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Picture 1 ς Ray Smith, University Instructor with the Bachelor of Education program, posing with his two daughters, both 

B.Ed. graduates, at the 2018-19 University Graduation Ceremony after receiving his retirement gift from Northlands 

College for his years of work educating northerners.  Sadly, Ray passed away shortly after this picture was taken.  
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Letter of Transmittal 
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Board of Directors 

Northlands College is fortunate to have a supportive and hard working Board of Directors. This group of 

individuals met on numerous occasions last year to support the governance of Northlands College on 

top of the seven regular meetings already scheduled.  Their commitment in the 2018-19 year ensured 

that there was little to no disruption to the operations of Northlands College and the student and staff 

greatly appreciate their outstanding efforts.  

  Picture 3 ς Crystal Everest, 

Board Member, La Ronge 

Picture 2 ς Crystal Everest, 

Board Member, La Ronge 
Picture 2 ς Victor Fern, Board 

Chair, Fond du Lac 

Picture 4 ς Myrna Bouvier, 

Board Member, Beauval 

Picture 6 ς Valerie 

Deschambeault, Board 

Member, Cumberland House 

Picture 5 ς Jackie Durocher, 

Board Vice-Chair, Buffalo 

Narrows 

Picture 7 ς Hugh Watt, Board 

Member, La Ronge 
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Message from the Board of Directors 

On behalf of the Board of Directors of Northlands College it brings me great pride to present to 

you the 2018-19 Annual Report. Within this report, we outline our successes during this year 

along with upcoming areas of growth.  

In addition to regular and subcommittee meetings, Board members also attended various 

functions including events, conferences, and dignitary visits. In terms of Board composition, 

there were four vacancies as of June 30, 2019. 

Northlands College went through a substantial change during the 2018-19 academic year with 

the retirement of our long-time President & CEO, Toby Greschner. The Board would like to 

acknowledge and thank Toby for his contribution and effort that he completed on behalf of 

Northlands College during his 7 years at the helm. He had many accomplishments including the 

building of the Northlands College Mine School and Trades Building. ¢ƘǊƻǳƎƘ ¢ƻōȅΩǎ ǾƛǎƛƻƴΣ ǿŜ 

were able to bring new programs to northern Saskatchewan and increase supports without 

increasing cost.  We would like to express our gratitude to Shelley Young, current Vice 

President, Finance and Operations, for stepping up as our interim President & CEO to help us 

through the remainder of the year.  

Northlands College is the only provincially funded educational institution to fully function, 

work, and administer post-secondary education throughout northern Saskatchewan, both on 

and off reserve. This responsibility is at the forefront of all we do. Our broad range of 

partnerships and inter-relationships is crucial to meeting these obligations. The Board would 

like to use this opportunity to thank our partners for aiding Northlands College in continuing to 

provide quality programs and services. These partnerships help to meet the needs of the labour 

market and, most importantly, meet the needs of northern Saskatchewan residents. 

The Northlands College Board of Directors is pleased to continue a mutually beneficial 

relationship with the Ministry of Advanced Education and the Ministry of Immigration and 

Career Training. We look forward to continuing to work together towards increasing education 

levels and opportunities throughout northern Saskatchewan. 

Respectfully, 

 

Victor Fern 

Board Chair  

2018-19 Board of Directors meeting dates:  

September 17, 2018 Regular Meeting 

October 26, 2018 Regular Meeting 

December 14, 2018 Regular Meeting 

February 15, 2019 Regular Meeting 

March 22, 2019 Regular Meeting 

May 10, 2019  Regular meeting 

June 14, 2019    Regular meeting & AGM 
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Message from the President and CEO 

I am excited to introduce the Northlands College 2018-19 Annual Report. 

Northlands College has undergone several changes in the last few years. We were delighted to 

have the faith of the Ministry of Advanced Education, who tasked us with expanding university 

offerings in northern Saskatchewan two years ago. We were also saddened by the retirement 

of Toby Greschner who worked tirelessly to help meet the educational needs of the people of 

northern Saskatchewan.  We wish Toby well on his new adventure and also look forward to our 

own journey as we move forward with new focus and vigour.   

This report will demonstrate that in addition to achieving a number of specific goals that the 

Government of Saskatchewan has set for all regional colleges, we have also made considerable 

progress towards advancing our own goals of Student Success, Organizational Success and 

Community Success. 

I am honoured to be given the helm of an institution that works hard to improve the overall 

quality of life for the people of northern Saskatchewan. I am proud to work for a Board of 

Governors that is knowledgeable, visionary and dedicated to the people and communities they 

represent. Each and every employee of Northlands College deserves recognition for their hard 

work and are instrumental in helping us achieve success.  

Tiniki, Marsi, Thank You! 

Guy 

  

Picture 8 ς Guy Penney, at the time Vice President, Academic, greeting schools, students and the public at the University 

Open House in November 2018.  Guy is now President & CEO.     
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Introduction 

This annual report presents the results of our 2018-19 academic year ending on June 30, 2019. 

In this document we highlight strategies, actions and performance measures that identify the 

commitment Northlands College has towards meeting our own strategic priorities along with 

those outlined by the Government of Saskatchewan for 2018-19.  

Northlands College is proud to acknowledge that we operate on Treaties 5, 6, 8 and 10 

territories as well as on the homeland of Indigenous and Métis people. As the Ministry of 

Advanced Education (AE) models, we are committed to effective reporting, transparency and 

accountability. 

Alignment with Ministries  

bƻǊǘƘƭŀƴŘǎ /ƻƭƭŜƎŜ ǊŜŎŜƛǾŜǎ ŦǳƴŘƛƴƎ ŦǊƻƳ ōƻǘƘ ǘƘŜ DƻǾŜǊƴƳŜƴǘ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ aƛƴƛǎǘǊȅ ƻŦ 

AE and the Ministry of Immigration and Career Training (ICT). Northlands College is proud to 

help support the following Ministry of AE and ICT goals: 

1. Ensure students succeed in post-secondary education (AE); 

2. Meet the advanced education needs of the province (AE); 

3. 9ƴǎǳǊŜ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ Ǉƻǎǘ-secondary sector is accountable and sustainable (AE); 

4. Ensure the ongoing ŎƻƳǇŜǘƛǘƛǾŜƴŜǎǎ ƻŦ {ŀǎƪŀǘŎƘŜǿŀƴΩǎ ŜŎƻƴƻƳȅ όL/¢ύΤ ŀƴŘ 

5. Increase the number of people working in Saskatchewan (ICT). 

Along with these goals, the Ministry of AE expects student-focused post-secondary institutions 

to ensure accessibility, responsiveness, sustainability, accountability and quality programming. 

Strategic priority areas 

Northlands College has committed to develop in three priority areas: 

1. Student success, 

2. Organizational success, and 

3. Community success. 

Northlands College Board of Directors and staff are proud of all that we accomplished in this 

past year. By focusing in on our goals, priorities, vision and values, we were able to successfully 

navigate what was at times a trying year.  Our commitment to offering quality programming 

remains steadfast as we prepare northern Saskatchewan residents for future achievements.  
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Vision 

We see a region where everyone is inspired and encouraged to dream, learn and succeed. 

Mission 

We strive to make Northlands College a place that provides diverse education and training in a 

safe and welcoming place, free of barriers, and full of opportunities.   

Core Values 

Excellence: We will strive to offer quality programming that is as good as or better than 

anywhere else in the country. 

Innovation: We will aim to ensure our students are exposed to the latest technology and we 

will utilize technology and non-traditional methodologies to improve the quality and diversity 

of instruction. 

Sustainability: Everything we do will be with an eye towards the future, whether that be 

financial sustainability, environmental sustainability, or sustaining our workforce. 

Respect: All that we do must have at its very basic premise that we respect each other and 

treat each other fairly and with dignity, whether as individuals, cultural groups, communities or 

institutions.  

Picture 9 ς Many of the participants and honoured guests and speakers who attended the 2018-19 Staff Inservice where staff 

had the opportunity to develop skills and gain knowledge in areas such as; reconciliation, dealing with anxiety, traditional 

Indigenous practices, workplace harassment, and Office 365.    
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Programming Highlights 

Education of choice for northern Saskatchewan residents 

With an overall self-identified Indigenous student population of 96% (1,201 enrollments) in 

2018-19, Northlands College is doing a substantial job at helping to increase the education level 

of the Indigenous people of Saskatchewan and help prepare them for employment.  To put our 

impact (and potential impact) in context, we can consider our follow up data. Of the students 

that we contacted 60-90 days after program completion, 90% have moved on to either 

employment or further training.  

Northlands College has also made inroads with our recruitment of applicants and our 

application supports, recognizing that application processes themselves are a barrier for 

vulnerable students. For the 2016-17 and 2017-18 year we had approximately 1190 (rounded to 

the nearest 10) applications by June 14 of the previous year.  For the 2018-19 year, that 

number jumped to 1450 applications on June 14, 2018.  That is an increase of 22% in just a 

single year.   

Northlands College is unique in that it crosses multiple boundaries unlike most other 

organization, as we operate in communities whose populations are mostly comprised of people 

who identify as Métis, Dene or Cree. We are the only educational institution offering post-

secondary education that has its administrative offices located in northern Saskatchewan which 

helps to create employment and, in turn, aids the economy of this region. Why is this point 

important? The fact that Northlands is 100% in the hands of northern Saskatchewan residents 

means that the realities of living in northern Saskatchewan are at the forefront. We want to 

educate qualified individuals, so that we can in turn hire them. For example in the 2018-19 

year, our Student and Campus Services Coordinator in Buffalo Narrows gained her Social Work 

degree through Northlands College. Four of our six Student Advisors gained either their 

diploma or degree through Northlands College.   
Picture 10 ς Trudy Bell, Student 

Advisor, and Brett Haugen, Job 

Coach, pose with the donations 

received for the 2018 Toy Drive 

that is undertaken annually.  This is 

good example of how the College 

helps to not just support students 

but also our northern communities 

through our student engagement 

strategy. Providing opportunities 

for staff and students to help 

others in any way they can is 

beneficial for mental health. We 

also have meals, family movie 

nights, bring in local services and 

employers to build connections, 

and a clothing exchange.   
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University  

Northlands College was pleased to continue offering a full Bachelor of 

Education, Bachelor of Social Work, Bachelor of Arts with a variety of 

majors, and Bachelor of Science in Nursing in various locations throughout 

northern Saskatchewan.  We are excited to have expanded our reach and, 

for the first time, we offered the first year of a Bachelor of Arts program in 

La Loche!   

Helping the Ministry of AE meet their goal of students succeeding in post-

secondary education, we were able to help 26 northern Saskatchewan 

residents achieve an undergraduate degree! Many students who attend 

school at Northlands College plan on staying in the north. These graduates 

will fill important roles in northern Saskatchewan. 

Degree/Diploma/Certificate Number of Graduates in 2018-19 

Bachelor of Education 12 

Bachelor of Science in Nursing 6 

Business Administration 5 

Bachelor of Social Work 2 

Local Government Authority 1 

Picture 11 ς The 2018-19 University graduates that attend our ceremony in May 2019.  The previous year we had a high 

number of Bachelor of Science in Nursing students graduate. The big story in the 2018-19 year was our Bachelor of Education 

students where we had 13?? finish the requirements of their degree.    

91% of 2018-19 

University 

students self-

identify as 

Indigenous. This 

is our highest 

percentage we 

have reported 

in at least the 

last 10 years.  
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Health, Mining, Technical and Trades  

Northlands College offered a wide range of programs in the 2018-19 year. 

Our health programs continue to be hugely popular.  Along with the 

Bachelor of Science in Nursing program we spoke about in the last 

section, we also offer the two year Practical Nursing (LPN) diploma and 

the one year Continuing Care Aide (CCA) certificate program.   

Although we mainly offer one-year certificate programs in the Skill - 

Institute Credit post-secondary area, we completed two diploma 

programs this year: Practical Nursing (LPN) and Mining Technician. We had three graduates 

from the Mining Technician program and four from the Practical Nursing. For the first time 

ever, we also were able to bring the Mental Health and Wellness diploma program to northern 

Saskatchewan.  This was a very popular program with applicants. 

Northlands College has been offering a Power Lineman course for several years now. This 

program boasts an almost 100% employment rate as industry is quick to pick up our graduates. 

These grads are helping to increase Indigenous employment rates in organizations such as 

SaskPower and SaskTel.   

 

99% of 2018-19 

Skill ς Institute 

Credit students 

self-identify as 

Indigenous  

Picture 12 ς Northlands was excited to have 93 graduates from our 2018-19 Skill ς Institute Credit programs. We had 

students from across the north attend our ceremony in La Ronge at the Jonas Roberts Memorial Community Centre 

(JRMCC) on Lac La Ronge Indian Band territory. Although many of our programs are limited to 12 seats or less, we try to 

build a community feel for students to help them, hopefully, feel a part of something larger.   
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Adult Basic Education   

Our Adult Basic Education model has been evolving in recent years based on 

the needs of our students.  Most students come to us with the goal of 

continuing on to post-secondary education, so we take that responsibility 

seriously by offering pre-requisites for any goal they might have. Our La 

Ronge program is one of the few programs in northern Saskatchewan that 

offers all the 30-level maths and sciences. As a result of this change, we have 

more students who are better prepared for post-secondary success. In 2018-

19 we reached a new milestone with 93% of contacted ABE students (all 

programs) continuing on with further training or employment! From our 

recent grads, 91% are continuing on with further training. 

We are very proud of the ABE program at our campus locations. Students 

can come with varied academic histories, and we have the flexibility to meet 

their individual needs. Our success is growing as we reached 429 ABE 

enrollments in 2018-мф ǊŜǎǳƭǘƛƴƎ ƛƴ ŀƭƳƻǎǘ олл C[9ΩǎΦ  ²Ŝ ŀǊŜ ǊŜŀŎƘƛƴƎ Ƴŀƴȅ ǎǘǳŘŜƴǘǎ ŀƴŘ 

preparing them for their future goals.   

 

96% of 2018-

19 ABE 

students self-

identify as 

Indigenous 

and 91% of 

graduates are 

continuing on 

with further 

training 

Picture 13 ς The 2018-19 Adult 12 graduates who participated in our ceremonies. For the past few years, we have been 

bringing students from Buffalo Narrows and Creighton to celebrate as a larger group. We are very proud of these individuals, 

some of who have been with us for three years already as they worked their way through multiple levels of ABE. 
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2018-19 Student Success! 
Maxine McKenzie started her 

education journey from the Adult 

Essential Skills program in 2016. 

Maxine faced obstacles 

throughout the way but overcame 

them and turned her life around 

for the better. Maxine is a mother 

of three children. Maxine 

completed the Adult Essential 

Skills program and moved forward 

to the Adult 10 program, where 

she completed a semester of Adult 

10 before moving forward to Adult 

12. Maxine graduated from Adult 

12 on May 29th 2019. She has been 

accepted into the Educational 

Assistant program offered by the 

college in the fall. Go Maxine! We 

are excited to see how far you will 

go! 

 

2018-19 Student Success! 
Corrine Alphonse has been a 

student in Adult 12 since August 

2017. Corrine is originally from 

Black Lake First Nation and has 

been living in La Ronge with her 

spouse and children since starting 

school with Northlands College. 

Corrine graduated from the Adult 

12 program on May 29, 2019. She 

has been accepted into the 

Bachelor of Science in Nursing 

program here in La Ronge with the 

College. We are excited to see 

another northern Saskatchewan 

resident work in the health field. 

Go Corrine! 
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Northlands College Priorities  

Student Success Priority Area 

Increasing academic achievement: 
Northlands College had 26 university grads this year.  This number does not include all the students that 

we help to get to their education goals either. If a student transfers on campus or takes their final 

class(es) elsewhere, we cannot count them as our graduate. It is important to remember this when 

considering our graduation stats.   

This idea holds true for ABE as well, although in an opposite manner. With our new admissions supports, 

we are better able to reroute students who are not qualified for the post-secondary program yet even 

though they may have already achieved their Grade 12 at another school.  The previous grads are not 

reflected in our own graduation stats even though we are helping prepare for further training.  

Preparing students for the workforce: 

Northlands College resides in the northern half of Saskatchewan. We are the only educational 

institution that offers programming in the entire northern area district. As this area is 

geographically large and low in population, there are numerous barriers such as low levels of 

services and high unemployment rates. Providing access to education in this type of 

environment can be challenging, especially with post-secondary programs that require work 

placements, clinicals or practicums. This on-the-job component is important for student 

development; however, finding placements can be problematic with so many small 

communities with limited services within the region. We often send students south in order to 

help them meet program requirements.  

Picture 14 ς Women 

in Trades (WIT) 

Certificate students 

in Montreal Lake 

posing with the shed 

they constructed. 

They also had 

experience working 

on the renovations of 

a duplex during this 

program. In other 

program areas, 

Northlands College 

has a mock 

classroom and a 

mock hospital to help 

provide work like 

atmosphere on top 

of the practicums 

that students have 

within their program.     
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Eliminating barriers: 

With the creation of three campus locations in the La Ronge area and the lack of public 

transportation in northern Saskatchewan, transportation can be a real barrier. Our busing 

option continues to be instrumental in helping students access education in the tri-community 

area. We continue to see greater utilization of this service as some children of our students are 

also permitted to ride the bus.  

Table 1 ς La Ronge and area bussing analysis 

In an effort to support our high numbers of Indigenous students, Northlands College has made 

reconciliation a priority. Along with having positions to support this priority, processes and 

procedures that utilize known best practices for Indigenous students (no internal fees, 

admissions support, food security supports), and events to help celebrate and teach Indigenous 

ways of knowing, Northlands College has also designated space for cultural practices only and is 

working towards raising the reconciliation flag to publically display our commitment.    
 

Picture 15 ς The 

2018-19 

Welcome Back 

BBQ and Pow 

Wow 

demonstration 

was held at the 

Jonas Roberts 

Memorial 

Community 

Centre on LLRIB 

territory. We had 

a great turnout 

serving 

approximately 

1300 burgers and 

hot dogs during 

the two hour 

period. Again K-

12 schools and 

community 

members were 

invited to join us.   

 

 

Academic year Total rides 
recorded 

# of days 
rides 

offered 

Average 
rides per 

day 

Yearly 
cost 

Average cost 
per ride 

2015-16 (includes June) 3411 193 18 $166,383 $48.78 

2016-17 (includes June) 5847 191 31 $168,771 $28.86 

2017-18 (ends in May) 6041 176 34 $150,555 $24.92 

2018-19 (ends in May) 6585 168 39 $146,705 $22.28 
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The following charts demonstrate Northlands CollegeΩǎ ǎǳŎŎŜǎǎ in retaining students in our 

longer-in-length credit programming. In both the ABE Credit and University we are seeing 

continued increase. !.9 ƛǎ ƴƻǿ ƎŜƴŜǊŀǘƛƴƎ ŀōƻǳǘ оо C[9Ωǎ ǇŜǊ ǇǊƻƎǊŀƳΣ ǿƘƛŎƘ ƛǎ ŀƴ ƛƴŎǊŜŀǎŜ ƻŦ 

almost 10 since last year). In University, we consider a program to be any certificate, diploma or 

degree offering that students can complete through Northlands College.  We increased from 24 

C[9Ωǎ ǇŜǊ ǇǊƻƎǊŀƳ ŦƻǊ ǳƴƛǾŜǊǎƛǘȅ ǇǊƻƎǊŀƳǎ ǘƻ нсΦ ²Ŝ ǎŀǿ ŀ ǎƭƛƎƘǘ ŘŜŎǊŜŀǎŜ ƛƴ ƻǳǊ C[9Ωǎ ǇŜǊ 

program in Skill; however, ŀǘ у C[9Ωǎ ǇŜǊ ǇǊƻƎǊŀƳ ǿŜ ŀǊŜ ǎǘƛƭƭ ƘƛƎƘŜǊ ǘƘŀƴ ǿŜ ǿŜǊŜ ƛƴ нлмс-17.  

 

Our greatest area of growth in the 2018-19 year was within the ABE programming area. We 

jumped from 383 enrollments and 255.87 FLEs last year to 429 enrollments and 294.48 FLEs. In 

both Skill and University we stayed fairly static from the previous year.  In University, we had 

simƛƭŀǊ ŜƴǊƻƭƭƳŜƴǘǎ ŀƴŘ ƛƴŎǊŜŀǎŜŘ ƻǳǊ C[9Ωǎ ōȅ моΦ  

0.00

5.00

10.00

15.00

20.00

25.00

30.00

35.00

2013-14 2014-15 2015-16 2016-17 2017-18 2018-19

Credit FLEs per Program

ABE - Credit Skill - Institute Credit University

Chart 2 ς Credit FLEs per 

program. This chart 

demonstrates that we 

are increasing our 

retention of students. 

Proactive approaches 

have been put in place 

to try to address 

problems (e.g. personal, 

academic) prior to 

students being in crisis. 

Northlands College has 

also expanded is critical 

needs supports in 2018-

19 with the creation of 

our food pantry as food 

security was noted as a 

problem for some 

students. 

Chart 3 ς It is important 

ǘƻ ƭƻƻƪ ŀǘ ƻǳǊ ǘƻǘŀƭ C[9Ωǎ 

and enrollments as a 

whole as well.  We are 

seeing a continuous 

increase in both areas. 

We choose not to 

include industry credit 

programs since they vary 

so greatly each year. We 

are excited to see this 

upward trend which 

helps to support our 

ability to meet our two 

goals to improve 

academic achievement 

and eliminate barriers.    
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2018-19 Student Success! 

Suzanne Pringle is one of our 

success stories coming out of 

the Creighton Campus. Suzanne 

applied and attended our ABE 

Adult 12 program. She excelled 

in her classes and was a great 

attender. She had completed 

her GED previously; however, 

found she was not prepared for 

her main educational goal. This 

fall, Suzanne is accepted into 

the Business Administration 

Diploma program. Like many of 

our students, Suzanne balances 

parenthood with being a 

student. She has a 16 year old 

daughter and 2 sons who are 13 

& 15 years old.  Go Suzanne! 

 

2018-19 Student Success! 

Toby Laban began his journey at 

Northlands College in August 2018. Toby 

was born and raised in La Ronge. 

Balancing parenthood with school is 

something that Toby understands as he is 

a single father to his son, Keiran. Toby 

was another student who came back to 

school to upgrade his classes in order to 

successfully apply for and be prepared for 

University programming. Toby 

successfully completed the classes he 

required and has been accepted into the 

Pre-Engineering and Science program 

offered from Northlands College. We are 

excited to see what this young man will 

do as he pursues his dreams. Go Toby!  
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Organizational Success Priority Area  

In October 2018, Northlands College moved to a three Vice President model. This replaced a 

director model that had more people in change of departments. Currently, all departments 

report to one of three Vice Presidents, who in turn report to the President & CEO.  

Northlands College continues with our First Qualified, First Accepted (FQFA) admissions process 

for many of our institute credit programs in order to be more accountable and accessible to 

potential students. This admissions process is grounded in our proactive advising approach and 

our version of FQFA enacts proven processes to help support Indigenous students.  

In the university programming area, we implemented new, updated admission and advising 

supports. As this is an area of increased student population in the last two years, we needed to 

adapt our supports to include more staff and engage with students differently. These processes 

ensure we continue to offer respectful and quality supports.    

The majority of our students belong to the most vulnerable members of our society.  Food 

security and short term financial crisis continue to stop some students from being successful.  

Using our critical needs funding through our scholarship foundation, we have run a successful 

pilot on a food pantry which is a much more cost effective support than emergency critical 

needs.   

In an effort to increase our accountability and ensure sustainability, Northlands College 

continued with our centralized purchasing model. This model creates efficiencies within this 

area and helps Northlands College meet their commitment to continue making post-secondary 

education in northern Saskatchewan sustainable.  Our centralized purchasing is now 

complemented with procurement processes, which we continue to work on to comply with the 

latest legislative rules. 

2018-19 Staff Listing (will replace with new listing when received) 
Table 2 ς 2018-19 Out of scope (OOS) employees (position title as of June 30, 2019) 

Name Position FTE 

Brown, Cheryl Human Resources Advisor 1.00 

Brown, Ken Facilities Manager 1.00 

Chrispen, Cherise Vice-President, Student Affairs 1.00 

Gordon, Erin Human Resources Manager 1.00 

Greschner, Toby President & CEO 1.00 

Huber, Michelle Accounting Manager 1.00 

Kyplain, Jennifer Executive Assistant 1.00 

McDougald, Chandra Manager of University Programming 1.00 

Mercredi, Russel Manager of Post-Secondary Programming 1.00 

Penney, Guy Vice-President, Academic 1.00 

Senga, Janelle Manager of ABE Programming 1.00 

Young, Shelley Vice-President, Finance & Operations 1.00 
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  12.00 
Table 3 ς 2018-19 In-scope employees 

Name Position FTE 

Ashton, Alexander Technical & Trades Instructor  1.00 

Bagwell, Stephen University Instructor 0.43 

Ballantyne, Barb Student Advisor 0.50 

Ballentyne, Paul Senior Program Coordinator 1.00 

Beatty, Lulua Employability Assessment Instructor 0.22 

Bell, Brandi Student & Campus Services Coordinator 0.16 

Bell, Lena Program Assistant 1.00 

Bell, Trudy Student Advisor 1.00 

Berg, Waldo ABE Level 3 Instructor 0.90 

Best, Christopher Mine Simulator Instructor 1.00 

Bishoff, Alan Automotive Service Prep Instructor 0.32 

Bosiak, Charlene Early Childhood Education Instructor 1.00 

Boyle, Damian ABE Instructor 0.90 

Burnouf, Jordyn Coordinator of Community & Cultural Engagement 0.91 

Burnouf, Laura University Instructor 1.00 

Cardiff, Erik Journeyperson Carpenter 0.25 

Cardiff, Erik Facilities Assistant 0.75 

Cardinal, Patrick Employability Assessment Instructor 0.21 

Cardinal, Patrick Employability Assessment Instructor 0.22 

Carlson, Donna Administrative Assistant 1.00 

Chapman, Ryan IT Systems Administrator 1.00 

Charles, Charlene Payroll Clerk 1.00 

Charles, Colleen University Instructor 1.00 

Charles, Elizabeth Program Assistant 1.00 

Chester, Jamie Marketing & Public Relations Coordinator 1.00 

Clinton, Barb Campus Clerk 3 1.00 

Cook, Anne Mental Health & Wellness Instructor 0.06 

Cook, Julian IT Technician 1.00 

Corrigal, Roland Website & Marketing Associate 1.00 

Courtoreille, Lisa Senior Program Coordinator 1.00 

Duffy, Sharon Adult 12 Instructor 1.00 

Durocher, Colleen ABE Instructor 0.47 

Eastman, Cheryl Campus Clerk 4 1.00 

Endale, Endale Youth Care Worker Instructor 0.91 

Feitz-Ray, Ina Employability Assessment Instructor 0.22 

Finalyson, Barb Program Assistant 1.00 

Gabriel, Marnie ABE Instructor 0.90 

Gardiner, Pearl Instructor Aide 1.00 

Georges, Sky Facilities Assistant 1.00 
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Name Position FTE 

Gibson-Dingwall, Debra University Instructor 1.00 

Giesbrecht, Chris IT Coordinator 1.00 

Glazebrook, Don Carpentry Instructor 0.30 

Hamm, Eric University Instructor 1.00 

Haugen, Brett Job Coach 1.00 

Haydukewich, Kelly Online High School Instructor 1.00 

Hennie, Emily Administrative Assistant 1.00 

Hrycuik, Christine Mental Health & Wellness Instructor 0.93 

Iron, Delma Adult Essential Skills Instructor 0.38 

Iwasyk, Marilyn University Instructor 1.00 

Jeffries, Cheryl Administrative Assistant 1.00 

Jobes, Heather Building Attendant 0.80 

Kadachuk, Edith University Instructor 1.00 

Karlewicz, Vince Mining Engineering Instructor 1.00 

Khalil, Amro Health Instructor 1.00 

King, Chester ABE Instructor 0.34 

King, Stephen Instructor Aide 1.00 

Klassen, Ellen Health Instructor 1.00 

Koebernick, Tammy Student Advisor 0.58 

Lariviere, Linda ABE Instructor 0.90 

Layton, Alicia Adult 12 Instructor 1.00 

Lentowicz, Jan Employability Assessment Instructor 0.23 

Lerat, Lawrence Community Officer Instructor 0.25 

Lipton, Valerie Instructor Aide 1.00 

Lockstein, Rick Mining Engineering Instructor 1.00 

MacGowan, Judith Employability Assessment Instructor 0.23 

Macmillan, Darcy Building Attendant 0.43 

Mahar, Shawn Employability Assessment Instructor 0.29 

Maurice, Adrienne Institutional Cooking Instructor 0.84 

Mayer-Halkett, Jennifer Program Assistant 1.00 

McDermott, Ethel Student Housing Custodian & Attendant 0.80 

McKenzie, Dawn Accounting Clerk 1.00 

McKenzie, Kristen Health Instructor 1.00 

McKenzie, Patrick Student & Campus Services Coordinator 1.00 

McLeod, Lisa Education Certificate Instructor 0.97 

Mirasty, Nancy Employability Assessment Instructor 0.20 

Morin, Audrey Student Housing Custodian & Attendant 8.00 

Morin, Bradley Purchaser 1.00 

Morvik, Kory University Coordinator 1.00 

Muirhead, Jennifer Health Instructor 1.00 

Muirhead, Larissa Practical Nursing Lab Assistant 0.78 

Nagy, Laura Student Advisor 1.00 
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Name Position FTE 

Nagyl, Kim Adult 12 Instructor 1.00 

Naytowhow, Rosie Student Advisor 1.00 

Neill, Janet Janitor 0.43 

Paetkau, Steven Carpentry Instructor 0.80 

Pedersen, Col Student Housing Custodian & Attendant 0.75 

Pedersen, Janelle Campus Clerk 4 1.00 

Pedersen, Jessica Student & Campus Services Coordinator 1.00 

Pedersen, Val Security Guard 0.80 

Peters, Heather Office Administration Instructor 0.83 

Plunz, Angela Information Officer 0.50 

Poitras, Mitchell Facilities Assistant 0.62 

Putz, Tamara ABE Instructor 1.00 

Putz, Trevor Accounting Technician 1.00 

Rawal, Indermohan University Instructor 1.00 

Rawal, Majula Adult 12 Instructor 1.00 

Rayner, Marcus University Instructor 1.00 

Roberts, Dale Information Officer 0.50 

Roberts, Dale Instructor Aide 0.58 

Robinson, Tyson Administrative Receptionist 1.00 

Roy, Justine Instructor Aide 1.00 

Sanderson, Khalie Student Advisor 1.00 

Sanderson, Pam Adult Essential Skills Instructor 0.90 

Sewap, Maggie Administrative Assistant 1.00 

Smith, Don Plumbing & Pipefitting 0.94 

Smith, Gloria Instructor Aide 1.00 

Soares, Mike University Instructor 1.00 

Stockdale, Aaron Inventory Controller 1.00 

Thomas, William Senior Program Coordinator 1.00 

Thompson, Robert Senior Program Coordinator 1.00 

Tingley, Samantha Adult 12 Instructor 1.00 

Todd, Kristy University Instructor 1.00 

Vandall, Jocelyn Adult 12 Instructor 1.00 

Weinberger, Terri-Ann Registrar 1.00 

Wolverine, Jocelyn Administrative Assistant 1.00 

  102.21 

In total Northlands College had 114.21 FTEs or full time equivalent employees in the 2018-19 

year. This was achieved by providing employment for 127 individuals during the year. This 

number does not include any employee contracts worth 240 hours or less.    

Employment Equity  

Northlands College stays committed to employment equity. Our greatest challenge continues 

to be finding qualified Indigenous candidates for more specialized positions. However, we were 
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successful in bringing up our Indigenous employment rate to 56% in 2018-19 with our greatest 

increase occurring in the instructor category.  

Table 4 ς 2018-19 Employment Equity Statistics  

Employee  
category 

# of  
employees*  

Female Aboriginal Disability Visible Minority 

# % # % # % # % 

Admin 64 38 59 39 61 5 8 1 2 

Instructor 71 42 59 39 55 4 6 5 7 

OOS 12 10 83 5 42 1 8 0 0 

Total 147 90 61 83 56 10 7 6 4 

*  Includes employees who were not actively employed in 2018-19, however, they are still considered employees due to their status (e.g. on 

reemployment list).  

Comparison of Stated Financial Objectives and Performance 

Table 5 ς 2018-19 Revenue and expenditures variances table based on the audit 

2018-19 Revenue and Expenditures Variances 

    Budget Actual  Variance 

Revenue: 
   

 
General 6,291,679  9,188,471 2,896,792  
Skills Credit 5,060,556 3,365,871 (1,694,685)  
Skills Non-Credit                - 354,796 354,796  
Basic Education Credit 1,984,000  1,744,773 (239,227)  
Basic Education Non-Credit 386,000                           335,599 (50,401)  
University             3,535,407  4,241,370 705,963  
Learner Support                143,062  148,982 5,920  
Counseling Services 576,587  411,169 (165,418)  
Scholarships                  36,194  16,233 (19,961)  
Student Housing                722,780  726,298 14,518  
Total Revenue  $      18,725,265   $      20,533,562   $        1,808,297  

Expenses:    
 

General             7,071,119              6,108,769               (962,350)  
Skill Credit             4,878,353              3,361,118           (1,517,235)  
Skills Non-Credit                -                354,073                 354,073   
Basic Education Credit             1,814,001              1,744,772               (69,229)  
Basic Education Non-Credit 566,000                335,599               (230,401)   
University             3,541,217              4,050,054               508,837  
Learner Support                143,062                 148,982                   5,920   
Counseling Services                576,587                 411,169               (165,418)  
Scholarships                  56,000                 48,682                  (7,318)   
Student Housing                699,513                 726,298                   26,785   
Total Expenses  $      19,345,852   $      17,289,516   $      (2,056,336) 

Revenues over Expenses:  $         (620,587)  $         3,244,046   $         3,864,633  
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Northlands College budgeted for a deficit and its actual activity resulted in a surplus with a total 

net variance of $3.8m.  Actual revenue was higher than budgeted by $1.8m and expenses came 

in lower than was budgeted by $2m.  The training plans for 2018/19 were ambitious and for a 

variety of reasons a number of programs in both the Adult Basic Education and Technology and 

Trades programs were cancelled. 

The surplus from program grants ($2m) is reported as an increase to General Revenue that 

flows through to internally restricted funds.  The variance in General Revenue can be explained 

almost entirely by surpluses from programs with $1.4m from Technology and Trades programs 

and more than $500,000 from Adult Basic Education Programs (ABE).  Northlands College 

realized almost $1m more in partnership revenue in programs than was budgeted despite 

having fewer programs than originally planned.  The Ministry of Immigration and Career 

Training (ICT) contributed $100,000 to the ABE surplus by distributing a grant to the Essential 

Skills in the Workplace programs late in the year that could not be expended prior to year-end. 

The remaining variance in General Revenue comes from $481,000 more in Preventative 

Maintenance and Renewal (PMR) funding than was anticipated and other smaller variances 

including more interest on the CƻƭƭŜƎŜΩǎ ōŀƴƪ ŀŎŎƻǳƴǘ ōȅ ŀƭƳƻǎǘ ϷмплΣллл ŀƴŘ ŀƭƳƻǎǘ ϷмллΣллл 

admin fees recovered through partnerships for programs.  Operations realized a surplus of 

approximately $680,000 with half of that resulting from staff turn-over and positions being left 

vacant or taking longer than planned to fill.  It should be noted that expenditures against 

revenue for capital are often, but not always capitalized resulting in significant fluctuation in 

general surplus and deficit figures.  In 2018/19, the College received PMR funding in the 

amount of $688,500 and capitalized $640,000 while expensing only the depreciation portion of 

those investments.  This contributes substantially to the surplus in general operations for the 

year.   

Northlands College budgeted for programs at an ideal level in 2018/19:  the reality was less.  

Future budgets will more closely consider what trends have been in the past to prepare 

budgets that are more close to a likely outcome.  For example, we recognize that a classroom 

with fewer students than capacity will result in a reduction to tuition revenue and future 

budgets will reflect that to minimize substantial variances. 

General operations was overall quite close to target in terms of its expenditures for the year 

with the exception of having fewer staff than was budgeted.  Programs are difficult to set up 

ŀƴŘ Ǌǳƴ ƻǳǘǎƛŘŜ ƻŦ ǘƘŜ /ƻƭƭŜƎŜΩǎ Ƴŀƛƴ ŎŀƳǇǳǎ ƭƻŎŀǘƛƻƴǎ ǇǊƛƳŀǊƛƭȅ ŘǳŜ ǘƻ ǊŜŎǊǳƛǘƳŜƴǘ ƻŦ 

instructors. 

Use of Internally Appropriated Surplus in College Operations 

The College maintains eight specific appropriations within its internally appropriated surplus: 

¶ Capital Purchase Appropriation - $155,213 - is intended for the purchase of any 

equipment or real property required for sustaining programming activity at the College. 
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The entire amount is committed to lease buy-outs scheduled to occur beginning June 

2019. 

 

¶ Building Capital Appropriation - $475,000 - is intended to purchase/renovate buildings 

to sustain programming at the College. There is currently $300,000 committed against 

this appropriation for the purpose of repairing boilers and roofing at the La Ronge 

Program Centre in addition to grading the grounds and drive way for improved 

accessibility. 

 

¶ Building/Equipment Maintenance Appropriation - $5,864 - is intended to maintain the 

aged buildings and equipment owned by the College. There are no outstanding 

commitments to this appropriation. 

 

¶ Information Technology Appropriation - $22,808 - is to ensure the College can maintain 

an IT infrastructure that operates to effectively help students through their programs. 

There are no outstanding commitments to this appropriation. 

 

¶ Adult Basic Education Scholarships Appropriation - $5,000 - is to award scholarships for 

academic achievement. Total scholarships awarded in 2018/19 was $4,000. 

 

¶ Critical Needs Bursary Appropriation - $16,038 ς is intended for students who have a 

gap in funding and/or other unforeseen financial difficulty that may render the student 

unable to attend school. This bursary is designed to be flexible to assist students in 

distress. An application process and proof of hardship is required. The amount will vary 

depending on the nature of the situation, but will generally be for an amount of $500 or 

less. The amount of $4,587 was paid in 2018/19 and contributions to the appropriation 

were $2,000 in specified donations. 

 

¶ Education Leave Appropriation - $281,504 - represents the amount the Board has 

committed to the purpose of supporting staff in future educational requirements. There 

was no activity in this appropriation in 2018/19; however, there is approximately 

$15,000 in Education Leave commitments estimated for future years. 

 

¶ Training and Education Appropriation - $19,659 - is intended for use toward specific 

programming initiatives with Board approval. There are no commitments outstanding 

against this appropriation. 
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Picture 16 ς Staff learning about local plants and their uses from Eleanor Hegland. Eleanor is one of the many local resources 

that we brought into the schools to help expand knowledge and understanding of Indigenous ways of knowing.  Staff 

development is an important component of organization health. 

Picture 17 ς Students take a variety of hands on training to prepare them for the work force.  This picture depicts students 

taking fire extinguisher training with local contractor, Rob McDougald.  
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2018-19 Student Success!

Joanne Janvier is from Clearwater River Dene Nation. She was one of seven grads from our 

Institutional Cooking program held in Buffalo Narrows.  Joanne faced many barriers including 

funding, transportation and housing. She stayed in our student housing in Buffalo Narrows 

which helped her overcome transportation and housing issues. We were also able to support 

and provide guidance for Joanne so that she was successful in attaining funding. We are very 

proud of Joanne and it was amazing watching her grow in skill level and confidence. She 

became one of exit scholarship winners through her great persevernce and hard work.  We look 

forward to seeing what she does in the future. Go Joanne! 

2018-19 Student Success! 

Katelynn Thimpsen started 

the Adult 12 program in 

August 2018. Katelynn is 

originally from La Ronge and 

has been here most of her 

life. Katelynn graduated from 

the Adult 12 program on May 

29, 2019. She was the 

valedictorian of her 

graduating class and we could 

not be more proud of her. 

Katelynn was accepted into 

the Business Administration 

offered through the 

Northlands College University 

programming department in 

the upcoming fall. Go 

Katelynn! 
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Community Success Priority Area 

Northlands College works hard to bring training throughout our 

region which is very geographically vast and population sparse. 

This undertaking means working with other organizations (e.g. 

other educational institutions, First Nations and Tribal Councils) 

to meet community-specific needs. Northlands College has run 

some successful ABE partnerships with both the Lac La Ronge 

Indian Band (LLRIB) and Peter Ballantyne Cree Nation (PBCN) 

over the past few years helping bring quality programs on-

reserve. Some of the other agencies that we partnered with this 

past year are:  

¶ Hatchet Lake Cree Nation (HLCN) 

¶ Ile-a-la-Crosse School Division 

¶ Meadow Lake Tribal Council (MLTC) 

¶ Montreal Lake Cree Nation (MLCN) 

¶ Northern Village of Cumberland House 

¶ Saskatchewan Health Authority (formerly MCRHA)  

¶ University of Regina (U of R) 

¶ University of Saskatchewan (U of S) and 

¶ Woodland Cree. 

Along with partnerships to offer programming, Northlands 

College also works extensively with student funding partners. 

Gabriel Dumont Institute (GDI), Birch Narrows Dene Nation (BNDN), and Prince Albert Grand 

Council (PAGC), among many others, are valued partners in continuing to educate northern 

residents.  

Programs were run in the 

following off-campus 

locations: 

Black Lake,  

Cumberland House,  

Denare Beach, 

Deschambeault Lake, 

DǊŀƴŘƳƻǘƘŜǊΩǎ .ŀȅΣ 

Hall Lake, 

Hatchet Lake, 

Ile a la Crosse, 

Jans Bay, 

Montreal Lake, 

Pelican Narrows,  

Sandy Bay,  

Southend,  

Stanley Mission, 

Stony Rapids,  

Sturgeon Landing, and 

Sucker River.  

Picture 18 ς Northlands College 

staff members were out and 

about during the 2018-19 year.  

We visited 26 communities for the 

sole purpose of recruitment.  This 

does not include all the 

community visits to get programs 

up and running, quality control 

when they were running and 

spending time in a community for 

testing.  This picture has Rosie 

Naytowhow, Student Advisor, 

posing with the participants of the 

Athabasca Flying Career Fair in 

May 2019. 
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Performance Measures 

Skill ς Institute Credit 

Table 6 ς 2018-19 Skill ς Institute Credit performance measures 

Description Baseline 
(average 
of three 
years) 

Projected  
2018-19 

Actual  
2018-19 

# of FLEs 174.64 177.21 142.90 

# of enrollments 217 220 145 

# of graduates 114 116 93 

# of completers 33 33 14 

% of credit enrollments 22% 25% 15% 

% of graduates  56% 53% 64% 

% of employed after training (FT only) 30% 30% 51% 

% continuing further training (FT only) 28% 29% 38% 

% of Indigenous enrollments 97% 99% 99% 

% of Indigenous graduates from total graduates (FT only) 96% 98% 98% 

% of Indigenous graduates from total Indigenous enrollments 
(FT only) 

55% 50% 64% 

% Indigenous employed after training 29% 34% 51% 

% Indigenous continuing training 29% 29% 38% 
Baseline is an average of 2015-16, 2016-17, and 2017-18. 

Skill ς Industry Credit 

Table 7 ς 2018-19 Skill-Industry Credit performance measures 

Description Baseline 
(average 
of three 
years) 

Projected  
2018-19 

Actual  
2018-19 

# of FLEs 21.51 6.75 20.77 

# of enrollments 322 101 185 

# of graduates 221 105 95 

# of completers 57 27 14 

% of credit enrollments 20% 11% 14% 

% of graduates (PT only) 77% 87% 71% 

% of Indigenous enrollments 97% 98% 99% 

% of Indigenous graduates from total graduates (PT only) 98% 99% 98% 

% of Indigenous graduates from total Indigenous enrollments 
(PT only) 

78% 79% 71% 

Baseline is an average of 2015-16, 2016-17, and 2017-18. 
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ABE Credit 

Table 8 ς 2018-19 ABE Credit performance measures 

Description Baseline 
(average 
of three 
years) 

Projected  
2018-19 

Actual  
2018-19 

# of FLEs 270.46 270.46 294.48 

# of enrollments 354 354 429 

# of graduates 57 58 52 

# of completers 150 151 164 

% of credit enrollments 37% 38% 45% 

% of graduates  16% 17% 12% 

% of employed after training (FT only) 42% 43% 57% 

% continuing further training (FT only) 80% 81% 91% 

% of Indigenous enrollments 97% 98% 96% 

% of Indigenous graduates from total graduates (FT only) 96% 97% 98% 

% of Indigenous graduates from total Indigenous enrollments 
(FT only) 

23% 24% 12% 

% Indigenous employed after training 42% 43% 57% 

% Indigenous continuing training 79% 81% 90% 
Baseline is an average of 2015-16, 2016-17, and 2017-18. 

University 

Table 9 ς 2018-19 University performance measures 

Description Baseline  Projected  
2018-19 

Actual  
2018-19 

# of FLEs 131.00 131.00 179.94 

# of enrollments 204 204 251 

% of credit enrollments 21% 22% 26% 

% of Indigenous enrollments 90% 91% 91% 
Baseline is an average of 2015-16, 2016-17, and 2017-18. 

Notes: 

1. We offered less Skill ς Institute Credit programs this year than projected. There were several 

reasons for this occurrence. For example, student funding challenges (e.g. Food Service Cook ς 

Buffalo Narrows), difficulty finding qualified instructors (e.g. Office Administration ς Creighton) 

and a lack of interest from potential students (e.g. Water Conservation and Management ς La 

Ronge). A decrease was expected due to the current economic climate (e.g. uranium mining 

layoffs); however, we did not expect as many challenges as occurred.     

2. Skill ς Industry Credit programs were exceptionally high in the 2015-16 year which has made the 

baseline numbers higher than normal and, therefore, statistically unreliable.  
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Glossary of Terms 

ABE: Adult Basic Education skills development that leads to grades 10 and 12 certification.  

AE: Advanced Education 

Apprenticeship & Trade: Education and training certified through the Saskatchewan 
Apprenticeship and Trade Commission. 

Casual Learner (CAS): A person taking courses within a program group that collectively totals 
less than 30 hours of scheduled time. 

Community/Individual Non-Credit: 9ŘǳŎŀǘƛƻƴ ŀƴŘ ǘǊŀƛƴƛƴƎ ǘƘŀǘ ƭŜŀŘǎ ǘƻ ƻǊ ŜƴƘŀƴŎŜǎ ŀ ǇŜǊǎƻƴΩǎ 
employability or enhances community and/or social development but does not result in 
credentials or certification recognized by an industry, association, sector, regulatory body, or 
licensing agency. 

Completer: A student who has completed the time requirement of a course or all courses 
within a program session. 

Completed Successfully: A student who has successfully completed all requirements of a non-
credit program. 

Credit: Learning which is certified by a recognized body. 

DTI: Dumont Technical Institute 

Employability/Life Skills: Scheduled program-based activities with an emphasis on the 
development of personal and life skills necessary for employment. 

Full Load Equivalent (FLE): The total participant hours divided by the generally accepted full-
load equivalent factor for a program group. 

FTE: Full time equivalency for staff. 

Full-Time Learner (FT): A person taking courses that collectively require a minimum of 18 hours 
of scheduled class time per week, for a minimum period of 12 weeks. There are two exceptions 
to this definition: 

a) For Apprenticeship and Trade: a complete level (the length depends on the trade) is 
required; and 

b) For university courses: a minimum of 216 hours of scheduled class time for the 
academic year. 

GDI: Gabriel Dumont Institute of Native Studies and Applied Research 

GED: General Education Development is a series of exams that are written to determine grade 
12 equivalency. 

General Academic Studies: Academic skill development that prepares individuals to meet adult 
10 pre-requisites. 
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Graduate: A student who has successfully completed all program requirements and has 
attained a level of standing resulting in credit recognition from an accrediting institution, 
industry, and/or regulatory body. 

ICT: Ministry of Immigration and Career Training (formerly Ministry of Economy) 

Industry Credit: Education and training which leads to a credential that is recognized by an 
industry association, sector, regulatory body, or licensing agency. 

Institute Credit: Education and training which leads to a credential (certificate, diploma, 
degree) from a recognized credit-granting agency. 

LLRIB: Lac La Ronge Indian Band 

MLTC:  Meadow Lake Tribal Council 

NCQ:  Northern Career Quest 

Non-Credit: Learning which may include some form of evaluation but does not result in 
certification by a recognized body. 

Participant Hours: The total time (in hours) that a student is actively involved in a program 
(course) session. 

Part-Time Learner (PT): A person taking 
courses of less than 12 weeks duration, even if 
they collectively require more than 18 hours of 
scheduled class time per week; or one who is 
taking courses that are at least 12 weeks in 
duration but collectively require less than 18 
hours of scheduled class time per week. 

PBCN:  Peter Ballantyne Cree Nation 

Program: A course of study based on a 
curriculum, plan, or system of academic and 
related activities that have a definite duration 
(hours/credit hours). 

SIIT: Saskatchewan Indian Institute of 
Technologies  

U of R: University of Regina 

U of S: University of Saskatchewan 

  

Picture 19 ς Northlands College purchased a new tipi 

that is getting a lot of use.  Each time it is set up, we 

allow staff or students who are interested in 

participating to take part.  We are lucky enough to have 

a supportive local knowledge keeper who helps us learn 

tipi teachings.  
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Appendix A: Tables 

 
Table 1: Northlands College's Student Enrollment for Whole College  

          

Comprehensive Enrollment 
 

Program Groups 

# of Students Enrolled 

2017-18 2018-19 

FT PT Cas FLEs FT PT Cas FLEs 

S
k

il
ls

 T
ra

in
in

g
 

Institute Credit                 

Saskatchewan Polytechnic 119 28 0 138.85 100 1 0 109.20 

Other 6 1 0 6.49 33 11 0 33.70 

Apprenticeship & Trade 0 0 0 0.00 0 0 0 0.00 

Total Institute Credit 125 29 0 145.34 133 12 0 142.90 

Industry Credit                 

Total Industry Credit 0 113 81 10.35 12 121 52 20.77 

Non-Credit (Industry, 
Community/Individual, Personal 
Interest)                 

Total Non-Credit 22 24 61 14.98 0 135 28 27.85 

Total Skills Training 147 166 142 170.67 145 268 80 191.49 

B
a

s
ic

 E
d

u
c
a

ti
o

n
 

Basic Education Credit                 

Adult 12 127 88 0 178.61 128 164 0 224.72 

Adult 10 73 79 0 76.57 78 59 0 69.76 

Academic GED 0 16 0 0.69 0 0 0 0.00 

Total BE Credit 200 183 0 255.87 206 223 0 294.48 

Basic Education Non-Credit                 

Employability/Life Skills 0 0 0 0.00 0 0 0 0.00 

English Language Training 0 0 0 0.00 0 0 0 0.00 

General Academic Studies 33 16 0 30.84 56 25 0 20.40 

Literacy 0 0 0 0.00 0 0 0 0.00 

Total BE Non-Credit 33 16 0 30.84 56 25 0 20.40 

Total Basic Education 233 199 0 286.70 262 248 0 314.88 

U
n

iv
e

rs
it

y
 

         

Total University 174 79 0 166.48 181 70 0 179.94 

TOTAL ENROLLMENT 554 444 142 623.85 588 586 80 686.31 

            
Key: FT = Full time; PT = Part time; Cas = Casual; FLEs = Full load equivalent 
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Table 1a: Northlands College's Student Enrollment for Buffalo Campus and Area 

          

Buffalo Campus Enrollment 
 

Program Groups 

# of Students Enrolled 

2017-18 2018-19 

FT PT Cas FLEs FT PT Cas FLEs 

S
k

il
ls

 T
ra

in
in

g
 

Institute Credit                 

Saskatchewan Polytechnic 27 0 0 28.45 28 0 0 20.35 

Other 0 0 0 0.00 0 0 0 0.00 

Apprenticeship & Trade 0 0 0 0.00 0 0 0 0.00 

Total Institute Credit 27 0 0 28.45 28 0 0 20.35 

Industry Credit         

Total Industry Credit 0 7 0 0.33 0 12 12 0.80 

Non-Credit (Industry, 
Community/Individual, Personal 
Interest)         

Total Non-Credit 0 0 0 0.00 0 0 0 0.00 

Total Skills Training 27 7 0 28.78 28 12 12 21.15 

B
a

s
ic

 E
d

u
c
a

ti
o

n
 

Basic Education Credit                 

Adult 12 14 5 0 16.94 8 10 0 11.40 

Adult 10 12 13 0 12.18 12 8 0 13.07 

Academic GED 0 0 0 0.00 0 0 0 0.00 

Total BE Credit 26 18 0 29.12 20 18 0 24.47 

Basic Education Non-Credit         

Employability/Life Skills 0 0 0 0.00 0 0 0 0.00 

English Language Training 0 0 0 0.00 0 0 0 0.00 

General Academic Studies 0 0 0 0.00 9 3 0 0.20 

Literacy 0 0 0 0.00 0 0 0 0.00 

Total BE Non-Credit 0 0 0 0.00 9 3 0 0.20 

Total Basic Education 26 18 0 29.12 29 21 0 24.66 

U
n

iv
e

rs
it

y
 

         

Total University 45 14 0 38.13 48 14 0 44.12 

TOTAL ENROLLMENT 98 39 0 96.03 105 47 12 89.94 

            
Key: FT = Full time; PT = Part time; Cas = Casual; FLEs = Full load equivalent 
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Table 1b: Northlands College's Student Enrollment for Creighton Campus and Area 

          

Creighton Campus Enrollment 
 

Program Groups 

# of Students Enrolled 

2017-18 2018-19 

FT PT Cas FLEs FT PT Cas FLEs 

S
k

il
ls

 T
ra

in
in

g
 

Institute Credit                 

Saskatchewan Polytechnic 0 0 0 0.00 5 0 0 7.91 

Other 0 0 0 0.00 12 0 0 5.78 

Apprenticeship & Trade 0 0 0 0.00 0 0 0 0.00 

Total Institute Credit 0 0 0 0.00 17 0 0 13.69 

Industry Credit         

Total Industry Credit 0 80 61 7.99 12 45 18 12.56 

Non-Credit (Industry, 
Community/Individual, Personal 
Interest)         

Total Non-Credit 22 0 61 9.59 0 36 8 7.69 

Total Skills Training 127 80 122 17.58 29 81 26 33.94 

B
a

s
ic

 E
d

u
c
a

ti
o

n
 

Basic Education Credit                 

Adult 12 19 5 0 21.95 10 13 0 14.74 

Adult 10 20 48 0 24.12 13 10 0 13.26 

Academic GED 0 0 0 0.00 0 0 0 0.00 

Total BE Credit 39 53 0 46.07 23 23 0 28.00 

Basic Education Non-Credit         

Employability/Life Skills 0 0 0 0.00 0 0 0 0.00 

English Language Training 0 0 0 0.00 0 0 0 0.00 

General Academic Studies 0 0 0 0.00 0 0 0 0.00 

Literacy 0 0 0 0.00 0 0 0 0.00 

Total BE Non-Credit 0 0 0 0.00 0 0 0 0.00 

Total Basic Education 39 53 0 46.07 23 23 0 28.00 

U
n

iv
e

rs
it

y
 

         

Total University 7 5 0 6.30 8 2 0 6.80 

TOTAL ENROLLMENT 68 138 122 69.95 60 106 26 68.74 

            
Key: FT = Full time; PT = Part time; Cas = Casual; FLEs = Full load equivalent 
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Table 1c: Northlands College's Student Enrollment for La Ronge Campuses and Area 

          

La Ronge Campus Enrollment  
(includes River, Rock and Canoe Campuses) 

Program Groups 

# of Students Enrolled 

2016-17 2018-19 

FT PT Cas FLEs FT PT Cas FLEs 

S
k

il
ls

 T
ra

in
in

g
 

Institute Credit                 

Saskatchewan Polytechnic 80 29 0 100.42 67 1 0 80.93 

Other 6 1 0 6.49 21 11 0 27.93 

Apprenticeship & Trade 0 0 0 0.00 0 0 0 0.00 

Total Institute Credit 86 30 0 106.91 88 12 0 108.86 

Industry Credit         

Total Industry Credit 0 26 20 2.03 0 43 21 4.59 

Non-Credit (Industry, 
Community/Individual, Personal 
Interest)         

Total Non-Credit 0 24 0 5.39 0 62 18 17.33 

Total Skills Training 86 80 20 114.33 88 117 39 130.78 

B
a

s
ic

 E
d

u
c
a

ti
o

n
 

Basic Education Credit                 

Adult 12 94 82 0 139.71 110 155 0 198.58 

Adult 10 27 17 0 21.96 47 27 0 35.05 

Academic GED 0 16 0 0.69 0 0 0 0.00 

Total BE Credit 121 115 0 162.36 157 182 0 233.63 

Basic Education Non-Credit         

Employability/Life Skills 0 0 0 0.00 0 0 0 0.00 

English Language Training 0 0 0 0.00 0 0 0 0.00 

General Academic Studies 33 16 0 30.84 47 22 0 20.20 

Literacy 0 0 0 0.00 0 0 0 0.00 

Total BE Non-Credit 33 16 0 30.84 47 22 0 20.20 

Total Basic Education 154 131 0 193.19 204 204 0 253.83 

U
n

iv
e

rs
it

y
 

         

Total University 122 60 0 122.04 124 57 0 129.02 

TOTAL ENROLLMENT 362 271 20 429.56 416 378 39 513.64 

            
Key: FT = Full time; PT = Part time; Cas = Casual; FLEs = Full load equivalent 
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Table 1d: Northlands College's Student Enrollment for Athabasca Basin  

          

Athabasca Basin Enrollment 
 

Program Groups 

# of Students Enrolled 

2016-17 2018-19 

FT PT Cas FLEs FT PT Cas FLEs 

S
k

il
ls

 T
ra

in
in

g
 

Institute Credit                 

Saskatchewan Polytechnic 12 0 0 9.99 0 0 0 0.00 

Other 0 0 0 0.00 0 0 0 0.00 

Apprenticeship & Trade 0 0 0 0.00 0 0 0 0.00 

Total Institute Credit 12 0 0 9.99 0 0 0 0.00 

Industry Credit         

Total Industry Credit 0 0 0 0.00 0 22 1 2.81 

Non-Credit (Industry, 
Community/Individual, Personal 
Interest)         

Total Non-Credit 0 0 0 0.00 0 37 2 2.80 

Total Skills Training 12 0 0 9.99 0 59 3 5.61 

B
a

s
ic

 E
d

u
c
a

ti
o

n
 

Basic Education Credit                 

Adult 12 0 0 0 0.00 0 0 0 0.00 

Adult 10 14 1 0 18.32 6 14 0 8.38 

Academic GED 0 0 0 0.00 0 0 0 0.00 

Total BE Credit 14 1 0 18.32 6 14 0 8.38 

Basic Education Non-Credit         

Employability/Life Skills 0 0 0 0.00 0 0 0 0.00 

English Language Training 0 0 0 0.00 0 0 0 0.00 

General Academic Studies 0 0 0 0.00 0 0 0 0.00 

Literacy 0 0 0 0.00 0 0 0 0.00 

Total BE Non-Credit 0 0 0 0.00 0 0 0 0.00 

Total Basic Education 14 1 0 18.32 6 14 0 8.38 

U
n

iv
e

rs
it

y
 

         

Total University 0 0 0 0.00 0 0 0 0.00 

TOTAL ENROLLMENT 26 1 0 28.30 6 73 3 13.99 

            
Key: FT = Full time; PT = Part time; Cas = Casual; FLEs = Full load equivalent 
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Appendix B: Financial Statements  
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