
   



2 
 

2021-2022 Annual Report Northlands College 

 

Table of Contents 
Letter of Transmittal ..................................................................................................................................... 3 
Board of Directors ........................................................................................................................................ 4 
Message from Acting Board Chair and President & CEO ............................................................................. 6 
Indigenous Initiatives Office ......................................................................................................................... 8 
Introduction .................................................................................................................................................. 9 

Alignment with Ministries ........................................................................................................................ 9 
Strategic priority areas ........................................................................................................................... 10 
Vision ...................................................................................................................................................... 11 
Mission ................................................................................................................................................... 11 
Core Values ............................................................................................................................................. 11 
 Outcomes............................................................................................................................................... 11 

Programming Highlights ............................................................................................................................. 12 
Education of choice for northern Saskatchewan residents.................................................................... 12 
Health, Mining, Technical and Trades .................................................................................................... 12 
Adult Basic Education ............................................................................................................................. 13 
Student Success Stories .......................................................................................................................... 14 
University ................................................................................................................................................ 18 

Northlands College Priorities ...................................................................................................................... 20 
Student Success Priority Area ................................................................................................................. 20 
FLE Charts ............................................................................................................................................... 22 
Human Resources ................................................................................................................................... 23 

Comparsion of Stated Financial Objectives and Performance ................................................................... 28 
Performance Measures .............................................................................................................................. 31 

Skill ς Institute Credit ............................................................................................................................. 31 
Skill ς Industry Credit .............................................................................................................................. 31 
ABE Credit ............................................................................................................................................... 32 
University ................................................................................................................................................ 32 

Appendix A: Tables ..................................................................................................................................... 33 
Appendix B: Financial Statements .............................................................................................................. 40 
Glossary of Terms ...................................................................................................................................... 75 

 
  



3 
 

2021-2022 Annual Report Northlands College 

 

  



4 
 

2021-2022 Annual Report Northlands College 

 

Board of Directors 

Northlands College is fortunate to have a supportive and hard working Board of Directors. This group of 

individuals met on numerous occasions last year to support the governance of Northlands College on top of the 

seven regular meetings already scheduled.  Their commitment in the 2021-2022 year ensured that there was little to 

no disruption to the operations of Northlands College and the student, staff and faculty greatly appreciate their 

outstanding efforts. Northlands College has a very dedicated group of individuals that make up our Board of 

Directors.  This group of people is very committed to their roles and demonstrate this very clearly in the direction 

they have set for our College.  They are invested in northern Saskatchewan and the responsibility we have to the 

citizens of the north.   

Victor Fern, Former Chair                       Ken Gray, Member    Bev Cheechoo, Member 
Fond du Lac                        La Ronge     Cumberland House 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Val Deschambeault, Member  Myrna Bouvier, Member  Jackie Durocher, Member 

Cumberland House  Beauval   Buffalo Narrows 
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       Crystal Everest, Member at Large 
         La Ronge 
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Message from the Board of Directors Acting Chair and President & CEO 

At Northlands College we celebrate in innovation and believe in the people of northern Saskatchewan and 

our role in supporting a strong economy and communities in the North.  The College looks to the 

Saskatchewan 2023 Growth Plan and the opportunities that it presents to grow our workforce and 

diversify our economy. We know that northern Saskatchewan plays a vital role in our 

province. 

  

In 2021-22, Northlands College underwent transition as we continued to feel 

the impacts coming out of the COVID-19 pandemic as the college restarted 

its face-to-face operations and classrooms being fully reopened. Like many 

employers in northern Saskatchewan, changes in the labour market 

negatively impacted the collegeôs ability to recruit and retain instructors 

which in turn impacted the collegesô ability to deliver programming further 

impacting the colleges enrollments.  

 

During the fall of 2022, Northlands College initiated an operational review 

of both its organizational structure and operations. The review which was 

completed by an external consultancy highlighted the collegeôs 57 percent 

decline in enrollment since 2011 along with significant issues with stakeholder 

engagement, human resources, college processes and a lack of strategy and 

Infrastructure planning.            
                  Nick Daigneault, Acting Chair  

 

In late fall 2022, the college completed this review and accepted 

recommendations for a six-point action plan for full implementation in 

2023.   

 

1) New Organizational Structure for the College 

2) Making Revenue Generation an Institutional Priority  

3) Development of Robust Process Frameworks for Institutional 

Policies and Procedures      

4) Establishing a Culture of Empowerment 

5) Development of a 5 Year Comprehensive Institutional Strategic Plan  

6) Increasing Management Capacity  

 

As we look ahead to 2023, the college will be working to implement these 

recommendations while, working to create and foster labour market pathways 

through active engagement with employers and business leaders.  
        Karsten Henriksen, President & CEO 

 

As Saskatchewanôs Northern College, we remain committed to fulfilling our purpose by transforming to 

meet the needs of community and industryôs workforce and labour market needs. 
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2021-2022 Board of Directors Meeting Dates 

September 17, 2021 AGM and Regular Meeting 

November 19, 2021 Regular Meeting 

December 17, 2021 Regular Meeting 

February 25, 2022 Regular Meeting 

May 20, 2022 Regular Meeting 

June 18, 2022 Regular meeting 

September 16, 2022 AGM and Regular Meeting 
 

Picture 1 - The Board of Directors and Executive Staff conducting their regular meeting at the Elie Fleury Cultural Centre 
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Indigenous Initiatives Office 

The Northlands College Indigenous Initiatives Office continues to support Faculty and Staff to implement 

Indigenous Initiatives within our campuses.   Northlands College has been working hard to incorporate Indigenous 

ways of knowing, cultures and practices into our spaces and programming in our campuses; therefore, decolonizing 

our institution.   In 2021-2022 Northlands College expanded the Welcome Back Barbecue and Powwow 

demonstration by hosting a two-day cultural dayôs event with land-based teachings and traditional feasts.  This 

event was open to learners, staff and the communities.   This event was possible with the financial support by 

SaskCulture by way of a grant.  Some of the teachings were tipi making, traditional medicines preparation and 

usage, tree trunk carving, moose hide tanning, smudge and talking circles. 

On May 20, 2022, Northlands College opened a second Cultural Centre at the Buffalo Narrows Campus.  In honour 

of this occasion, the Board of Directors decided to name this centre after a retired long-time employee of 

Northlands College, Mrs. Louise Pederson. Mrs. Pederson worked for our College for 36 years and has helped 

educate many successful northerners throughout her career. She is well known and respected in northern 

Saskatchewan, especially on the west side.   The vision of the Cultural Centres is that they become a vibrant hub 

for students, faculty, staff, and community organizations through providing comfortable, culturally safe, and 

welcoming environments to gather, reflect, and perform traditional ceremonies. 

Our elder in-residence Elie Fleury and Ron Ratt, Manager of Indigenous Initiatives continue to work with faculty, 

staff and students by offering talking circles, presenting on the history of treaties and the Metis and on the 

traditional ways of knowing and practices.   Attending graduations and any gatherings as representatives of our 

Indigenous Initiatives Office. As well, both are always available for smudging when requested. 

              Picture 2 ï The annual Welcome Back Powwow Demonstration 
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Introduction 

This annual report presents the results of our 2021-22 

academic year ending on June 30, 2022. In this document we 

highlight strategies, actions and performance measures that 

identify the commitment Northlands College has towards 

meeting our own strategic priorities along with those outlined 

by the Government of Saskatchewan for 2021-22.  

Northlands College is proud to acknowledge that we serve on 

Treaties 5, 6, 8 and 10 territories as well as on the homeland 

of Indigenous peoples. As the Ministry of Advanced 

Education (AE) models, we are committed to effective 

reporting, transparency and accountability.   

                                                            

                                                                          Image of our Treaty Acknowledgment                                      

             

 

                               

Alignment with Ministries  

Northlands College receives funding from both the Government of Saskatchewanôs Ministry of Advanced 

Education and the Ministry of Immigration and Career Training (ICT). Northlands College is proud to help support 

the following Ministry of AE and ICT goals: 

1. Ensure students succeed in post-secondary education (AE); 

2. Foster an inclusive post-secondary sector where a diversity of students (including youth, lifelong learners, 

Indigenous people, newcomers, international students and person with disabilities) can enroll and succeed 

(AE); 

3. Ensure Saskatchewanôs post-secondary sector is accountable and sustainable (AE); 

4. Provide training and employment supports for under-represented groups. (ICT). 

5. Saskatchewan is an attractive place for its residents to build their careers and for interprovincial and 

international migration (ICT). 

6. Organizational Excellence (ICT) 

 

Along with these goals, the Ministry of AE expects learner-focused post-secondary institutions to ensure 

accessibility, responsiveness, sustainability, accountability and quality programming. 
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Strategic priority areas 

Northlands College has committed to develop in three priority areas: 

1. Learner success, 

2. Organizational success, and 

3. Community success. 

 

Northlands College Board of Directors, faculty and staff are proud of all that we have accomplished this past year. 

By focusing on our goals, priorities, vision and values, we were able to successfully navigate what was at times a 

trying year.  Our commitment to offering quality programming remains steadfast as we prepare northern 

Saskatchewan residents for future achievements.  

 

 

 

Picture 3 ï The 2021-2022 Scholarship presentations 
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Vision 

 Lead northern Saskatchewan in unique blended educational opportunities and experiences to enhance cultural 

pride and ensure success.  

Mission 

 Northlands College takes pride in providing diverse education and training in a safe, welcoming environment by 

removing barriers and creating opportunities for people of northern Saskatchewan. 

Values 

 Foster unique experiences in delivery methods, student support, and partnerships. Acknowledge and empower 

cultural diversity and challenges. Develop and implement innovative opportunities. Respond to changing 

environments.  

Outcomes 

 Indigenization: Northlands College leads the province in Indigenization.  

Accessibility: Northlands College provides access to all students by striving to remove barriers. 

 Sustainability: Northlands College sustains itself through partnerships.  

Accountability:  Northlands College answers to its stakeholders and partners through good governance and updated 

policy.  

Centre of Specialization: Northlands College specializes in Indigenization, making it unique. 

 

 

 

 

 

 

 

 

 

 

 

Picture 4 ï Learners taking part in a blended University Orientation 



12 
 

2021-2022 Annual Report Northlands College 

 

 

Programming Highlights 

Education of choice for northern Saskatchewan residents 

With an overall self-identified Indigenous student population of 93% (841 enrollments) in 2021-22, 

Northlands College is doing a sizeable job at helping to increase the education level of Indigenous people 

of Saskatchewan.   For the 2021-2022 academic year, we begin to see some normalcy by providing 

programming face to face.   

Health, Mining, Technical and Trades 

This academic year is one that had us transitioning back to regular life with COVID-19 and redefining the 

new normal when it comes to programming.  

This year had our inaugural Indigenous Practical Nursing (LPN) program with SIIT run its first semester. 

Learners were not only excited to learn the skillset of an LPN, but also gain exposure and understanding 

to Indigenous culture and customs to better prepare them for the workforce. These learners are scheduled 

to graduate the diploma program in 2024. 

In addition to this, our health programs continued to be popular. The two-year Mental Health and 

Wellness diploma, the two-year First Nations Child Care diploma, and the one-year Continuing Care 

Assistant (CCA) certificate program, have proven to be very successful.  

The Automotive and Carpentry applied Certificate programs remain popular and in demand. The 

programs grant learners with a blended approach to the trade by combining theory and practical skills that 

aim to build a strong foundation that can serve as a steppingstone into the field. 

Office Administration graduates continue to be in high demand to fill various administrative and clerical 

roles throughout northern Saskatchewan. Learners have been approached by industry to work while they 

learn to address some of the labour market shortages.  

Mineral Exploration in northern Saskatchewan has become very prominent. This year marked the first 

time the Mineral Exploration Techniques certificate program has run at Northlands College. The 

partnerships between local Exploration companies in addition to the courses learning outcomes will 

provide learners with great exposure into the field.  

The 12-week Powerline Technician Fundamentals pre-employment program had 14 graduates that 

completed the program. 13 of those graduates were Indigenous. All the graduates found employment 

immediately after the program concluded. 

The year also saw popularity growing in the delivery of a variety of shorter programs that aim to address 

specific needs in specific communities. These programs varied from Trapperôs Training to Rock Truck 

training to Carpentry. Each of these programs targeted a specific demographic that would bridge 

community members to employment. 

Lastly, our partnership with KCDA continues to thrive. Their online asynchronous programming suits the 

needs of many adult learners. The Northern Business Start-up, IT Essentials and the Harvester programs 

continue to address skills training for northern Saskatchewan Residents. 
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Adult Basic Education 
 

Our Adult Basic Education (ABE) programs moved from fully online programming in 2020-2021 to a 

blended model in 2021-2022. To increase accessibility due to the pandemic, the Northlands College ABE 

department equipped instructors and learners with technology so learners could access courses via 

distance if they could not attend in-person due to illness. This blended delivery model presented 

challenges as we found that learners who tried to engage in the blended model were less successful and 

had higher attrition rates than learners who attended class regularly in person.  

 

Despite the challenges of the programming year, the College continued to offer high-quality instruction at 

the 10, 20, and 30-level (Ministry of Education credit course) as part of the Adult 10 and Adult 12 

programs in Buffalo Narrows, Creighton, and La Ronge. In addition to programming at the three main 

campuses, we successfully delivered an Adult 12 Virtual Live program. Regardless of the program 

location, the ABE department worked with instructors to ensure they provided quality programming to 

our learners. In total, ABE programming had 176 FLEs that stemmed from 299 enrollments. 79% of these 

learners continued further education, and 50% became employed after training. 

 

The ABE department engaged with communities to provide additional learning opportunities through the 

following new and established partnerships: 

 

1) An enhanced partnership with Northern Lights School Division #113 that continued to make 

edcentre.ca courses available to adult learners in our region while also providing access to edcentre.ca 

content and resources to aid in the delivery of blended and online learning opportunities. 

2) A long-standing partnership with the Lac La Ronge Indian Band to offer programs in Hall Lake and 

Mikisew (La Ronge). 

3) A partnership with Ile-a-la-Crosse and Dumont Training Institute to offer an Adult 12 program in Ile-

a-la-Crosse. 

4) A new partnership with the Athabasca Education Employment and Development Committee 

(AEEDC) that included Blake Lake Denesuline First Nation and SIIT to run an Adult Essential Skills 

Program in Stony Rapids. 

5) A partnership with Sucker River led to an Adult Essential Skills program offered in the community. 

 

The highlight of the year was in June 2022 when the ABE department celebrated the graduation of 28 

learners with its first in-person graduation since the start of the pandemic. It was a great way to gather 

Northlands College faculty and staff, learners, families, and dignitaries to commend learners on their 

success. In addition, instructors held end-of-year celebrations for Level 1 & 2 programming that brought 

together community members, families, and learners to highlight student growth and success. 

 

We will use the experiences from the last two years to reflect on our delivery model so we can improve 

learner access to programming and meet learners where they are at. 
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Learner Success Stories 

Leanne Ratt (Stanley Mission) 

Leanne Ratt grew up in Stanley Mission and went to Rhoda 

Hardlotte Memorial Keethanow High School, before moving 

to La Ronge to attend university in 2017. At first, she did not 

have educational ambitions beyond grade 12, but her teachers 

and counsellors encouraged her to take post-secondary studies. 

Leanne had the experience of home care nurses visiting her 

father, and the way they took care of him was one of her 

inspirations to apply to the College of Nursing. She chose 

Northlands College because she is ñnot a city person,ò and 

could study much closer to home without having to move 

somewhere hours away. Although Northlands was a much 

better option for her, the program was still not without its 

challenges. Being a single mother and studying full time 

proved to be very strenuous, and she struggled with childcare 

in La Ronge. For her to attend classes all day, she had to re-

locate her son back to Stanley Mission. ñIt was very difficult, 

but we somehow got through it,ò she says. Ultimately, 

Leanneôs grades began to improve, and she was able to achieve 

her Bachelor of Science in Nursing in 2022. Leanne is currently working as a graduate nurse. She started at the La 

Ronge Health Centre in July, where she got to work with some of the nurses who had provided care for her father 

in his final days. ñThey were amazing, and they still remembered my dad,ò she says, citing them as another source 

of inspiration in her decision to pursue nursing. Leanne is now employed with the Jeannie Bird Clinic, where, 

fittingly, she is a home care nurse. ñThe most rewarding thing about being a nurse is providing good care and 

seeing the positive impact you can have,ò she says. ñPatients and families are very grateful for the care you 

provide. Plus, you can work anywhere. There are lots of jobs to choose from.ò Leanne credits Northlands College 

with helping her achieve her goals by allowing her to study closer to home, where she has plenty of family support. 

The smaller class sizes helped too. ñIôm generally a shy person, but the small classes helped create strong and 

lasting relationships with my classmates. Theyôre all great people. And the staff was very good too.ò 
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Trina Quinn (Sandy Bay) 
 

I graduated grade 12 in 2004 in Sandy Bay, SK. I became a mother at 15 years 

old. Getting through high school was a challenge. Every morning I'd wake up, 

feed my daughter, dress her up and head out the door to catch the bus. Every day 

was a repeat. Some days we didn't have a bus service, and, on those days, I'd 

walk the bush trail to school with my book bag on my back and my daughter on 

my shoulders. I wasn't an honor student by any means. I struggled in math and 

science, but I loved English, Native Studies, History, and Geography. My 

daughter would accompany me to class in the early days of high school when 

Sandy Bay didn't have a daycare and reliable babysitters weren't easy to come 

by. The school saw me struggling and decided to utilize one of the unoccupied 

classrooms as a makeshift daycare. They named it The Student/Parent 

Babysitting Corporation. This gave other young mothers the chance to attend 

high school. I was a board member of this corporation for the first 2 years it was 

in operation. I am grateful for the Early Childhood Educators and daycare staff 

who worked hard so that women like myself could attend school. 

 

After graduation it was time for me to decide a career path. I really didn't know 

what I wanted to do or how I was going to achieve it. I decided to attend the 

Adult 12 programs through Northlands College. I attended school in 2005-2006 

and successfully achieved the credits I needed to begin deciding on a career. In 

2008 Northlands College offered Office Education.  I decided this course would be beneficial to me in deciding a 

career. I applied for the course and was accepted. Keep in mind that I've never typed a single thing in my life. I had 

very little knowledge on filing systems, accounting systems and office procedures. Most of my work history was 

based on cleaning or childcare.  This was all very new to me. 

 

My father passed away in August 2008 and Patty Grant-Bloxom called me in early September prior to the course 

starting. She started the conversation by giving me her condolences on the loss of my father.  She also asked me if I 

was still interested in the Office Education course. I told her that I was still very interested and that I would be there 

on orientation day. One of the requirements to pass the course was the ability to type 45 wpm (only I error was 

allowed).  I needed to get 2 of these papers in before the end of the course.  I would come to class at 8am and type 

until class started at 9am.  Some days I'd stay a bit late to practice typing. I managed to get one paper in a month 

prior to the course ending. It was on the VERY LAST DAY that I managed to get the final paper handed in. It was 

intense and nerve wracking.  I worked so hard and studied to make sure I'd pass the course.  I even joined a little 

friendly competition with a few other classmates to receive perfect attendance award. I believe I had to miss one 

day of class because my daughter got sick, and I had no one to stay home with her.  In the end I completed the 

course with an overall average of 96 or 97% and was awarded with outstanding attendance.  So close to perfect 

attendance!!! 

 

In 2014, I started working in the Kendall & Pandya, CPA accounting firm (of all places considering my history 

with numbers). I was in administration and eventually made my way into the bookkeeping aspect of the job. It 

really wasn't as difficult as I thought it was going to be. I learned how to read a financial statement, prepare T4's 

and other tax documents as well as assemble financial statement packages. I was able to utilize the knowledge that 

I gained from my education with Northlands College. During my time with Kendall & Pandya, I've gained a lot of 

valuable skills and knowledge. I will be forever grateful for the opportunity to work alongside such a dedicated 

group of professionals. 
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I am now the College Clerk for Northlands College Creighton Campus. I'm proud of myself and how far I've come 

in my life. I feel blessed beyond words for the education I've received with Northlands College and the doors that 

have opened for me all due to the dedication of the staff and faculty of the College.  

 

Itôs an amazing feeling to be able to create a goal and achieve it. I look forward to a lifelong career and friendships 

to be made.   Ninanaskomon  akwa tiniki. 

 

 

Connie Brooks (La Ronge)   

 

Connie came to get her Adult 12 education in La Ronge 

in the 2021-22 program year after being out of school for 

over 20 years. She was completely dedicated to her 

studies to start the year. She eventually secured a job 

driving school bus in the community. Connie was able to 

balance her job and her coursework, all while maintaining 

excellent grades. There were times where it almost 

became too much for her, but she persevered through the 

year. Connie says that in the past she has not always 

chose the right path, but this time is different and sheôs 

making it her goal to finish. She is now set to complete 

her Adult 12 in December 2022 and will graduate with 

the 2022-23 class. 

 

 

 

 

Tammy Lynn Ballantyne (Creighton)  

 

Tammy Lynn was a student enrolled in the Adult 10 

Program in Creighton during the 2021-2022 academic 

year. Tammy has maintained her productivity, academic 

integrity, and progress admirably while juggling the 

various challenges that life presents to us from time to 

time. As a mature student, she felt nervous coming back 

to school, but Tammy embraced meeting new classmates 

and working with her instructors to achieve her goal. She 

is an extremely reliable and respectful learner, and she is 

continuing to learn and grow at Northlands College. 

Tammy Lynn is currently enrolled with Northlands 

College and is set to graduate in May 2023. 
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Alicia Pedersen (Buffalo Narrows)  

 

Alicia was a student enrolled in the Adult 12 Program 

in Buffalo Narrows during the 2021-22 academic year. 

Despite balancing two jobs and being a single mother 

of five children between the ages of 2 and 11, Alicia 

persevered in her academic goal and graduated as the 

Valedictorian in June of 2022. Alicia says she truly 

felt she was not only getting an education, but that she 

was improving herself as a person and working for a 

brighter future. Alicia is now enrolled in the Bachelor 

of Science in Nursing program at Northlands College. 
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University 
 

After moving to full remote/online learning in the fall of 2020 as a response to the Covid-19 pandemic, 

plans were put in place in 2021-22 to offer as many university courses as possible through a hybrid model 

of delivery, with Northlands College instructors teaching face-to-face while simultaneously streaming 

their lectures to students enrolled in remote sections. This model was adopted in anticipation of any future 

waves of the corona virus, or any new Government of Saskatchewan Covid guidance which might 

necessitate a full pivot back to remote and online learning, as well as to give learners the flexibility to 

attend classes from home if they were not comfortable studying amongst large groups of people. The 

overwhelming majority of learners, even those registered for in-person classes, chose to attend remotely, 

both in the fall and winter semesters.  

As was the case in 2020-21, the choice to offer remote learning options did not impact our ability to run 

any of our usual university programming. This included full, four-year degrees in B.Sc. Nursing and 

Bachelor of Education through the University of Saskatchewan; three-year Bachelor of Arts degrees in 

Indigenous Studies, English, Sociology, and Political Studies, through the University of Saskatchewan; 

the Bachelor of Social Work four-year degree through the University of Regina; the Liberal Arts diploma 

through the University of Regina; and the Diploma of Administration through First Nations University of 

Canada (FNUC). In addition, we were able to continue offering certificates in Public Relations and Local 

Government Administration, both through the University of Regina, as well as the first one-to-two years 

of several USask degrees, including Bachelor of Science in Chemistry and Biology and a Bachelor of 

Commerce. Learners were enrolled in each of these programs, and graduates were produced in Nursing, 

Education, Social Work, BA Sociology, BA Indigenous Studies, Diploma of Administration, and Liberal 

Arts, among others. Although we did not advertise a degree, one learner was also able to achieve a 

Bachelor of Administration through FNUC.  

2021-22 was also the second and final year of the Indigenous Community-Based Master of Education 

(ICBME) program, a collaboration between Northlands College, Gabriel Dumont Institute, and the 

University of Regina. The program was introduced in 2020 to fulfill the high demand for local, 

Indigenous-based graduate-level education in the north, and in the summer of 2022, reached completion 

with 23 graduates from a variety of communities and backgrounds. Building off the success of the 2020 

cohort, a new MOU was signed between Northlands and GDI in February, and a second group of 17 

students began the program in July. The graduates from the first cohort will be honoured at the 2023 

Northlands College university graduation ceremony.  

In the fall of 2021, in response to declining Bachelor of Education enrolment numbers, Northlands 

offered the program to learners outside of La Ronge for the first time. Without the ability to place 

instructors in the classrooms in our outlying campus communities, all first-year Education courses were 

taught remotely, while learners were able to attend Arts & Science courses at their local campus. The 

effort paid off. In addition to the new intake of five learners in La Ronge, we gained enrolments in 

Creighton (2), Buffalo Narrows (1), Ile-a-Crosse (1), and La Loche (9). Although learners for this cohort  
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are spread across all five of our campus communities, in 2025 we should expect our largest graduating 

class of direct-entry B.Ed. students since the program was first introduced in 2017.  

Allowing the B.Ed. program to be delivered beyond La Ronge in a remote capacity is but one example of 

the lessons we have learned concerning flexibility and adaptation since the initial impact of the pandemic. 

Another example would be the accommodations that have been made by Northlands College and the 

College of Nursing in permitting learners from remote communities to attend at least some of their classes 

virtually, limiting the hardship and financial burden that would be caused by extended periods of travel to 

attend classes in person. This also speaks to the strength and importance of the relationships between 

Northlands College and its partners.  

Both the College of Education and College of Nursing have been extremely supportive of Northlands 

Collegeôs efforts to mitigate the effects of low enrolment numbers over the past few years, and to make 

every effort to increase the accessibility of post-secondary education in the north, especially as it relates 

to the high-demand fields of education and health. 

 

Degree/Diploma/Certificate Number of Graduates in 2021-22 

Master of Education  23 

Bachelor of Science in Nursing  7 

Bachelor of Education 4 

Bachelor of Social Work  2 

Bachelor of Arts 3-Year, Sociology 2 

Bachelor of Arts 4-Year, Indigenous Studies 1 

Bachelor of Administration 1 

Diploma of Administration 1 

Liberal Arts Certificate 1 

Certificate in the Study of Indigenous 
Storytelling 

1 

Total Graduates in 2021-22 43 
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Northlands College Priorities  

Learner Success Priority Area 

The impacts of COVID-19 pandemic continued to influence our organization and learners throughout the 2021-

2022 academic year.  Despite the hurdles presented by the pandemic, Northlands College continued to take pride in 

providing education and training.  We measure our learner success holistically by focusing on both learner 

academic achievements and overall learner wellbeing.  This approach allowed us to continue to provide responsive 

learner support through such trying times. While Northlands College welcomed learners back to in-person learning, 

learners required support through the transition from online learning in 2020-2021 to blended learning in 2021-

2022.   The Student Affairs department worked closely with the programming departments to support learners 

through this blended learning model and strove to remove barriers and streamline services to better meet the needs 

of our learners and increase program accessibility.   

Orientations have always been an important part of Northlands College programming, and this was no different in 

the 2021-2022 school year. Virtual and in-person learner orientations were conducted in September 2021 and 

January 2022.  During these orientations, Northlands College policies and procedures, programming information 

and non-academic support information was communicated to our learners. Learner advisors also support learners 

throughout the academic year in the areas of academic and personal support which includes connecting students to 

wellness, housing, childcare, and financial information (student loans, grants, provincial training allowances, band 

funding, budgeting tips).   

Northlands College is committed to empowering learners to learn skills and acquire tools to overcome their own 

barriers; our first responsibility is to help the learners help themselves. However, we recognize that unforeseeable 

financially related problems do occur, and many Northlands College learners are not in a financial or socio-

economic place to rely on their own resources to help them through financially difficult times. These short-term 

financial barriers can be detrimental to a learnerôs success.  Northlands College has a critical needs fund to assist 

learners in these circumstances and in 2021-2022 the Critical Needs Fund was accessed nine times and the 

Northlands College Food Pantry Program supported approximately 40 learners. 

Northlands College also assists learners in the area of learner housing in Creighton, Buffalo Narrows, and La 

Ronge.  La Ronge housing continued to have a waitlist throughout the 2021-2022 academic year and communal 

housing in Buffalo Narrow and Creighton was utilized by our leaners.  In La Ronge and area transportation is an 

identified barrier as the distance from the south end of the community to the north end of the community is 

approximately seven kilometers.  In 2021-2022 Northlands College reinstated bus service for learners operating 

from December to May.  Table 1 provides insight into the usage by our learners.  Northlands College has 

recognized transportation as a barrier and deployed a survey to gather information on how many learners require a 

driverôs licence for future micro-credential opportunities.  
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Table 1: La Ronge and Area Busing Analysis 

Academic Year  

Total 

Rides 

Recorded  

Number of 

Days 

Rides 

Offered  

Average 

Rides per 

Day  

Yearly Cost  

Average 

Cost per 

Ride  

2017-18 (ends in May)  6041  176  34  $150,555  $24.92  

2018-19 (ends in May)  6585  168  39  $146,705  $22.28  

2019-20 (ends in May)  Suspension of bussing due to COVID-19 lockdown  

2020-21 (ends in May)  Suspension of bussing due to COVID-19 lockdown  

2021-22 (December to May)  1879 65 29 $89,356 $47.55 

 

Northlands College hosted in-person open houses in all three campus locations in March 2022.  Although 

participation was low due to post pandemic influences it was a start to getting back to connecting with potential 

learners, community and employers.  Northlands college also hosted admission information nights in April 2022 to 

support new applicants through the application process. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



22 
 

2021-2022 Annual Report Northlands College 

 

 

 

 

 

 
Chart 1- FLEôs 

Enrolment Rate 

Percentage 

Distribution.   Learners 

taking Basic Education 

programs continue to be 

most represented at 

Northlands College. 

There is an upward trend 

of Institute and Industry 

Credit programming 

which may be reflective 

of a rebounding 

economy and trades 

industry growth. 

 

 

 

 

 

 

 

 

 
 

 

Chart 2-From 2020-

2012 there has 

been a recovery 

and increase in 

Basic Education 

learning, where 

learners continue 

their education 

with Skills 

(vocational) 

Training within 

Northlands 

College. There has 

been a decline in 

learners pursuing 

higher education 

university 

programming. 
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Human Resources 
 
Table 2 ï 2021-2022 Out of scope (OOS) employees 

 

Name Position 

Brown, Cheryl Human Resources Advisor 

Brown, Ken Facilities Manager 

Carriere, Sue Student Affairs Manager 

Cassie, Harry Vice President, Finance & Operations 

Coulson, Patty Human Resources Manager 

Galloway, Justin Trades & Technology Manager 

Gaudet, Giselle Human Resources Generalist 

Giesbrecht, Chris Information Technology Manager 

Huber, Michelle Accounting Manager 

Huber, Michelle Vice President, Finance & Operations 

Kyplain, Jennifer Executive Coordinator 

Mayer-Halkett, Jennifer Senior Administration Assistant 

McDougald, Chandra Vice President, Post Secondary 

Morvik, Kory University Manager 

Omojola, Banji Accounting Manager 

Penney, Guy President & CEO 

Proulx, Marlee Director, Student Affairs & ABE 

Proulx, Marlee Vice President, Student Affairs & ABE 

Ratte, Ron Indigenous Initiatives Manager 

Senga, Janelle Adult Basic Education Programming Manager 

Spence, Cassandra Human Resources Assistant 

Spence, Cassandra Senior Administration Assistant 

Thompson, Robert Adult Basic Education Manager 

Todd, Kristy Student Affairs Manager 

Vandall, Jocelyn Adult Basic Education Manager 
 

Table 3 ï 2021-2022 In-scope employees 

Name Position 

Anderson, Holly Campus Clerk 4 

Anwender, Heather Disability Support Worker Instructor 

Anwender, Heather Adult Basic Education Senior Coordinator 

Ashton, Alexander Mining, Technical & Trades Instructor  

Bagwell, Stephen University Instructor 

Ballentyne, Paul Senior Coordinator 

Barreda, Kona Essential Skills for the Workplace Instructor 

Beisel, Quinton Information Technology Systems Administrator 
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Name Position 

Bell, Laura Campus Clerk 3 

Bell, Laura Program Assistant 

Bell, Lena Program Assistant 

Berg, Waldo Adult Essential Skills Instructor 

Bosiak, Charlene Education Assistant Instructor 

Boyle, Damian Adult Basic Education Math/Science Instructor 

Carandang de-Leon, Dha Dha Continuing Care Assistant Instructor 

Cardiff, Erik Journeyperson Carpenter 

Carle, Susie Mental Health & Wellness Instructor 

Carlson, Donna Administrative Assistant 

Charles, Charlene Payroll Clerk 

Charles, Colleen University Instructor 

Charles, Elizabeth Program Assistant 

Charles, Freda Accounting Technician 

Chester, Jamie Marketing & Public Relations Coordinator 

Cleveland, Wendy Program Assistant 

Clinton, Barb Campus Clerk 3 

Clinton, Barb Information Officer 

Cook, Cheri Administrative Assistant 

Cook, Julian Information Technology Technician 

Courtoreille, Lisa Senior Program Coordinator 

Courtoreille, Lisa Student & Campus Services Coordinator 

Daigneault, Valerie Instructor Aide 

Danielson, Richard Student Advisor 

Desjarlais, Rielle Campus Clerk 3 

Dingwall, Reid University Instructor 

Dorion, Elizabeth Student Advisor 

Duffy, Sharon Adult 12 Instructor 

Eastman, Cheryl Campus Clerk 4 

Eninew, Mary Post Secondary Instructor Aide 

Ewing, Myrna Student & Campus Services Coordinator 

Finlayson, Barb Program Assistant 

Fraser, Brenda Student Advisor 

Fraser, Shelley GED Preparation Instructor 

Fraser, Shelley Adult 10/12 Instructor Aide 

Gabriel, Marnie Adult Basic Education ELA/Science Instructor 

Galloway, Camille Mineral Exploration Technology Instructor 

Gardiner, Pearl University Coordinator 

Georges, Sky Inventory Controller 

Gibson-Dingwall, Deborah University Instructor 

Giesbrecht, Chris Information Technology Coordinator 

Hamilton, Matthew Student Helpdesk/Information Technology  
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Name Position 

Hamm, Eric University Instructor 

Haugen, Brett Job Coach 

Haydukewich, Kelly Adult Basic Education Instructor 

Hennie, Emily Administrative Assistant 

Hillis, Shelley Senior Program Coordinator 

Hunt, Peggy Accounting Clerk 

Iwasyk, Marilyn University Instructor 

Jeffries, Cheryl Administrative Assistant 

Karlewicz, Vince Mining Engineering Technology Instructor 

Kenny, Lorraine Campus Clerk 4 

Kenny, Lorraine Post Secondary Instructor Aide 

Khalil, Amro Continuing Care Assistant Instructor 

King, Stephen Instructor Aide 

Klassen, Ellen Degree Nursing Instructor 

Koebernick, Tammy Post Secondary Instructor Aide 

Laliberte, Morley Carpentry Instructor 

Layton, Alicia Adult 12 Instructor 

Lipton, Ethan Adult Basic Education ELA/Native Studies Instructor 

Lipton, Valerie Instructor Aide 

Macmillan, Darcy Building Attendant 

Marinuk, Shaylene Website & Marketing Associate 

Markham, Sherry First Nations Child Care Instructor 

Matcyk, Kane Health Programs ς Senior Coordinator 

Maurice, Adrienne Health Care Cook Instructor 

McCallum, Larry Student & Campus Services Coordinator 

McCann-Bird, Samara Student Advisor 

McCann-Bird, Samara Student & Campus Services Coordinator 

McKenzie, Wendy Student Advisor 

McLeod, Chantelle Adult Essential Skills Instructor 

McLeod, Lisa Adult Basic Education 10/12 Instructor 

McLeod, Valerie Health Programs ς Senior Coordinator 

Morin, Audrey Student Housing Custodian & Attendant 

Morin, Bradley Purchaser 

Morin, Shantelle Student Housing Custodian & Attendant 

Morin, Tanya GED Preparation Instructor 

Muirhead, Katelyn Post Secondary Instructor Aide 

Muirhead, Larissa Practical Nursing Lab Assistant 

Muirhead, Jennifer Practical Nursing Instructor 

Nagy, Laura Student & Campus Services Coordinator 

Nagyl, Kimberley Adult Basic Education Instructor 

Naseeb, Aamir Purchaser 

Natomagan, Randy Accounting Technician 
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Name Position 

Neill, Janet Janitor - LTD 

Nelson, Dorothy Student Advisor 

Noon, Olivia Program Assistant 

Olsen, Keith Carpentry Certificate Instructor 

Paetkau, Tim Automotive Service Technician Instructor 

Pedersen, Janelle Student Advisor 

Pedersen, Val Janitor 

Pedersen, Val Student Housing Custodian & Attendant 

Plunz, Angela Program Assistant 

Plunz, Angela Information Officer 

Poitras, Mitchell Facilities Assistant 

Poitras, Regina Student Advisor 

Putz, Tamara Adult Basic Education Instructor 

Putz, Trevor Accounting Technician 

Quinn, Trina Campus Clerk 

Ratte, Susan Post Secondary Instructor Aide 

Rawal, Indermohan University Instructor 

Rawal, Manjula Adult Basic Education Instructor 

Rawal, Manjula University Instructor 

Rayner, Marcus University Instructor 

Roberts, Lorna Office Administration Instructor 

Robinson, Tyson Administrative Receptionist 

Sanderson, Khalie Student Advisor 

Sanderson, Pam Adult Basic Education Native Studies Instructor 

Sanderson, Samantha Adult Basic Education Sciences Instructor 

Senga, Janelle Office Administration Instructor 

Sereda, Kelsey Instructor Aide 

Soares, Michael University Instructor 

Stockdale, Aaron Student Help Desk - University 

Stuckey, Carolyn Essential Skills for the Workplace Instructor 

Thomas, William Senior Coordinator 

Weinberger, Colin Adult Basic Education Math/Science Instructor 

Weinberger, Terri-Ann Registrar 

Wilson, Jody Nursing Instructor 

Wolverine, Jocelyn Administrative Assistant 

Zarazun, Haley Pandemic Educator & Research Analyst 
 

In total Northlands College had 106.62 FTEôs or full-time equivalent employees in the 2021-2022 year. This was 

achieved by providing employment for 150 individuals during the year.  

During the fiscal year 2021-2022, the College experienced significant turnover of 22.3% within the in-

scope positions.  Similar to many employers, Northlands College has struggled with recruitment in key 
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positions in 2021-2022.  The College will be looking to non-traditional and innovative methods of 

recruitment moving forward.  
 

Significant resources were allocated to a review and begin updating of human resources procedures in the year.  

Procedures included performance management, timekeeping systems, onboarding, recruitment practices 

and those practices that will be impacted by the new Human Resources Management System when it will 

be fully implemented. 

 
 

 

Table 3 ï Northlands College Staff FTEôs 2021-2022 

Northlands College Staff FTEôs 2021-2022 

Out-of-Scope 

Management 
In-Scope 

Out-of-Scope 

Non-Management 
Total 

14.61 90.43 1.58 106.62 
 

Employment Equity  

Northlands College remains committed to employment equity.  The Collegeôs Indigenous employment rate 

was 51.7%.  This is an increase of 2%.  

 

 
Table 4 ï 2021-2022 Employment Equity Statistics 

Employee 

Category 

# of 

Employees 

Females Aboriginal  Visible Minority  

# % # % # % 

Admin 79 57 72.2% 45 57% 1 1.3% 

Instructor  47 30 63.8% 12 25.6% 4 8.5% 

OOS 25 16 64% 11 44% 2 8% 

Total 151 103 68.2% 78 51.7% 7 4.7% 
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Comparison of Stated Financial Objectives and Performance 

Table 5 ï 2021-22 Revenue and expenditures variances table based on the audit 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Northlands College used a zero-based budgeting model for the 2021-2022 fiscal year. The College 

realized a total surplus variance of $1,873,599 ($2,465,456 in reduced expenses - $591,857 in unrealized 

revenues). The largest contributors to this variance are represented by lower-than-expected revenues and 

expenses in both Skills Credit and University programming. 

There were five programs planned for Skill training in the Business Plan that the College was unable to 

run for a variety of reasons.  The most common challenges to running a program at many locations is 

recruitment of learners, housing availability for potential learners and recruitment of a qualified 

instructor. Adult Basic Education programs experienced the same challenges resulting in four program 

2021-22 Revenue and Expenditures Variances 

    Budget Actual  Variance 

Revenue: 
   

 
General 6,894,800 8,593,451 1,698,651 

 
Skills Credit 5,382,981 4,508,508 (874,473) 

 
Skills Non-Credit 96,000 435,120 339,120 

 
Basic Education Credit 2,110,000 1,698,926 (411,074) 

 
Basic Education Non-Credit 240,000 769,599 529,599 

 
University 4,182,684 3,040,605 (1,142,079) 

 
Learner Support - 17,345 17,345 

 
Counseling Services 302,018 - (302,018) 

 
Scholarships 118,236 86,040 (32,196) 

 
Student Housing 523,260 108,528 (414,732) 

 
Total Revenue $        19,849,979 $        19,258,122 $         (591,857) 

Expenses: 
   

 
General 6,395,984 6,113,384 (282,600)  
Skill Credit 4,507,257 3,083,373 (1,423,884)  
Skills Non-Credit 429,661 443,585 13,924  
Basic Education Credit 2,228,419 1,923,348 (305,071)  
Basic Education Non-Credit 672,493 613,115 (59,378)  
University 4,230,206 3,666,064 (564,142)  
Learner Support 162,000 29,797 (132,203) 

 
Counseling Services 440,781 739,717 298,936 

 
Scholarships 50,000 85,635 35,635  
Student Housing 701,744 655,071 (46,673)  
Total Expenses $        19,818,545 $        17,353,089 $        (2,465,456) 

Revenues over Expenses: $           31,434 $          1,905,033 $         1,873,599 
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cancellations for similar reasons. University programming achieved reduced revenue in tuition due to 

lower student enrollments and partnership contributions.  

Operationally, Northlands College did anticipate a surplus of $19,569 but realized a surplus of 

$1,181,355.  

On the expense side of operations, there were two significant areas of variance that complimented the 

many small factors that were experienced to contribute to the overall results.  

 

The first contributor was the savings realized in Personal Services for approximately $1,000,000 due to 

hard to recruit for positions. One example of this is the Accounting Manager position being vacant for 7 

months of the fiscal year.  

 

The second contributor was travel for all departments. There was a budget for up to $971,449 but 

continuing Covid-19 restrictions and recruitment challenges made this expenditure not occur to the extent 

planned resulting in a savings of approximately $550,000.  

 

Other contributors of note were reduced busing services, lack of replenishment expenses for our resale 

merchandise and lower need of materials and supplies due to lower number of program offering and class 

enrollment numbers. These three combined operating expenses resulted in a realized surplus of 

approximately $300,000. 

 

Use of Internally Appropriated Surplus in College Operations 

 

The College maintains eight specific appropriations within its internally appropriated surplus: 

 

Capital Purchase Appropriation - $500,000 - is intended for the purchase of any equipment or real property 

required for sustaining programming activity at the College. During the year, $79,891 was recognized for the 

buyout of leases that ended in 2021 and 2022. The remaining balance of $500,000 is intended to be used in 

preparation of the teaching space for the new Dental program beginning in the 2022-2023 fiscal year. 

 

Building Capital Appropriation - $464,644 - is intended to purchase/renovate buildings to sustain programming 

at the College.  There is currently $289,644 committed against this appropriation for the purpose of repairing 

boilers and roofing at the La Ronge Program Centre in addition to grading the grounds and driveway for 

improved accessibility. 

 

Building/Equipment Maintenance Appropriation - $5,864 - is intended to maintain the aged buildings and 

equipment owned by the College.  There are no outstanding commitments to this appropriation. 

 

Information Technology Appropriation - $322,808 - is to ensure the College can maintain an IT infrastructure 

that operates to effectively help students through their programs. The entire amount in this appropriation is to 

update the Concentra phone system to a digital Voice over Internet Protocol (VoIP) system.   

 

ERP Appropriation - $728,343 ï is set aside in anticipation of future costs associated with the new ERP system. 
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Critical Needs Bursary Appropriation - $12,463 ï is intended for students who have a gap in funding and/or 

other unforeseen financial difficulty that may render the student unable to attend school.  This bursary is 

designed to be flexible to assist students in distress.  An application process and proof of hardship is required.  

The amount will vary depending on the nature of the situation but will generally be for an amount of $500 or 

less. The amount of $3,825 was paid in 2021-2022 and contributions to the appropriation were $0 in specified 

donations. 

Education Leave Appropriation - $201,947 ï represents the amount the Board of Directors has committed to 

the purpose of supporting staff in future educational requirements. The amount of $18,996 was paid in 2021-

2022. There is approximately $36,065 in Education Leave commitments estimated for the 2022-2023 fiscal 

year. 

Training and Education Appropriation - $19,659 ï is intended for use toward specific programming initiatives 

with Board of Directors approval. There are no commitments outstanding against this appropriation. 

 

 Picture 5 ï The Canoe Campus in La Ronge 
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Performance Measures 

Skill ï Institute Credit 

Table 6 ï 2021-22 Skill ï Institute Credit performance measures 

Description  

Baseline 

(average of 

three years)  

Projected  

2021-2022 

Actual 

2021-2022 

Actual 

2020-21 

# of FLEs  111 84 92.43 79.34 

# of enrollments  120 95 107 73 

# of graduates  42 33 34 33 

# of completers  32 25 32 4 

% of credit enrollments  16% 13% 15% 10% 

% of graduates  37% 30% 32% 5% 

% of employed after training (FT only)  62% 50% 50% 81% 

% continuing further training (FT only)  64% 51% 77% 50% 

% of Indigenous enrollments  94% 93% 95% 90% 

% of Indigenous graduates from total 

graduates (FT only)  
29% 28% 32% 30% 

% of Indigenous graduates from total 

Indigenous enrollments (FT only)  
11% 11% 11% 15% 

% Indigenous employed after training  64% 65% 55% 78% 

% Indigenous continuing training  65% 65% 77% 50% 

 

Skill ï Industry Credit 

Table 7 ï 2021-22 Skill-Industry Credit performance measures 

Description  
Baseline 

(average of three 

years)  

Projected  

2021-2022 

Actual 

2021-2022 

Actual 

2020-2021 

# of FLEs  14 5.96 11.32 2.14 

# of enrollments  76 23 67 27 

# of graduates  48 15 38 16 

# of completers  21 6 13 6 

% of credit enrollments  10% 6% 9% 5% 

% of graduates (PT only)  61% 58% 58% 59% 

% of Indigenous enrollments  88% 94% 100% 74% 

% of Indigenous graduates from total 

graduates (PT only)  
84% 92% 100% 56% 

% of Indigenous graduates from total 

Indigenous enrollments (PT only)  
58% 53% 58% 45% 
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ABE Credit 

Table 8 ï 2021-22 ABE Credit performance measures 

Description  
Baseline 

(average of 

three years)  

Projected  

2021-2022 

Actual 

2021-2022 

Actual 

2020-2021 

Actual 

2019-20 

# of FLEs  193 176.80 172.37 149.53 258.50 

# of enrollments  324 299 344 254 374 

# of graduates  49 45 28 27 91 

# of completers  139 128 138 91 188 

% of credit enrollments  45% 42% 49% 45% 40% 

% of graduates  14% 13% 8% 11% 24% 

% of employed after training (FT only) 54% 50% 57% 20% 86% 

% continuing further training  

(FT only) 
86% 79% 75% 84% 98% 

% of Indigenous enrollments  95% 94% 95% 95% 94% 

% of Indigenous graduates from total 

graduates (FT only)  
88% 81% 93% 81% 90% 

% of Indigenous graduates from total 

Indigenous enrollments (FT only)  
13% 12% 8% 9% 23% 

% Indigenous employed after training 57% 53% 60% 25% 86% 

% Indigenous continuing training  88% 81% 82% 85% 98% 

 

University 

Table 9 ς 2021-22 University performance measures 

Description  

Baseline 

(average of 

three years)  

Projected  

2021-2022 

Actual 

2021-2022 

Actual 

2020-2021 

Actual 

2019-20 

# of FLEs  133.61 109.97 117.87 136 146.96 

# of enrollments  209 182 182 207 239 

% of credit enrollments  30% 26% 26% 37% 26% 

% of Indigenous 

enrollments  
88% 90% 92% 85% 86% 
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Appendix A: Tables 

Table 1: Northlands College's Student Enrollment for Whole College 
    

Comprehensive Enrollment 

 

Program Group 

# of Students Enrolled 

2020-21 2021-22 

FT PT Cas FLEs FT PT Cas FLEs 

S
K

IL
L
S

 T
R

A
IN

IN
G

 

Institute Credit:      

Sask Polytechnic 47 3 0 55.51 47 2 0 39.88 

!      Other 23 0 0 23.83 40 16 2 52.55 

Apprenticeship & Trade 0 0 0 0.00 0 0 0 0 

     Total Institute Credit 70 3 0 79.34 87 18 2 92.43 

Industry Credit:     

     Total Industry Credit 0 27 0 2.14 12 54 1 11.32 

Non-Credit (Industry, 

Community, Personal 

Interest) 

    

     Total Non-Credit 0 100 29 27.24 15 47 20 19.57 

TOTAL SKILLS 

TRAINING  
70 130 29 108.72 114 119 23 123.32 

B
A

S
IC

 E
D

U
C

A
T

IO
N

 

BE Credit:                 

Adult 12 100 68 0 106.09 57 191 0 128.25 

Adult 10 38 48 0 43.44 34 54 0 41.48 

Academic GED 0 0 0 0.00 3 5 0 2.64 

     Total BE Credit 138 116 0 149.53 94 250 0 172.37 

BE Non-Credit:     

Employability/Life Skills 0 0 0 0.00 0 0 0 0 

English Language Training 0 0 0 0.00 0 0 0 0 

General Academic Studies 34 11 0 33.61 32 27 0 33 

Literacy 0 0 0 0.00 0 0 0 0 

     Total BE Non-Credit 34 11 0 33.61 32 27 0 33 

TOTAL BASIC 

EDUCATION  
172 127 0 183.14 126 277 0 205.37 

U
N

IV
E

R
S

IT
Y

 

      

Total University 
129 78 0 136.00 116 66 0 117.87 

TOTAL ENROLLMENT  371 335 29 427.86 356 462 23 446.56 

 Key: FT = Full Time, PT = Part time, Cas = Casual, FLE's = Full load equivalent 
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Table 1a: Northlands College's Student Enrollment for Buffalo Campus and Area  

Buffalo Campus Enrolment 

 

Program Groups 

# of Students Enrolled 

2020-21 2021-22 

FT PT Cas FLEs FT PT Cas FLEs 

S
K

IL
L
S

 T
R

A
IN

IN
G

 

Institute Credit:     

Sask Polytechnic 8 0 0 4.1 0 0 0 0 

!      Other 9 0 0 7.54 0 0 0 0 

Apprenticeship & Trade 0 0 0 0 0 0 0 0 

     Total Institute Credit 17 0 0 11.64 0 0 0 0 

Industry Credit:     

     Total Industry Credit 0 0 0 0 0 13 1 0.65 

Non-Credit (Industry, 

Community, Personal 

Interest) 

    

     Total Non-Credit 0 0 0 0 0 0 0 0 

TOTAL SKILLS 

TRAINING  
17 0 0 11.64 0 13 1 0.65 

B
A

S
IC

 E
D

U
C

A
T

IO
N

 

Basic Education Credit:     

Adult 12 12 12 0 15.96 8 8 0 8.96 

Adult 10 8 7 0 8.54 4 8 0 6.18 

Academic GED 0 0 0 0 0 0 0 0 

     Total BE Credit 20 19 0 24.5 12 16 0 15.14 

Basic Education Non-

Credit: 
    

Employability/Life Skills 0 0 0 0 0 0 0 0 

English Language Training 0 0 0 0 0 0 0 0 

General Academic Studies 0 0 0 0 0 0 0 0 

Literacy 0 0 0 0 0 0 0 0 

     Total BE Non-Credit 0 0 0 0 0 0 0 0 

TOTAL BASIC 

EDUCATION  
20 19 0 24.5 12 16 0 15.14 

U
N

IV
E

R
S

IT
Y

 

                  

Total University 25 14 0 25.04 39 18 0 40.71 

TOTAL ENROLLMENT  62 33 0 61.18 51 47 1 56.50 

 Key: FT = Full Time, PT = Part time, Cas = Casual, FLE's = Full load equivalent  
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Table 1b: Northlands College's Student Enrollment for Creighton Campus and Area   

Creighton Campus Enrolment 

 

Program Groups 

# of Students Enrolled 

2020-21 2021-22 

FT PT Cas FLEs FT PT Cas FLEs 

S
K

IL
L
S

 T
R

A
IN

IN
G

 

Institute Credit:     

Sask Polytechnic 0 0 0 0 0 0 0 0 

!      Other 0 0 0 0 0 0 0 0 

Apprenticeship & Trade 0 0 0 0 0 0 0 0 

     Total Institute Credit 0 0 0 0 0 0 0 0 

Industry Credit:     

     Total Industry Credit 0 0 0 0.41 0 0 0 0 

Non-Credit (Industry, 

Community, Personal 

Interest) 

    

     Total Non-Credit 0 0 0 0 0 0 0 0 

TOTAL SKILLS 

TRAINING  
0 0 0 0.41 0 0 0 0 

B
A

S
IC

 E
D

U
C

A
T

IO
N

 

Basic Education Credit:     

Adult 12 12 5 0 13.54 7 7 0 7.67 

Adult 10 11 6 0 12.57 5 11 0 6.12 

Academic GED 0 0 0 0 0 0 0   

     Total BE Credit 23 11 0 26.11 12 18 0 13.79 

Basic Education Non-Credit:     

Employability/Life Skills 0 0 0 0 0 0 0 0 

English Language Training 0 0 0 0 0 0 0 0 

General Academic Studies 0 0 0 0 0 0 0 0 

Literacy 0 0 0 0 0 0 0 0 

     Total BE Non-Credit 0 0 0 0 0 0 0 0 

TOTAL BASIC 

EDUCATION  
23 11 0 26.11 12 18 0 13.79 

U
N

IV
E

R
S

IT
Y

 

                  

Total University 6 6 0 6.32 5 7 0 7.05 

TOTAL ENROLLMENT  29 17 0 32.84 17 25 0 20.84 

 Key: FT = Full Time, PT = Part time, Cas = Casual, FLE's = Full load equivalent  
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Table 1c: Northlands College's Student Enrollment for La Ronge Campus and Area   

La Ronge Campus Enrolment 

 

Program Groups 

# of Students Enrolled 

2020-21 2021-22 

FT PT Cas FLEs FT PT Cas FLEs 

S
K

IL
L
S

 T
R

A
IN

IN
G

 

Institute Credit:     

Sask Polytechnic 39 3 0 51.41 47 2 0 52.55 

!      Other 14 0 0 16.29 40 16 2 39.88 

Apprenticeship & Trade 0 0 0 0 0 0 0 0 

     Total Institute Credit 53 3 0 67.7 87 18 2 92.43 

Industry Credit:     

     Total Industry Credit 0 21 0 1.73 12 41 0 10.67 

Non-Credit (Industry, 

Community, Personal 

Interest) 

    

     Total Non-Credit 0 100 29 27.24 15 47 20 19.57 

TOTAL SKILLS TRAINING 53 124 29 96.67 114 106 22 122.7 

B
A

S
IC

 E
D

U
C

A
T

IO
N

 

Basic Education Credit:     

Adult 12 76 53 0 76.59 42 186 0 111.6 

Adult 10 19 35 0 22.33 25 35 0 29.18 

Academic GED 0 0 0 0 3 5 0 2.64 

     Total BE Credit 95 88 0 98.92 70 226 0 143.4 

Basic Education Non-Credit:     

Employability/Life Skills 0 0 0 0 0 0 0 0 

English Language Training 0 0 0 0 0 0 0 0 

General Academic Studies 20 10 0 19.56 24 22 0 22.64 

Literacy 0 0 0 0 0 0 0 0 

     Total BE Non-Credit 20 10 0 19.56 24 22 0 22.64 

TOTAL BASIC 

EDUCATION 
115 98 0 118.5 94 248 0 166.1 

U
N

IV
E

R
S

IT
Y

 

                  

Total University 98 58 0 104.6 72 41 0 70.12 

TOTAL ENROLLMENT  266 280 29 319.8 280 395 22 358.86 

 Key: FT = Full Time, PT = Part time, Cas = Casual, FLE's = Full load equivalent  
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Table 4 Equity Participation Completers and Graduates by Program Groups for the Whole College

E C G E C G E C G E C G E C G E C G

Skills Training - Credit

Institute Credit:

Sask Polytechnic 45 1 20 2 0 1 2 0 0 46 2 21 2 0 0 3 0 3

Other 21 3 9 1 0 1 1 0 1 56 29 11 0 0 0 0 0 0

Apprenticeship & Trade 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

     Total Institute Credit 66 4 29 3 0 2 3 0 1 102 31 32 2 0 0 3 0 3

Industry Credit:

     Total Industry Credit 20 6 9 0 0 0 3 2 0 67 13 38 1 0 1 4 1 1

Non-Credit (Industry, 

Community, Personal 
     Total Non-Credit 88 61 0 3 1 0 3 2 0 62 54 0 0 0 0 3 2 0

Total Skills Training 174 71 38 6 1 2 9 4 1 231 98 70 3 0 1 10 3 4

Basic Education Credit:

Adult 12 156 58 21 7 1 3 8 3 0 232 98 26 10 5 1 12 6 2

Adult 10 84 24 1 3 2 0 4 2 0 88 30 0 2 2 0 5 2 0

Academic GED 0 0 0 0 0 0 0 0 0 8 2 0 0 0 0 0 0 0

     Total BE Credit 240 82 22 10 3 3 12 5 0 328 130 26 12 7 1 17 8 2

Basic Education Non-Credit:

Employability/Life Skills 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

English Language Training 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

General Academic Studies 43 21 0 1 1 0 1 0 0 56 25 0 0 0 0 3 2 0

Literacy 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0

     Total BE Non-Credit 43 21 0 1 1 0 1 0 0 56 25 0 0 0 0 3 2 0

Total Basic Education 283 103 22 11 4 3 13 5 0 384 155 26 12 7 1 20 10 2

University Credit

Total University 176 138 19 3 2 0 4 3 1 168 132 19 4 3 0 6 4 0

Total Enrollment 633 312 79 20 7 5 26 12 2 783 385 115 19 10 2 36 17 6

DisabilityVisible Minority

2020-21 2021-22

DisabilityVisible MinorityAboriginalAboriginal
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Appendix B:  Financial Statements 
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