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Elie Fleury, University Instructor with the Bachelor of Education program (centre), posing with 

His Honour the Honourable Russ Mirasty Lieutenant Governor of Saskatchewan and Her Honour Donna 

Mirasty 
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Board of Directors 

Northlands College is fortunate to have a supportive and hard working Board of Directors. This group of 

individuals met on numerous occasions last year to support staff and maintain the continued good 

governance of Northlands College, especially with the state of emergency being called due to the 

COVID-19 pandemic.  Special meetings took place virtually and were in addition to the six regular 

meetings already scheduled.  Their commitment in the 2019-20 year ensured that there was little to no 

disruption to the operations of Northlands College and the studentΩǎ and staff greatly appreciate their 

outstanding efforts.  

  Crystal Everest, Board Member, 

La Ronge 

Picture 2 ς Crystal Everest, 

Board Member, La Ronge 
Victor Fern,  

Board Chair, Fond du Lac 

Myrna Bouvier, Board Member, 

Beauval 

Valerie Deschambeault, Board 

Member, Cumberland House 

Jackie Durocher, Board Vice-

Chair, Buffalo Narrows 

Hugh Watt, 

Board Member, La Ronge 
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Message from the Board of Directors 

On behalf of the Board of Directors of Northlands College it brings me great pride to present to you the 

2019-20 Annual Report. The Annual Report illustrates the extent to which the College achieved its goals, 

objectives and targets for the reporting year and the progress made in relation to the overall strategic 

plan.  

The Board held six meetings, five regular and one annual general meeting.  In addition to these 

meetings, the Board had subcommittee meetings usually taking place the evening before a regular 

Board meeting or the morning of.  During 2019-20, the Board also contracted a consultant to do some 

in-depth governance training and to guide them with the revision and creation of the Northlands College 

Vision, Mission, Values and Outcomes.  These have since been implemented through the College.  I am 

also pleased that nearly all vacant Board positions have now been filled with nine members out of ten 

positions available.  I look forward to a full and representative Board being in place for the years to 

come.  

This past year was a year of unprecedented times with the COVID-19 pandemic and the challenges that 

came with it.  I would like to thank our President & CEO, Guy Penney for his dedicated leadership in 

navigating this pandemic and the stressors that came with leading a College in these uncertain times.  

Guy has shown his genuine concern for the students and staff by making sure that the Public Health 

Safety guidelines and restrictions are continually being followed to ensure the utmost safety of students 

and staff.  

Northlands College is the only provincially funded educational institution to fully function, work, and 

administer post-secondary education throughout northern Saskatchewan, both on and off reserve. This 

responsibility is at the forefront of all we do. Our broad range of partnerships and inter-relationships is 

Ken Gray,  

Board Member, La Ronge 

   

 

Bev Cheechoo 

Board Member, Cumberland 

House          

Nick Daigneault 

Board Member, Beauval 

 



 

2019-2020 ANNUAL REPORT NORTHLANDS COLLEGE 

 

5 

crucial to meeting these obligations. The Board would like to use this opportunity to thank our partners 

for aiding Northlands College in continuing to provide quality programs and services. These partnerships 

help to meet the needs of the labour market and, most importantly, meet the needs of northern 

Saskatchewan residents. 

The Northlands College Board of Directors is pleased to continue a mutually beneficial relationship with 

the Ministry of Advanced Education and the Ministry of Immigration and Career Training. We look 

forward to continuing to work together towards increasing education levels and opportunities 

throughout northern Saskatchewan. 

Respectfully, 

 

Victor Fern 

Board Chair  

2019-20 Board of Directors meeting dates:  

September 27, 2019 Regular Meeting 

November 1, 2019 Regular Meeting 

December 20, 2019 Regular Meeting 

February 21, 2020 Regular Meeting 

April 17, 2020  Regular Meeting 

June 12, 2020  Regular meeting & AGM 
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Message from the President and CEO 

L ŀƳ ǾŜǊȅ ǇƭŜŀǎŜŘ ǘƻ ǇǊŜǎŜƴǘ bƻǊǘƘƭŀƴŘǎ /ƻƭƭŜƎŜΩǎ 

Annual Report for 2019-2020. 

Northlands College takes great pride in the work that 

we do on an annual basis.  We strive for excellence, as 

we attempt to meet the training and educational 

needs of the residents of northern Saskatchewan. 

Northern Saskatchewan is a very unique portion of the 

province and as such has unique needs.  We 

continually work hard to remove barriers for students 

and provide educational environments that set our 

students up for success.  It goes without saying that 

this past year presented some challenges that we 

could have not anticipated.  Despite this however, I 

am tremendously proud of how our organization, was 

able to pivot and respond to the situation handed to 

us by the global pandemic.  This is truly a testament to the strength and resilience of our students and 

staff.  

I am honoured and humbled to serve as President & CEO of Northlands College and truly appreciate our 

industry partners, funding agencies and Ministry colleagues.  I am proud to work for a Board of Directors 

that is knowledgeable, visionary and dedicated to the people and communities they represent.  The staff 

of Northlands College deserve tremendous credit for their dedication to their roles, our students and to 

our College.  This report demonstrates our commitment to achieving goals set by the province, as well 

as those we have set for ourselves.  We continue to make progress in removing barriers for students, 

identifying programs tied to the needs of industry and incorporating language and culture into our 

programs and institution as a whole.   

Tiniki, Marsi, Thank You! 

 

Guy Penney 

President & CEO 
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2019-нлнл LƴŘƛƎŜƴƻǳǎ LƴƛǘƛŀǘƛǾŜǎ aŀƴŀƎŜǊΩǎ !ƴƴǳŀƭ wŜǇƻǊǘ  

In 2019-20 Northlands College created an Indigenous 

Initiatives Manager position.  This position is primarily 

responsible for the continued development, 

implementation and ongoing monitoring and updating 

ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ LƴŘƛƎŜƴƛȊŀǘƛƻƴ {ǘǊŀǘŜƎȅΦ  !ǎ ŀ ƳŜƳōŜǊ ƻŦ 

the senior management team, the Manager of 

Indigenous Initiatives will ensure that indigenization is 

ŀǇǇǊƻǇǊƛŀǘŜƭȅ ƛƴŎƭǳŘŜŘ ƛƴ ǘƘŜ /ƻƭƭŜƎŜΩǎ ǇƻƭƛŎȅ 

development, employment practices, planning 

processes, programming and events through 

collaboration with the management team. 

Ron Ratte is the new Indigenous Initiatives Manager.  

Ron is originally from Ile-a-la Crosse, and he has a lot of 

family roots in the northern westside; however, he has been living in La Ronge for most of his 

life and it is a place he calls home.  He is a Lac La Ronge Indian Band member of the treaty 6 

territory.  He has long worked to address the countless issues facing La Ronge in the areas of 

social health, justice, education and social services.  He has served in professional and volunteer 

capacities, both locally and nationally.  He has become a strong advocate for the residential 

school ς truth and reconciliation commission (TRC) and he currently is involved within 

Provincial and Federal educational systems. 

Ron has helped to create numerous innovative programs that have helped build healthy 

communities through traditional cultural ceremonies and gatherings that assist with 

ǊŜŎƻƎƴƛȊƛƴƎ ƻƴŜΩǎ LƴŘƛƎŜƴƻǳǎ ƛŘŜƴǘƛǘȅ at the community level.  Ron is the Chairperson to the 

Correctional Service of Canada (CSC).  As well, he has worked with coordinating youth offender 

programs with Corrections and Public Safety and Policing (CPSP).  The role allowed him to work 

with experts and assist local, regional, and national mangers. 

wƻƴ ǎŀȅǎΣ άL ŦŜŜƭ ŦƻǊǘǳƴŀǘŜ ǘƻ ōŜ ƎƛǾŜƴ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ōȅ ǘƘŜ /ƻƭƭŜƎŜ ŀƴŘ L Ǉƭŀƴ to make my 

time here worthwhile.  I work tirelessly to make sure every student feels a sense of belonging 

ŀƴŘ ŀŎŎƻƳǇƭƛǎƘƳŜƴǘέΦ  

Nanaskomon 

 

Ron Ratte ς Indigenous Initiatives Manager 
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Introduction 

This annual report presents the results of our 2019-20 academic year ending on June 30, 2020. 

In this document we highlight strategies, actions and performance measures that identify the 

commitment Northlands College has towards meeting our own strategic priorities along with 

those outlined by the Government of Saskatchewan for 2019-20.  

Northlands College is proud to acknowledge that we serve on Treaties 5, 6, 8 and 10 territories 

as well as on the homeland of Indigenous and Métis people. As the Ministry of Advanced 

Education (AE) models, we are committed to effective reporting, transparency and 

accountability. 

Alignment with Ministries  

bƻǊǘƘƭŀƴŘǎ /ƻƭƭŜƎŜ ǊŜŎŜƛǾŜǎ ŦǳƴŘƛƴƎ ŦǊƻƳ ōƻǘƘ ǘƘŜ DƻǾŜǊƴƳŜƴǘ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ aƛƴƛǎǘǊȅ ƻŦ 

Advanced Education and the Ministry of Immigration and Career Training (ICT). Northlands 

College is proud to help support the following Ministry of AE and ICT goals: 

1. Ensure students succeed in post-secondary education (AE); 

2. Meet the advanced education needs of the province (AE); 

3. 9ƴǎǳǊŜ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ Ǉƻǎǘ-secondary sector is accountable and sustainable (AE); 

4. 9ƴǎǳǊŜ ǘƘŜ ƻƴƎƻƛƴƎ ŎƻƳǇŜǘƛǘƛǾŜƴŜǎǎ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ ŜŎƻƴƻƳȅ όL/¢). 

Along with these goals, the Ministry of AE expects student-focused post-secondary institutions 

to ensure accessibility, responsiveness, sustainability, accountability and quality programming. 

Strategic priority areas 

Northlands College has committed to develop in three priority areas: 

1. Student success, 

2. Organizational success, and 

3. Community success. 

Northlands College Board of Directors and staff are proud of all that we have accomplished this 

past year. By focusing on our goals, priorities, vision and values, we were able to successfully 

navigate what was at times a trying year.  Our commitment to offering quality programming 

remains steadfast as we prepare northern Saskatchewan residents for future achievements.  

  



 

2019-2020 ANNUAL REPORT NORTHLANDS COLLEGE 

 

9 

Vision 

Northland College will lead Northern Saskatchewan in unique blended educational 

opportunities and experiences to enhance cultural pride and ensure success. 

Mission 

Northlands College takes pride in providing diverse education and training in a safe, welcoming 

environment by removing barriers and creating opportunities for people of northern 

Saskatchewan. 

Core Values 

Northlands College will foster unique experiences in delivery methods, student support, and 

partnerships. Acknowledge and empower cultural diversity and challenges. Develop and 

implement innovative opportunities. Respond to changing environments. 

Outcomes 

Indigenization:  Northlands College leads the province in Indigenization.  

Accessibility: Northlands College provides access to all students by striving to remove barriers. 

Sustainability: Northlands College sustains itself through partnerships. 

Accountability: Northlands College answers to its stakeholders and partners through good 

governance and updated policy.  

Centre of Specialization: Northlands College specializes in Indigenization, making it unique. 

 

[ƛƴŜ ¢ŜŎƘΩǎ ŘǳǊƛƴƎ 

quarantine were 

helping fundraise with 

the heavy metal drive.    
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Programming Highlights 

Education of choice for northern Saskatchewan residents 

With an overall self-identified Indigenous student population of 92% (1228 enrollments) in 2019-20, 

Northlands College is doing a sizeable job at helping to increase the education level of Indigenous 

people of Saskatchewan.  Looking at our follow-up data of the students that we contacted 60-90 days 

after program completion, 85% have moved on to either employment or further training.  

Our application process is continually showing what we are doing is working.  In 2018-19 we had 1450 

applications, for the 2019-20 academic year, we had 1670 (rounded to the nearest 10) new applications.  

This is an increase of 15% in a single year.   

For the 2019-2020 academic year, we made a pivot to remote learning due to the world pandemic.  The 

pandemic caused us to make a rapid shift to remote learning, we used our scholarship foundation to 

provide laptops to students so they could continue with their studies.  We also received a grant from 

Cameco of $22,500 from the $1 Million Cameco COVID-19 relief fund.  We used this money to replace 

the laptops that we issued to students.  

 

   

 

 

  

Ron Ratte, Indigenous Initiatives 

Manager, Elie Fleury, University 

Instructor, Victor Fern, Board Chair, 

Cheryl Halkett, Student, and Earl 

Cook on the grand opening of the 

Elie Fleury Cultural Centre. 






































































