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Introduction and Summary

Introduction

This report fulfills two obligations — the mandate of the Northern Labour Market Committee to produce a labour market report and
Northlands College’s requirement to produce a report on the region’s training needs. The aim is to provide training agencies and policy
makers with demographic and labour market information and trends upon which to identify and address education and training needs
through partnerships and consultations. The report also serves to share information with the public and with students about the northern
half of Saskatchewan, its residents, its economy, and its training and employment opportunities. In addition to this report, ongoing
consultations and information sharing through the Northern Labour Market Committee, Northlands College, and other provincial, First

Nations and Métis institutes and funders help to ensure that training plans are linked to labour market needs.

Qualifier — Check for up to date Information

In pulling together this information, the writers have tried to be as up-to-date and accurate as possible. Readers are
advised, however, to verify the information with the relevant companies and agencies before using it to make
decisions. The information in this profile is not intended to be used as a sole resource for information.

For contact numbers, see the section on Connecting People to Jobs and Sonrces.

Summary

The regional economy, primarily service and resource-based, has shown signs of improvement since the global economic downturn: mineral
exploration and mine developments are proceeding again after some slowed activity, and are expected to create new employment
opportunities. Skilled trades people are needed in almost every trade and across every sector — from mining and construction to service
sectors. In health care, education, child care, and social work, there are many job opportunities — both new jobs and turnover. Business

and tourism services are growing and creating new jobs to serve a growing and more prosperous population.

Residents of the region are filling many of the available entry level and technical jobs at northern mine sites and many of the teaching jobs in
northern schools, a result of provincial government-industry efforts in these sectors. Mine employers, however, continue to encounter
challenges in recruiting residents for positions beyond entry level. Schools and health authorities in some communities continue to have
high turn-over rates of professional workers. The service sector also often has difficulty in recruiting entry level workers who possess the
necessary essential work skills. Over half of the working age population have less than high school education and might not have the basic
education, skills, or experience required for jobs in the current labour market. Consequently, many people are unemployed, underemployed
or have dropped out of the workforce altogether. At the same time, most industries are moving to higher technologies and computerization,
requiring a highly skilled workforce with technical and professional training.
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Gaps in education are first noticeable in the elementary grades where northern students’ proficiencies in reading, writing, and math are
significantly below provincial norms. Some students discontinue school before they reach high school. Of those students who achieve a
Grade 12 diploma, the students are sometimes unprepared for post-secondary training or the workforce because they lack prerequisites or

workplace essential skills.

The northern region is home to 21% of the Aboriginal people of the province. This young and growing population will be an important
source for the future provincial and regional workforces, and need to be active participants in the workforce. To achieve this, partners in

education and training are working with industry to overcome education barriers.

Job and Economic Projections

Saskatchewan Economy Continues to Grow

A Saskatchewan government news release (December, 2010) predicts the provincial economy will increase 3.7% in 2011.
On February 18, 2011 the Conference Board of Canada predicted that Saskatchewan will lead Canada in economic growth in 2011-12

Higher commodity prices, continued population growth, gains in the energy sector, a significant rebound in agriculture and increased
activity in resource development are key factors cited in the CBOC report, providing the basis for even stronger growth (4.5 per cent in real
GDP) anticipated in 2012. Non-residential investment spending is a major element as well, driven by billions of dollars in expansion

projects currently underway in the potash industry. (Source: www gov.sk.ca/ news)

While unemployment rates in Saskatchewan are improving, those in the north remain noticeably high. Service Canada’s April 2011
reporting indicates the March — April 2011 unemployment rates in the province are: northern Saskatchewan 18.9%; Regina, 4.9%;
Saskatoon 5.7%; and southern Saskatchewan, 7%.

A report on labour market issues in Saskatchewan predicts that the provincial workforce will be sufficient to meet the growth of an
additional 10,000 jobs each year in the short term. After 2013, however, a significant increase in participation is needed from
under-employed groups like Aboriginal people to meet employers’ need for workers. Aboriginal people have historically had low
employment rates — challenges to increase their employment include:
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Limited work experience opportunities in small towns;

Many jobs are seasonal or short term;

Low levels of schooling; and

Many who are not working live in remote communities and would have to relocate.

The northern region is home to 21% of the province’s Aboriginal people. This young and under-employed
population has the potential to fill many existing and projected job vacancies.

More Education means more Employment Options and Higher Incomes

Higher education often means more employment choices and less unemployment. In northern Saskatchewan, people with less than a high

school education had 31% unemployment compared to only 3% of people with a university degree.

University degree

Post-secondary
certificate or diploma

Apprenticeship or
trades certificate

High school
certificate

No high school
certificate

Employment by education level for Northern Saskatchewan - %

lower unemployment rate and greater employment as
/ level of education increases /

4

| 83

12

11

| 71

| 65

1]

| 52

31
23

|

% B Unemployment rate %

O Employment rate %

Source: Statistics Canada, 2006 Census of
Population, Statistics Canada. Geography
= Division No. 18 [1]. Catalogue no. 97-
559-XCB2006020. March 4, 2008

More education can mean significantly higher earnings, with full-time workers who have a university degree earning double the amount

earned by workers with less than high school.
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Saskatchewan median earnings by education level
for full time earners age 25 to 64

Masters/PHD degree | $65,806

Bachelor degree | $55,531
1 \ \ \ \
University below bachelor | $45,655

Stattistics Canada, 2008.
1 Median(1) 2005 earnings for
fulltyear, full-time |earners by
COHege $39’166 edycation, both sexes, total -
7 ] ] ] age group 25 to 64, for
Trades or apprenticeship | $37,226 Cahada, provinces and
terfitories, and cesus
T ] ] ] suhydivisions (murjicipalities)
H|gh school I $33,060 with 5,000-plus population —
20% sample data|. Income
) ‘ ‘ and Earnings Highlight Tables.
$28,668 2006 Census.

Less than high school

The cost of dropping out of school is high — now as well as later in the person’s life. The cost is also high for governments. According to
the study Cost Estimates of Dropping out of High School in Canada, people who do not complete high school:

e are more likely to experience more illnesses and not live as long. There is a strong link between education and health in a range of
illnesses like diabetes, obesity, some mental illness, and heart disease.

e are more likely to rely on public services and assistance; 33.6% of high-school dropouts receive income assistance, at a cost of $4,230
per dropout or $969 million each year.

e make up a high proportion of the prison population. The estimated annual total cost to the criminal justice system (including
incarceration) is $244 per high school leaver or $350 million each year.

e have higher unemployment as well as lower earnings of about $3,500 less each year than earnings of those with a
Grade 12. Governments also lose out, earning less income tax and paying out more in Employment Insurance.
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Industries Forecast to have the Highest need for Workers

Saskatchewan’s Hot Industries

Professional and Business Services

Personal and Household Services

Health Care and Social Assistance

Construction

Agriculture

Source: Labour Market Issues in Saskatchewan

Saskatchewan’s Hot Jobs — to 2013

Projected best employment opportunities (www.saskjobfutures.ca)

ob Area and Occupation Average Annual . .
(those in bolg are projected to have gle highest demand) vg(/age LS o ey s
Social Science, Education and Government
Business Development, Marketing, Research $63,900 University Degree
Community and Social Service Worker $41,000 College Certificate or College Diploma
Early Childhood Educator/ Assistant $22,400 College Certificate or College Diploma
Educational Counsellors $55,600 University Degree
Elementary School Teacher/Education Administrators and Principals | $60,000 - $90,000 University Degree
Employment Counsellors $51,900 University Degree
Lawyer $116,900 University Degree
Probation and Parole Officer $69,200 College Diploma or University Degree
Psychologist $72,600 University Degree
Secondary School Teacher $60,000 University Degree
Social Worker $58,700 University Degree
University Professor $94,400 University Degree
Business
Accountant, Auditor $71,100 University Degree
Administrative Clerk/ Officer $42,400 - $52,800 | Job-Specific Training/College Diploma
Bank Teller, Financial Clerk $41,600 High School and Job-Specific Training
Bookkeeper $34,900 College Diploma
Clerk — Data Entry, Payroll, File, Personnel, Accounting $35,000 - $42,000 High School and Job-Specific Training
Human Resource Specialist $75,800 University Degree
Personnel Officer $60,600 College Diploma
Receptionist, File Clerk, General Office Clerk $38,000 High School andJob-Specific Training
Secretary $37,900 College Diploma
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ob Area and Occupation Average Annual . .
(those in bolg are projected to have 516 highest demand) V%age Lo ey mied
Sciences
Air Pilot $118,200 College Diploma
Biological Technician/ Technologist $60,900 University Degree
Chemical Technologist/Technician $57,600 College Diploma
Drafting Technologist $53,800 College Diploma
Engineers — Industrial, Mechanical, Electrical, Chemical $85,000 - $121,800 University Degree
Geological Technician $62,700 College Diploma
Geologist $104,000 University Degree
Information Systems Analyst $70,500 University Degree
Instrument Technician $80,000 College Diploma
Land Use/ Urban Planner $68,600 University Degree
Mechanical Engineer Technician $67,700 College Diploma
Survey Technologist/ Technician $37,400 College Diploma
Health
Dental Technician/ Technologist/ Assistant $48,800 College Diploma
Dental Therapist/ Hygienist $67,600 College Diploma
Dentist $165,800 University Degree
Health Managers $72,200 University Degree
Medical Lab/ Radiation Technician/Technologist $49.,000 - $59,000 College Diploma
Nurse $72,400 University Degree
Nurse Aide $35,200 High School and Job-Specific Training
Nurse Assistant/ Licensed Practical Nurse $49,400 College Diploma
Nurse Supervisor $73,500 University Degree
Occupational/ Physio Therapist $61,000 - $69,000 University Degree
Optometrist $93,500 University Degree
Paramedic/ Ambulance Attendant $62,000 - $67,000 College Diploma
Pharmacist $95,100 University Degree
Physician $181,000 University Degree
Speech and Hearing Specialist $85,300 University Degree
Veterinarian $83,500 University Degree
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ob Area and Occupation Average Annual . .
(those in bolg are projected to have 51e highest demand) V%age L= e o [iegpoivac
Sales and Service
Armed Forces $63,000 High School and Job-Specific Training
Cashier $22,000 Less than High School
Cook, Chef $48,700 College Diploma
Baker, Butcher $35,800 College Diploma
Correctional Service Officer $62,900 High School and Job-Specific Training
Fire Fighter $62,900 College Diploma
Food and Beverage Server $31,100 High School and Job-Specific Training
Food Preparation $22,000 Less than High School
Hair Stylist $42,300 College Diploma
Hotel Front Desk Clerk $26,500 High School and Job-Specific Training
Police Officer $85,300 College Diploma
Restaurant/ Retail Store Manager $36,000 — $53,000 College Certificate
Sales Clerk $39,300 High School and Job Specific Training
Security Guard $33,600 Job-Specific Training
Store Supervisor $36,400 College Diploma
Teacher Assistant $26,000 High School and Job Specific Training
Trades

Auto Mechanic/ Setvice Technician $70,700 Apprenticeship/ College
Bus and Delivery Drivers $34,800 High School and Job-Specific Training
Cabinet Maker $35,000 Specific Training
Carpenter $64,300 Apprenticeship/ College
Cement Finisher $45,200 Apprenticeship/ College
Crane Operator $73,300 Apprenticeship/ College
Driller/ Blaster $42,100 Apprenticeship/ College
Electrician $73,200 Apprenticeship/ College
Floor Covering Installer $34,800 Apprenticeship/ College
Gas Fitter $75,400 Apprenticeship/ College
Heavy Equipment Mechanic $81,900 Apprenticeship/ College
Heavy Equipment Operator $73,100 High School and Job-Specific Training
Industrial Mechanic $75,700 Apprenticeship/ College
Machinist $68,700 Apprenticeship/ College
Material Handlers $40,600 High School and Job-Specific Training
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Job Area and Occupation Average Annual EdueatonlRequited

(those in bold are projected to have the highest demand) Wage
Trades Continued

Painter $37,800 Apprenticeship/ College
Plumber/ Pipefitter $68,600 Apprenticeship/ College
Roofer/ Shingler $39,900 Apprenticeship/ College

Sheet Metal Worker $64,500 Apprenticeship/ College

Taxi Driver $21,600 High School and Job-Specific Training
Trade Supervisors $52,000 — $128,000 Apprenticeship/ College
Trades Helper $36,900 Less than High School

Truck Driver $47,100 High School and Job-Specific Training
Welder $79,100 Apprenticeship/ College

Mining and Processing

Labourers in Mining and Oil and Gas $62,900 Less than High School

Mine Support Worker, Underground $75,900 College Diploma/ Trade
Miners, Underground $84,500 College Diploma/ Trade

Oil and Gas Well Drillers $85,500 High School and Job Specific Training
Process Operators/ Mill Operators $77,200 College Diploma/ Trade
Process Supervisors $106,100 College Diploma/ Trade
Supetrvisors in Mining and Oil/Gas $102,000 College Diploma/Trade

Water and Waste Plant Operator $50,500 College Diploma

NOTE: “College” here refers to a technical institute like SIAST or a Saskatchewan regional college — like Northlands College — that purchases and
delivers programs from a technical institute.

Source: Saskatchewan Job Futures website as of January 5, 2010 (Government of Canada and Saskatchewan Ministry of Advanced Education, Employment
and Immigration) www.saskjobfutures.ca. Relevance 2011, Career Options for Your Future, produced in partnership with Credenda Virtual High School,
Saskatoon Industry-Education Council, Government of Saskatchewan, and Service Canada, January 2011.
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Population Trends

The Region is Large and Served by Diverse Jurisdictions and Authorities

e The northern region of Saskatchewan has 35 municipalities and 12 First Nations served by two First Nations Councils (Meadow Lake

Tribal Council and Prince Albert Grand Council), four Métis regions, three provincial school divisions (Northern Lights, Ile a la Crosse
and Creighton), four health authorities (Mamawetan Churchill River, Keewatin Yatthe Health District, Athabasca Health Authority,

and Kelsey Trail Health District which serves Cumberland House municipality and First Nation), and two post-secondary training
institutes (Northlands College, and NORTEP/ NORPAC). Dumont Technical Institute and Saskatchewan Institute of Technologies

also provide training opportunities in northern Saskatchewan.

e The area is large, with few roads, sparse populations and several remote communities.

e The “North” covers 46% of the Province of Saskatchewan (land mass of 268,499 square kilometres) yet consists of less than 4% of the

provincial population.

e Partnerships are key to delivering programs and services in the region because of the size
of the area and the many administrative jurisdictions.

The Population is Mainly of Aboriginal Heritage, Young and Growing
e One of every five Aboriginal people in Saskatchewan lives in the northern region (21%).

e Almost 9 of every 10 people in the northern region are of Aboriginal heritage — 86%
compared to 15% provincially and 4% nationally.

e About half the region’s residents live in reserve communities in contrast to 5% of the
overall Saskatchewan population.

Health district populations in northern
Saskatchewan region

25,000
22,766
20,000 +
15,000 11,169
10,000 =
5,000 1 - 2.435 1496
0 : ‘ [ | A 1
Mamawetan Keewatin Athabasca Kelsey Trail

Churchill River  Yatthé Health Health Health

Note: Cumberland House First Nation and municipality
are party of Kelsey Trail HD. Soutce: Ministry of Health
Covered Population 2009, Regina
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e The northern region’s Aboriginal population grew by 2,365 people — a rate of 8% in 5 years. The largest Aboriginal group is people of
First Nations heritage (primarily Cree and Dene) who make up 62.3% of the total population. People of Métis heritage make up 22%
of the population and non-Aboriginal people form 14% of the north, as shown in the next chart. With the enactment of Bill C3 the

percentage of Métis will decline and the First Nations total population will increase.

Aboriginal People's share of total population is on the rise
100% 86%
) ENorthern Saskatchewan
80% 1 O Saskatchewan || The Aboriginal population accounts
60% -+ | for 86% of the northern region
OCanada population. It grew 8% between
40% 0% 2001 and 2006 while the non-
20% 15% or OO 0% Aboriginal population declined by
0 1 4% 070 70 | 5% 10%
0% I T T
I_l 3% Statistics Canada. 2008. Aboriginal
-20% -10% 2 Population Profile. 2006 Census. Statistics
- . . - Canada Catalogue no. 92-594-XWE.
Aboriginal ldentity Aboriginal Non-Aboriginal Ottawa. Released January 15
population Population % Population % 2008.www12 statcan.ca/english/census06/
change 2001 to Change 2001 to data/profiles/aboriginal/index.cfm?Lang=E
2006 2006

e 43% are under age 20 compared to 25% provincially. Only 23% are over age 44 compared to 41% provincially, as charted below.

Young population in northern Saskatchewan region

ONorthern Region —
25% | orthe egio under age 20 - a much
O Saskatchewan higher proportion than
20% 190,
1o the 25% under age 20
. 13%1300 13%_ 15%| in the province as a
15% 12% o 1270 whole. Only 23% are
10%  10%  11%
10% | —_ . 9%__ over age 44 compared
0 6% 6% 6% 70 7o 504 to 41% provincially.
506 ) Source Ministry of
° Health Covered
0% | Population 2009,

T T T T T T T T Regina.
<lto4 5to9 10to1l4 15t019 20to24 25to34 35to44 45to 64 65+ g

e Census 20006 reports that the median age for the population in the northern region in 22.9 years old compared to 38.7 for the province
as a whole.
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e Aboriginal people represent 93% of the pre-school and school age populations.

Percentage of the population who are Aboriginal - by age group

‘ B Northern Saskatchewan O Saskatchewan ‘
0
100% Rofo D30 92%  91% g596 859
Statistics Canada.
80% 2007. 2006 Census.
2006 Community
Profiles, Statistics
60% Canada Catalogue no.
92-591-XWE. Released
March 13/2007.
40% ZOaOr; Aboriginal
Population Profile,
Statistics Canad
20% c:‘io'ﬁe :;.25-594-
XWE. Ottawa.
0% Popeased January 15 Change in the number of people by
o o < o < < < S X S www12.statcan.ca/engli 1
& & & & & & & & S & shicensus06/data/profil age group in northern Saskatchewan
3 S 3 S 3 S 3 3 o X
@v @q K 0,\9 oq’b‘ o & obp‘ o(ob‘ 6,00 QoQQ es/community/ Census 1996 to 2006
® N M M © (/ﬁe"’& &o@ Total Population |
© 65+ 450 2799
55-64 645
4554 | 1130
35-44 | 605
25-34 | -615
o . o 20-24 230
[ ]
The population is growing primarily in age groups over age 34. Subtotal 0-19 350
e The number of northern children aged 0 to 9 has declined in the past 10 years. 1519 1 875
e Itis projected that by 2021, the north will see an increase in the number of children as 10-14 450
The current large number of youth age 10 to 19 move into the main child-bearing age. 59 |-495
0-4 {480
-1,000 - 1,000 2,000 3,000

Northern Saskatchewan Regional Training Needs Assessment Report 2011-2012 Page #11



Education and Employment Trends

Northern Student have Lower Marks, Fewer Credits, and take Longer to Graduate

e There are many important factors associated with a child’s school successes and their pathway from education to the labour market.

o The Youth in Transition Survey found that children in the following groups are more at risk of not finishing school: those of
Aboriginal heritage, those with a greater number of brothers and sisters, those from single parent homes, and youth who are teen
parents. The northern region has a higher proportion of its population in all of these categories. The report stressed that
children have higher educational attainment if their parents have high expectations for them, are supportive, and engaged in their
education. Youth with parents who had a high level of education were themselves more likely to go to post-secondary training
prior to entering the labour market.

o The education system itself can also affect a child’s success including factors such as unscheduled school closures that shorten
the number of teaching days, high teacher turnover, shortage of teachers with specialization in math and sciences, and curriculum
that cannot be covered in the time allotted.

e In contrast to declining rural school populations, the school population in the northern region is remaining fairly constant at just over
10,000 students. Provincial K-12 school enrolment was 5,053 in autumn 2009. First Nations schools in northern Saskatchewan had 5,254
enrolments (2007-8); they make up about one-third of all First Nations school enrolments in the province.

Student Enrolment in Provincially Funded Schools, by Grade Level and Location
Saskatchewan 2007-2008 to 2009-2010
Urban Rural North
Early Entrance 196 52 0
Kindergarten 6,679 3,424 329
Elementary (Grades 1-5) 34,984 19,392 1,937
2007-2008 Middle (Grades 6-9) 31,282 17,081 1,605
Secondary (Grades 10-12) 29,559 12,845 1,244
TOTAL 102,700 52,794 5,115
Early Entrance 196 55 0
Kindergarten 6,857 3,605 335
Elementary (Grades 1-5) 34,743 19,460 1,908
2008-2009 Middle (Grades 6-9) 30,576 17,043 1,560
Secondary (Grades 10-12) 28,933 12,674 1,209
TOTAL 101,305 52,837 5,012
Early Entrance 128 84 0
Kindergarten 7,274 3,486 344
Elementary (Grades 1-5) 35,892 18,827 1,910
2009 - 2010 Middle (Grades 6-9) 30,557 16,556 1,535
Secondary (Grades 10-12) 29,229 12,405 1,264
TOTAL 103,080 51,358 5,053
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Northern school students are less successful in moving up one grade each year.

Number of Northern Provincial school o
enrolments by grade are fairly constant e Grade one students: 92% of Saskatchewan’s students moved up to grade 3 within
3 years compared to 73% in the north.
2,000 1| 91952 =1,937 1,908 _ 191 -
1,800 {17 Lo0s DiKindergarten e Grade four students: 97% of Saskatchewan’s students moved up to grade 6 within
- 589 s 1535
1,600 17 | 13 | DElementary (gr 3 years compated to 86% of northern students.
1,400 1,24d | Jl.244) 1264| 19)
1,200 1] O Middle (gr 6-9)
1,000 171 @ Secondary
800 + (gr10-12)
600 11 |
400 +14 Source: 2009
B63| ; Saskatchewan
200 - 2 1° A Education Indicators
_ - - L Report Ministry of
2006-7 2007-8 2008-9 2009-10 Education, (Dec 2009)
Regina, Northern Grade 7 Students less
successful in moving ahead

OTotal Students O Self-Declared Aboriginal ~ ENorth

e  The chart opposite shows Grade seven students: 91% of provincial students

moved up to grade 10 within 3 years compared to 68% of northern 100% 7% 95%
— <70 I1%
7% —89%
grade 7 students. 90% {1 0% | Trgye | Enolments
. o L. 80% 0 . include a!l
e Three years after starting Grade seven, 29% of northerners were continuing 20% 1| 68%| students in all
. . . schools-provincial
e previous grades compared to just 5% of provincial students. 60% and First Nations.
50% Source: 2009
40% -4 Saskatchewan
30% 4| Edgcation
) Indicators Report
20% 1 Ministry of
10% + Education, (2009)
0% : . Regina. P 93

Oneyear Twoyears Three years
later 2006-7 later 2007-8 later 2008-9
moved up to moved up to moved up to

Grade 8 Grade 9 Grade 10
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For northern students who do move up to Grade 10, there appears to be a hold-up in Grade 10 for many students. The number of grade
10 enrolments in provincial schools is double the number of enrolments in grade 11, as charted below.

Number of Northern provincial high school enrolments by grade

High school
enrolments
continue to
increase.

1,600

1,200 +

There is a balloon
of enrolments in
grade 10 - double

800

400 +

Source: Saskatchewan

012 | 195 | 205 | 191 | 219 | 231 | 226 | 264 | 203 | 183 | 207 | 200 | 246 | 370 Ministry of Education,
011 | 255 | 214 | 239 | 216 | 230 | 292 | 264 | 238 | 250 | 250 | 289 | 282 | 281 Provincial

i Student
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e Northern high school students spend less time on mathematics and sciences classes than students in rural or urban schools. Students
spend a higher proportion of their time in Language Arts, Practical and Applied Arts, and Social Studies. (source: 2009 Education Indicators
Report, Data includes First Nations and provincial schools)

o The 2010 Saskatchewan Education Indicators Report shows that in 2009-10 northern students perform below the average marks for selected
grade ten and eleven courses as evidenced in the following charts. Northern self-declared aboriginal males have the lowest average
grade 10 marks.

Average Marks for Selected 10 and 20 Level Courses, by Student Characteristic, 2009-2010

.. Urban Rural North
e Mg giie, Male Female Male Female Male Female
English Language Arts A 10 68.4 % 76.2 % 70.0 % 78.2 % 65.7 % 70.1 %
English Language Arts B 10 63.1 % 75.9 % 70.5 % 78.9 % 61.3 % 63.9 %
Science 10 69.1 % 73.5 % 69.8 % 75.5 % 62.2 % 64.9 %
Mathematics 10 68.6 % 73.3 % 71.1 % 76.5 % 58.5 % 59.1 %
English Language Arts 20 67.8 % 76.5 % 70.3 % 80.6 % 57.9 % 68.0 %
Biology 20 67.6 % 73.6 % 70.0 % 77.9 % 62.3 % 73.4 %
Mathematics 20 67.7 % 71.9 % 69.8 % 75.4 % 63.9 % 66.5 %

.. Urban Rural North

el e ezl Mosagiorll Male Female Male Male Female Male

English Language Arts A 10 55.7 % 62.3 % 55.2 % 61.1 % 49.8 % 58.6 %
English Language Arts B 10 56.6 % 61.8 % 53.4 % 60.6 % 50.6 % 58.1 %
Science 10 53.0 % 55.3 % 54.0 % 59.2 % 51.0 % 55.1 %
Mathematics 10 54.0 % 56.8 % 52.6 % 57.1 % 49.7 % 54.5 %
English Language Arts 20 57.1 % 62.9 % 55.6 % 63.4 % 57.3 % 58.8 %
Biology 20 56.0 % 57.4 % 58.1 % 62.1 % 58.7 % 61.0 %
Mathematics 20 57.5 % 59.2 % 56.3 % 58.9 % 54.7 % 57.9 %
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e The gap between the average marks of northern students and the provincial averages is large, particularly for northern Aboriginal
students. The average marks for northern self-declared Aboriginal males are from 12 to 23% lower than provincial marks: their
performance in level 10 subjects was lower than the 50% mark generally accepted to progress to the next level, as the chart depicts.

Range of Average Marks for Selected courses - Northern Students
achieve lower average marks

OProvincial Average B North Female ONorth Male ONorth Aboriginal Female B North Aboriginal Male
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Includes First Nations and Provincial schools in the north. Source: 2009 Saskatchewan Education Indicators
Report Ministry of Education, (2009) Regina.

e In addition, northern self-declared Aboriginal students generally having lower marks than the provincial averages, their performance at
all grade levels is significantly below provincial norms in terms of being adequate or proficient in provincial assessments.

e The average northern student earns about 5 credits each year — significantly below the average of 8 credits earned by most students in
the province — and the number of credits that northerners earn is declining each year. To graduate, students must have 24 high school
credits: earning 5 credits each year means that the average northern student will take 5 years to complete high school compared to the
3 years typically taken.

Northern Saskatchewan Regional Training Needs Assessment Report 2011-2012 Page #15



e Three-quarters of Saskatchewan’s students graduate within 3 years of starting grade 10 compared to only 22% of self-declared

Aboriginal males from the northern region. In the northern region:
Percentage of Students Completing
Grade 12 within 5 years of starting
Grade 10 in 2004-05 Includes all
enrolments
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e Compared to a decade ago, more northern students are graduating from Grade 12 or gaining Adult Secondary diplomas, 343 graduated
from provincial, First Nations and post-secondary grade 12 programs in the north in 2008-09 as charted below.

343 Graduates of Northern Saskatchewan Grade 12 Programs -
Provincial and First Nations Schools - Regular/French,
Adult Secondary, and Alternate Education
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Source: Saskatchewan Ministry of Education, Provincial Examinations, Student and Teacher Services, Regina. December 21, 2009
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The previous chart partially reflects the growth in the number of people of high school age (age 15 to 19): this age group has grown by
25% since 1993; however, the number of graduates from regular grade 12 programs has grown by over 150%.

Adult Education Levels Continue to be Lower in the North

e Although the population is young and growing, a lower proportion of northern youth in their teens and early twenties attend school or
post-secondary training and a lower proportion are employed compared to the province.

e The adult population is starting to show trends of improving education levels similar to trends in the rest of the province, however, the
labour force in general still has a sizable gap to cross to achieve provincial education and employment averages. A high proportion of
the labour force has less than a grade 12 education - 58% compared to 30% of the provincial population — as shown below.

Highest Level of Completed

Education - Northern Region Saskatchewan
University University Less than
Postsec ~ degree degree high
certificate/ 6% 13% school
diploma

30%
20%

Postsec
Les:_ t:an certificate/
| .
complete t? | diploma

high schoo 30%

58%

school completed
16% high
school

27%

Source: Statistics Canada, Census 2006, Statistics Canada Released
March 2008 Ottawa www.statcan.ca/english/census06/data
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Half of the Population is not in the Labour Force, Unemployment is High

e Participation in the labour force is low. Half of the people age 15 and over are not participating in the workforce despite the fact that
the population has such a large proportion of young adults. The half who are participating in the labour force — working or looking for
work — have an unemployment rate of almost 20% compared to an overall average of 6% provincially.

Percentage rate of Employment and Participation are lower in
% Northern Saskatchewan - Census 2006
80 68.4 —
70 64.6 O Division No. 18 (Census —
60 50.4 division) L
50 103 O Saskatchewan —
40 (Province) [
30 20.2
20
10 5.6
0 ‘ ‘ !
Participation rate Employment rate Unemployment rate

e The number of people gaining employment has grown, but the population has grown faster than the number getting jobs. In the last
five years, the number of people over age 15 in the north has grown by 2,200 people, however, only 800 more people are working. No
gains, therefore, have been made since 1991 to increase the percentage of working adults in the workforce or reduce unemployment.

e Of the northern Saskatchewan labour force employed at the time of Census 2006, the majority were employed in education, health care
and public administration (governments). The median age of those employed was 40, similar to the median age for Canada as a whole.
The sector with the youngest workers was retail with a median age of 33 while public administration/ governments has the oldest
median age at 41 (from a 20% sample).
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Industry Employment by age group for Northern Saskatchewan
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61 Educational Services
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81 Other Services (except Public Administration)
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Employment and Training Challenges

People of the Region often Require Student Training Supports

e Childcare is an issue for many people taking training. People tend to have children earlier and families tend to be larger compared to
Saskatchewan as a whole. A higher proportion of families are single-parent families: 38% compared to 17% provincially.

e Incomes are much lower in the northern region than in Saskatchewan generally and a higher proportion of people are on assistance
programs. 23% of all income in the northern region is from government supports. 16% of the northern population lives below the low
income cut-off (where your after-tax income expenditures on food, shelter, and clothing are 20% higher than for the average family).
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e Homes are more crowded: 14% of homes in the northern region had more than one person per room compared to 1% of homes
provincially. Only one-third of dwellings are owned by the occupants compared to three-quarters provincially. More homes in the
north need major repairs — one in four compared to one in ten provincially.

e Training is more often delivered in the larger centres requiring students to pay for a second home during the program.

e Transportation can be costly. Some people do not own vehicles or have a driver’s license and bus service is not available between most
northern communities or locally within communities. For remote communities training in larger centres is approximately 400 air kms
away.

Many Adults Lack the Prerequisites for Training Programs or Employment

e Some young adults are not ready for post-secondary training because they lack certain high school classes, particularly maths and
sciences, or their marks were not high enough to meet enrolment criteria.

e Jobs that are available in the region often require higher education, higher skill levels, or more experience.

e In some small and remote communities, there are often few opportunities for employment or work experience or few working role
models — the usual stepping stones to career planning, skill development, and employment.

e Some people who are working or looking for work are not ready to be mobile to access employment to training in neighbouring
communities or regions.

e Occasionally, entire programs must be cancelled because applicants do not have the education levels required by the programs.

e Occasionally too, programs must be cancelled because the training institute is unable to recruit qualified instructors, particularly in trades
and technical programs; training institutes often cannot compete with industry’s wages.
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Key Regional Industries and Employment Opportunities

Mining and Exploration Industries Projected to need more Workers
Demand for resources is growing

e Saskatchewan has massive uranium reserves that are the largest high grade reserves in the world. Saskatchewan is Canada’s only
producer of uranium and accounted for about 20% of world production in 2009. Known deposits will last for 20 to 30 years at the
current rate of extraction and new deposits are continually being discovered.

e The global demand for uranium is expected to accelerate over the next 20 years, driven by concerns over energy security, rising fossil-
fuel prices, and rising carbon dioxide emissions. A large number of countries have expressed renewed interest in building nuclear
power plants: as of January 2011, 443 nuclear power generators were in operation, 62 were under construction and another 158 were
being planned to be in operation by 2030 (World Nuclear Association, www.world-nuclear.org). Potential global impacts on the
nuclear power industry caused by the recent earthquake and subsequent tsunami in Japan have not been realized.

e Because of the high cost and recent public comments, the Saskatchewan government is not considering a specific proposal for the
large-scale nuclear power plant in the province at this time. However, the Saskatchewan government is keen to “add value” to the
province’s large uranium mining industry and a new 30 million dollar nuclear medicine and research centre at the University of
Saskatchewan could pave the way for a small nuclear reactor in the province. ($Szar Phoenix, March 3, 2017)

e New uranium mines take from 10 to 15 years to permit and construct; the mining industry will be challenged to meet the projected
demand.

e Permanent new sources of medical isotopes, a uranium product, are still required to ensure a stable supply for medical procedures.

e There is continued need for nuclear waste facilities, The Nuclear Waste Management Organization (NWMO) will provide $1 million to
the Federation of Saskatchewan Indian Nations, to educate people about nuclear waste storage. Currently, nuclear fuel waste is stored
at several locations in Canada. NWMO is looking to build one location where all spent fuel can be transported and stored. At the end
of three years, NWMO is hoping to find an informed and willing community to host the $24 billion nuclear waste storage facility. The
English River First Nation and Métis community of Pinehouse have shown interest in the project, along with two other communities
in Ontario. (Source: Prince Albert Daily Herald, November 2010 & nbbusinessjournal.com, November 2010)
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Northern Saskatchewan opportunities in the mineral sector

e Exploration expenditures for 2010 remained similar to the 2009 levels at approximately $293 million. This included $102 million for
uranium; $12.5M for diamonds; $7.9M for precious metals; $0.1M for base metals and $171M for industrial minerals (primarily potash).
Exploration companies and contractors are expecting exploration to increase again in 2011 in uranium, potash, coal, base metals, gold
and rare earths.

e Jobs in exploration are mainly with contractors and include jobs like geologists, field assistants, camp cooks, drill operators and helpers,
delivery of fuel and camp supplies, line cutters, mechanics, and skidder drivers.

e Diamond exploration is currently being focused on an area east and northeast of Prince Albert; gold exploration is primarily northeast
of LLa Ronge, base metal activity is west and southwest of Creighton and uranium exploration activity is in the Athabasca Region. Some
of the deposits are in more advanced exploration stages, listed in the following table:

Opportunities in Exploration

Cameco continues to work on the environmental assessment process for the proposed underground Millennium uranium mine preparing to
submit the environmental impact statement late in 2011 or early 2012. The company proposes to house workers at Key Lake and truck ore to
an existing mill such as Key Lake, 30 kms away. If approved, and if the partners decide to proceed, construction could commence in 2012 —
2014 employing 350 people. Production would take place from 2018 — 2025 and employ about 270 workers in underground mining, trucking,
and management.

Shore Gold continues the environmental assessment process for an open pit at the Star Kimberlite and, potentially, a second open pit at the
Orion South Kimberlite, including processing facilities, and associated infrastructure east of Prince Albert. The Star Orion South Diamond
Project’s final feasibility study is anticipated to be completed in the second quarter of 2011. Shore Gold will then proceed to work towards
making a production decision which would lead to the development of Saskatchewan’s first diamond mine approximately 60 kms east of Prince
Albert in the Fort a la Corne forest. Open pit mining would start in 2014 — 2020, creating 400-500 jobs for equipment operators, process
operators, mechanics, security workers and millwrights.

Great Western minerals Group has a Preliminary Economic Assessment Report in progress for Hoidas Lake, 50 kms northeast of Uranium
City, The initial premise of the study is for a Rare Earth Elements (REEs) mine and mill in the next 2-3 years with a 20-year mine life. These
estimates are based on the combined indicated and inferred resources of 2.6 million tonnes at 2.431% total rare earth oxide (TREO) in the JAK
Zone. General Western is also evaluating its Douglas River project in the Athabasca Basin, where chip samples returned up to 8.75% TREO.

Shea Creek hosts a world-class uranium system, which includes the Kianna, Anne, Colette and 58B deposits, ranking as the third largest
uranium resource in the Basin. The 2011 exploration expenditures are budgeted at $7.9 million (AREVA 51%; UEX 49%). Work continues
on exploration and development to update shaft design, preliminary mine design, and surface infrastructure.

Hanthor plans to spend the next five or six years searching for ore at the Russell Lake uranium projects. As of February 2011, Hanthor has
completed drilling two of the estimated ten holes expected for this season with approximately $1.6 million being invested in the project.
Hanthor is also spending approximately $5 million in 2011 working to test the Roughrider East uranium discovery, part of the Midwest
NorthEast project.
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e Mining opportunities in the northern region include four operating mines, two developing mines, and opportunities across the border
at Flin Flon. Companies are proceeding with planning and regulatory approvals so that they are ready to proceed when market
conditions improve. Operations are listed below.

Opportunities at Mine Operations

Claude Resources continues to mine from its Seabee gold mine and starting early 2010, pending environmental approval, will be mining
the Santoy 8 deposit near the Seabee mill. Underground exploration has increased the scale of the Seabee mining operation: at current
estimates of reserves and resources Seabee has the capability to produce for more than ten years at current production rates. Seabee
mine has produced about 880,000 ounces of gold since 1991. In 2010 Seabee produced 47,300 ounces gold and Claude Resources plans
to add ounces from the new Santoy 8 mine, upping annual production to 70,000 ounces over the next few years. Seabee employs over
150 employees in underground mining, milling, and support workers.

Cameco has signed an agreement to supply 29 million pounds of uranium concentrate to China Guangdong Nuclear Power Holding
Company Ltd. (CGNPC) through 2025. Cameco plans to double uranium production by 2018 and this will boost employment levels at
their northern mine operations (Cameco, November 23, 2010).

The McArthur River mine operated by Cameco has huge reserves of very high-grade uranium ore to ensure mining for 20-30 years. In
2009 McArthur River mine was the world’s largest uranium producer, yielding 19.1 million pounds of uranium oxide. The anticipated
yield for 2010 was 18.7 million pounds. Ore is underground mined by remote-control equipment and trucked to the Key Lake mill. At
Key Lake mine, Cameco will tender contracts to renew the mill and will prepare an environmental assessment in 2010 to extend the mill
life and increase production by 15%. McArthur/ Key Lake operations have about 700 employees in underground mining, milling,
trades, management and support services and 400 contract workers in underground mining, catering, and construction.

At Rabbit Lake mine, recent exploration drilling has extended mine life to at least 2015. The Eagle Point mine produced 3.8 million
pounds of uranium oxide in 2009 with an anticipated yield of 3.6 million pounds in 2010. In the last half of the decade, Rabbit Lake mill
is expected to process about half of the uranium from Cigar Lake, subject to regulatory approval. The site has over 300 employees in
milling, trades management, and support services and 400 contractors in underground mining, catering and construction.

AREVA’s McClean Lake mill remains in maintenance mode until ore is available from Cigar L.ake mine. The site will retain maintenance
staff. AREVA’s planning staff are continuing the environmental approval process for Midwest and Caribou ore bodies and planning
McClean underground deposit. Midwest will include an open pit, a new haul road, and milling of ore at the existing mill. AREVA and
the Province continue to study transportation routes between McArthur River mine and McClean Lake mine. If there is approval two
trucks will haul McArthur ore to McClean Lake mill for one year prior to Cigar Lake production, AREVA would be able to call back its
McLean workforce a year earlier.

Remediation is ongoing at the Cigar Lake mine. Production is scheduled to begin in mid 2013. It is anticipated that the mine will
require a four-year ramp-up period before producing at its annual licensed capacity of 18 million pounds uranium oxide.
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Opportunities at Mine Operations Continued

Golden Band Resources’ newly refurbished Jolu Mill is operating and processing approximately 400 tonnes of high-grade material daily
from the Roy Lloyd Mine (Bingo Deposit). The company will increase its ore feed rate to 700 tonnes per day when it starts processing
ore from the EP gold deposit. Golden Band has a land package that includes twelve known gold deposits, four former gold producing
mines and the Jolu gold mill. Golden Band employs nearly 85 people. It has a General Service Agreement with Kitsaki/Procon Joint
Venture to provide opportunities to Lac La Ronge Indian Band members. (source: Golden Band Resonrces, December 23, 2010).

Hudbay operations in the Flin Flon — Snow Lake belt include three operating mines — 777, Trout Lake, and Chisel North. Hudbay’s
annual exploration budget in 2010 was $59 million with more than half of that amount devoted to exploring the Flin Flon — Snow Lake

belt. (source: Mining Markets, 2010)

Gold and uranium mining provide direct jobs for about 1,500
people from northern Saskatchewan. Aboriginal people hold
a high proportion — about 44% - of the total 3,200 positions at
the mine sites (includes long-term contract work). An
additional 1,000 people work in the head offices in Saskatoon
and an additional 7,000 work in spin-off jobs indirectly created
by the industry (Saskatchewan Mining Association).

There are approximately 1,800 residents of northern
Saskatchewan who earn a living from mining operations.
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e Northern Saskatchewan’s mining industry spent $63 million on wages in 2008 paid to northern employees and $355 million on

contracts with northern Saskatchewan companies and joint ventures for services like trucking, catering, mining and security. Since

1991, businesses and residents in northern Saskatchewan have earned $3 billion from northern mine sites.

Workforce challenges facing Northern Saskatchewan mineral sector

e Some workforce needs identified by northern Saskatchewan mine sites include:

o mentorship and workplace skills testing for new northern employees;

supervisory succession mentorships;

o
o more professionally trained northern workers with mine-related university degrees; and
o

an increase in the number of apprentices and journeypersons.

e Northern Saskatchewan mines employ ditectly about 400 trades positions and over 300 professional/supetvisory positions: currently,
northern residents of the region hold 24% of those jobs. With training, residents of the northern region have the potential to fill more

of these positions. The northern mines greatest skill needs are underground miners, radiation and geological technicians and engineers.
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Projected workforce demand in the provincial mineral sector

e Province-wide, economic growth and an aging workforce in Saskatchewan’s mineral sector will create thousands of job opportunities in
the next ten years — an additional 18,000 direct and indirect mineral sector jobs including uranium, diamond, and potash mines.

Number of Additional Employees Needed in Saskatchewan’s Mining Sector by 2017
Based on Scenario of Moderate Growth in the Industry
Saskatchewan Mining Association

Job Title Number Needed | Job Title Number Needed
Trades (Including Apprentices) 4,150 Haul Truck Driver 211
Mine Labourer 2,016 Accountant 168
Miner 1,632 Environmental Officer 166
Supervisors, Officers, Foreman, Coordinator 1,546 Human Resources 138
Heavy Machinery Operator 1,451 Project Managers 129
Process/ Plant Operator 1,419 Draftperson 70
Admin and Support Services 779 Driller 68
General Management 615 Surveyor 64
Engineer — Mine, Chemical, Mechanical, Civil 545 Blaster 48
Support Services 436 Finance 48
Technicians/ Technologists 363 Geophysicist 27
Instrumentation 270 Chemist 27
Laboratory 243 Other 1,206
Geologist 218

TOTAL 18,053
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e Lven if the Saskatchewan mining industry were to downsize rather than see modest growth over the next decade, over 4,000

replacements would be needed for retirements and an additional 4,000 to replace resignations (Report on the Labour Market Demand

Projection).
\
Saskatchewan 8,000 }/
L 7,000
mining industry - g9 | 230

projected human 5,000 |

resource 2.000 1
_ 3,000 4 43
requirements from 2,000 {~ b4 ’ ’
2008 to 2017 1’0_00 | Moderate growth scenario
11,000 to 18,000 o Industry downsizing Scenario
" )
workers needed eV oot @ Even if the Saskatchewan mining industry down sizes
<ot \‘0056 e of over the next decade, over 8,000 workers will be
o NS S ( \© needed just to replace those who quit or retire. Source:
C A\
‘ep\a e

e Saskatchewan Mining Association Submission to The
o Future of Uranium in Saskatchewan Public
Consultation, Regina, June 23, 09

e There are over 120 different occupations in the mining industry. Shortages are projected for physical scientists, engineers, technicians,

trades people, miners, machinery operators, process operators, and support staff like mine labourers, and admin services
(source: Saskatchewan HR Forum presentation).

e Over 4,100 additional trades people will be needed by 2017 as listed on the chart below. Filling these jobs is of particular concern to

the industry: lead time is needed to prepare workers for these occupations since they require at least four years of training. The trades
most in demand are millwrights, electricians and welders.
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Over 4,100 Additional Tradespeople projected to be
required by 2017 in the Saskatchewan mining industry
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projected to be required by 2017 in the
Saskatchewan mining industry

e Over 500 engineers will be needed by 2017. Of these, about 200 in the
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e The Saskatchewan Mining Association and the Mining Industry Human Resources Council are working with mine operators and
education agencies to:
o increase the participation of under-represented groups (like women and Aboriginal people) in the workforce;
O promote mine careers;
o increase the ability of universities and training institutes to offer the necessary programs such as mine engineering; and,
O increase apprenticeship.

Initiatives to Increase Student Awareness and Employment in the Mining Sector

e Mine operators increase career awareness at schools by: classroom career awareness visits, summer sci-fi camps, school awards and
scholarships, Science Ambassador Program, northern student association at the University of Saskatchewan, mine site tours for
students and teachers, and videos to provide virtual tours.

e Mine operators give hiring preference to northern and Aboriginal workers; provide free air fare to sites, and offer week-in/week-
out shifts.

e Mining companies and contractors are building talent from within their workforces such as apprenticeships to prepare for projected
retirements of baby-boomers, in-house skill training and support for employees taking degree programs.

e The Saskatchewan Government has Surface Lease Agreements and Human Resource Development Agreements in place with each
operator. These agreements contain clauses to encourage mine operators and Government to work together to increase
opportunities for northern contractors and for northern residents in training and employment for mine careers.

e  Multi-Party Training Plan was signed in 2010 for a fourth five-year term. Governments, industry, agencies and Aboriginal partners
committed $12.7 million to train and assist northern residents in programs and workplace training. Programs are planned by the
Mineral Sector Steering Committee to meet the current skill needs. Types of programs include underground mining, mill operator,
chemical technician, mineral exploration technician, and academic upgrading. See section on Northlands College training plans for
2011-12 offerings. In autumn 2009 and 2010, the partnership, with funding from the provincial government, offered scholarships
in engineering and science programs in an effort to increase the number of engineering professionals in the northern region:
presently nine northern students are recipients of these scholarships. In autumn 2010, the partners offered the first year of the
Environmental Protection Technology diploma program as a way to provide certification for immediate career opportunities and at
the same time provide first year university maths and sciences that will enable students to transfer their credits to achieve a
university degree in environmental sciences.

e The Education and Training Subcommittee of the Northern Labour Market Committee was re-established in 2010 consisting of
education and post-secondary education agencies. The goal is to collaborate on initiatives to increase the successes of northern
students in the math and sciences so that they have the prerequisites to enter math and science related post-secondary programs
and eventually fill the many professional jobs in the resource sector.
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Initiatives to Increase Student Awareness and Employment in the Mining Sector Continued

e Northern Career Quest is a partnership with federal, provincial, First Nation and Métis agencies and industry to provide up to $33
million in training to Aboriginal people in the resources sector in the northern half of Saskatchewan. Partners cost-share programs
such as welding, heavy duty mechanic, diamond driller, oil fields safety, and truck driver. As of March 2011 the Northern Career
Quest initiative has trained 1077 persons and employed 747 persons. This initiative concludes in March of 2012.

e Community Vitality Monitoring Partnership established a new NAD Achievement Awards Celebration and Enhanced Career
Counselling project. Partners include Northern Mines Monitoring Secretariat, Cameco, AREVA and provincial government
Ministries.

Oil and Gas Industries Project a Rebound in the Industry and Need for Workers

Growth in the Oil and Gas Business Continues

e Saskatchewan does not have oil or gas production in the northern half of the province yet, however, some northern residents commute
to jobs just across the border in Alberta’s oil sands patch or work in oil and gas and oil sands exploration projects in Saskatchewan.

e Saskatchewan is the second largest oil producer in Canada and the third largest producer of natural gas. (The Canadian Association of
Petroleum Producers — CAPP). The industry supports 29,000 direct and indirect jobs in the province.

o The Bakken Oil formation in southeast Saskatchewan is one of the largest oil reservoirs in the world. A new drilling technology
known as horizontal multistage drilling is overcoming difficulties extracting the oil and making it more economically feasible to
bring to production.

o Saskatchewan also has oil sands deposits just across the border from Fort McMurray, Alberta, and oil shale deposits near
Hudson Bay.

e Next door, Alberta is the largest producer of oil and gas, producing 70% of Canada’s crude oil and 80% of its gas. Most of Alberta’s
oil production — 62% - now comes from oil sands.

e Oil, gas drilling expected to rise: According to the Petroleum Services Association of Canada’s (PSAC) latest forecast, Saskatchewan
should see an 11% increase in oil and gas drilling this year. PSAC expects 185 gas wells and 2,770 oil wells to be drilled in the province
in 2011. The Association cited rising oil prices and the Bakken light oil play in south eastern Saskatchewan as the primary reasons for
increased drilling activity. (source: The Leader-Post, February 1, 2017)
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e Alberta’s economic growth will be driven mainly from continued expansion and development of the province’s energy sector, which
has quickly rebounded from global economic difficulties. Provincial officials say increased investment interest from China, and the
recent American mid-term election results, will help strengthen Alberta’s position in the global energy market and propel a number of
critical energy-related infrastructure projects. These include the Enbridge oil pipeline to BC’s northern coast, as well as the
controversial expansion of the Keystone XI. pipeline, which would carry Alberta bitumen to refineries in the southern United States.

e Oil and gas land-sale revenue increased from 2009: The 2010 revenue of $463 million from the sale of crown petroleum and natural-
gas rights made 2010 the second best year ever and significantly higher than $118 million in 2009. The year-end sale saw the best ever
results from a December sale. The December sale brought in $56.6 million in revenue, where the Swift Current area, with heightened
interest in the Lower Shaunavon play, received the most bids with sales of $25.2 million. The Weyburn-Estavan area was next at $17.8
million, followed by the Lloydminister area at $7.5 million, and the Kindersley-Kerrobert area at $6.1 million. The next sale of Crown
petroleum and natural-gas dispositions occurs on February 7, 2011. (source: Government of Saskatchewan News Release, December 8, 2010)

e The Canadian Association of Petroleum Producers (CAPP) Production Forecast indicates that even with delays due to current
economic circumstances, oil sands production is expected to grow, although the pace of development has slowed. The Oil Sands
Developers Group estimates $25 billion was spent in 2009 on new construction projects and in the operation of existing ones. They
forecast that $30 billion will be spent in 2010, double the total spent in 2006. (See www.oilsandsdevelopers.ca)

Projected Workforce Demand in the Oil Sands

e The workforce in operating oil sands projects in Alberta is expected to increase by about 10,000 workers by 2020, as shown in the next
chart (Petroleum Human Resources Council of Canada www.petrohrsc.ca).

Canadian Upstream Petroleum Industry Workforce Demand for
Oil Sands 2006-2020 - number of workers

Even with delays due to current economic circumstances, oil sands production and 30,000
employment are expected to grow although at a slower pace. 25.000
Source: Labour Market News, Fort McMurray/Wood Buffalo . Volume 4, Issue 2 November, !
2009. Government of Alberta. www.woodbuffalo.net Compiled as of April 2009

| by Petroleum Human Resources Council of Canada at 20,000
http://www.petrohrsc.ca/.
15,000
7 10,000
b 5,000
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e The oil sands in the Fort McMurray area (the Regional Municipality of Wood Buffalo) are just across the Alberta border from several
northern Saskatchewan communities. Check the website at www.woodbuffalo.net to link to the following operations and other

proposed projects in the area. For links to construction companies operating in the area, visit
www.woodbuffalo.net/links EMPL7NOC.html.

o 4 open pit mines in operation (Muskeg River Mine, Jackpine Mine, Albian Sands Energy, Horizon — Canadian Natural
Resources Ltd., Millennium Mine — Suncor Energy and Mildred Lake and Aurora North Mines — Syncrude. On hold:
Voyageur South — Suncor Energy)

o 11 in-situ projects in operation (Cenovus Christina Lake, MEG Christina Lake, Forster Creek, Great Divide, Jackfish,
Long Lake, McKay River, Firebag, Whitesands, and Hangingstone and Surmont pilot projects)

o 10 projects under construction (open pit: Muskeg Lake expansion, Kearl Lake, Suncor’s North Steebank extension, and in-
situ: Christina Lake, Algar, Jackfish 2, Saleski, Firebag stage 3 & 4, Encana, and Statoil demonstration).

e In Saskatchewan, Oilsands Quest is in the very early stages of an oil sands project. In the short time that the company has been in the
area, it has contracted drilling services and seismic operations, constructed roads and built a camp. The company employed up to 400
at its peak in exploration two years ago, including many northern and Aboriginal workers. In late 2009, the company started field tests
at its Axe Lake property north of La Loche to demonstrate the recoverability of oil sands resources.

e In carly 2010, Oilsands Quest submitted an application to the government of Saskatchewan for a SAGD pilot project that would
become the first stage of a 30,000 barrel per day commercial oil sands development at Axe Lake. The company prepared detailed plans
for that pilot project and has received approval from Saskatchewan Ministry of Environment (SME), but put the plans on hold late in
2010 while seeking a partner or other strategic alternatives, given the significant capital expenditures associated with a commercial oil
sands facility.

e Oilsands Quest also expects to relinquish balance of their lands in Saskatchewan as they do not believe that the lands to the south of
Axe Lake area are prospective, either due to the presence of interbedded water in the reservoirs that would not allow for commercial
development or lack of bitumen in the reservoirs in the licenses in the southern portion of the Saskatchewan lands.
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e According to Wood Buffalo Labour Market Information website, www.woodbuffalo.net, for the Fort McMurray area:
o The majority of oil sands projects in the Wood Buffalo area around Fort McMurray want skilled workers with education,
training and experience.
o People without training or experience can find entry-level or labourer jobs with contractors like drilling companies, drill

service companies, construction companies and camp services.

e About 20% of oil sands around Fort McMurray are located near the surface and can be mined by open pit methods. 80% of the oil
sands are deeper than 200 feet and are mined with "in-situ" technology, processes that soften and dilute the bitumen so it can be
pumped to the surface.

e Fach phase of an oil sands development creates different types of jobs, as listed on www.woodbuffalo.net:

o During exploration, drilling companies will require drillers and rig workers, labourers, truck drivers, kitchen and cleaning staff.

Safety training can be obtained from Enform (www.enform.ca) which provides training, certification and safety services

needed by the Canadian petroleum industry.

o During the construction phase, work is available with contractors to build roads and facilities. Certified building tradespeople
— carpenters, electricians, cement workers, plumbers and pipefitters, labourers and heavy equipment operators are some of the
workers needed. Construction camps require kitchen and cleaning staff.

o During operations and maintenance phase, oil sands companies employ a variety of skilled workers to operate and maintain
the plants such as engineers and technologists, managers and business and administration staff. They also employ certified
tradespeople, such as welders and pipefitters, process operators, power engineers, and heavy equipment operators.
Companies that operate open-pit mines have large workforces from 800 to 4,000 workers and employ many heavy equipment
operators, process operators and power engineers. In situ plants generally employ between 30 and 70 workers such as
engineers and technicians. Their contractors require truck drivers, rig workers and drillers. Jobs such as security, janitorial
and truck/bus drivers are usually with contracted companies.

o Management and engineer personnel are in demand at operating mines to replace experienced workers who will be retiring.

o For alist of employment contacts visit the Fort McMurray — Alberta Labour Market website at www.woodbuffalo.net.

o Petroleum Human Resource Council of Canada’s most recent survey (December 2010) states the focus of companies has
shifted priorities from cost cutting/management to dealing with labour/skills shortages and attracting and retaining workers
to hard-to-recruit locations.
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There seems to be Chronic Shortage of Certain Occupations

Petroleum Industry Companies are Currently Recruiting
for the Following Locations

Experienced engineers: exploration, completions,
production, mining

Plant Operators

Steam Engineers

Power Engineers

Maintenance Trades

Production Accountants

Field Operators/ Specialists: slickline, snubbing,
completions, class 1A drivers

Rig Crews (particularly Derrick hands)
Environmental and Regulatory Specialists

e Northeast British Columbia

e Alberta: Bonnyville, Calgary, Cold Lake, Edmonton,
Fort McMurray, Grand Cache, Grand Prarie, Leduc, Nisku,
Peace River, Red Deer

e Saskatchewan: Estavan, Nottingham

e Manitoba

e Newfoundland and Labrador: St. John’s

Recovery in Petroleum Industry Activity has also led to

Increased Workforce Turnover, Especially in the Following

Occupations

Despite Increasing Concerns about Skills and Labour
Shortages, Employee Turnover and Chronic In-Demand
Occupations, Industry’s Recruitment Practices Remain

Predominately Traditional

Engineers

Geosciences Professionals

Plant Operations

Project Managers

Experienced Well Servicing and Drilling Personnel
Specialists: Regulatory, Finance and Environmental

For a list of employment contacts visit the Fort McMurray — Alberta
Labour Market website at www.woodbuffalo.net

source: Petrolenn Human Resource Council of Canada
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Initiatives to Increase Student Awareness and Employment in the Oil and Gas Sector

e Northern Career Quest is a partnership with federal, provincial, First Nation and Métis agencies and industry to provide up to $33
million in training to Aboriginal people in the resources sector in the northern half of Saskatchewan. Partners cost-share programs
such as welding, heavy duty mechanic, diamond driller, oil field safety and truck driver. To date (March 2011) NCQ partners have
trained 1077 Aboriginal clients and 747 have been employed).

e The Meadow Lake Tribal Council Employment Placement Program assists people in northern Saskatchewan to find employment in
the oil and gas sector of Saskatchewan and Alberta.

e Several oil sands companies give preference to hiring local Aboriginal workers and contracting with Aboriginal businesses. Several
offer scholarships to assist Aboriginal students who are pursuing post-secondary education in such fields as business, teaching,
health careers and sciences.

Forestry Industry is almost at a Standstill but Prepares for a Brighter Future

e The Forest Products Association of Canada outlines some of the continuing challenges to the industry in its report Transforming

Canada’s Forest Products Industry, Summary of findings from the Future Bio-pathways Project.

o

The United States housing crisis affected the Canadian wood products industry, whose largest market is the United States. New
housing starts in the US are 75% below their 2006 peak of 2.2 million units resulting in a historically low lumber demand and
low prices. This in turn has led to closures of hundreds of Canadian sawmills, plywood, and oriented strand board plant
closures. (www.fpac.ca/index.php/en/industry-outlook)

The plant closures resulted in about 66,000 lost jobs across Canada and the collapse in demand for lumber and newspaper.
There has been a permanent reduction in newspaper production, a result of lower advertising revenues and lower circulation as
more readers turn to the internet.

Sawmills and pulp and paper plant closures or layoffs are continuing to be announced.

New "bio operations" such as pellet plants create a handful of jobs and do not replace the thousands of lost jobs in pulp and
paper plants or sawmills.

An agreement was reached in 2006 to resolve the Canada-US trade dispute over softwood lumber, however, disagreements
continue.

Canadian companies must compete with developing countries whose lower production costs enable them to out-compete
Canadian companies.
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¢ Hudson Bay — Weyerhaeuser begins production at OSB mill: Weyerhaeuser began production at its Oriented Strandboard Mill
(OSB) in Judson Bay on October 18, Weyerhaeuser will run two shifts for the remainder of 2010 and 2011, and plans to recall the
majority of its workforce as markets improve. In July 2010, Weyerhaeuser recalled 85 of the 140 workers laid off when the mill
closed in July 2008. These workers have been busy getting the mill ready for production. (source: Hudson Bay Post Review, November 4, 2010)

Outlook for Forestry is Improving with Bio Products as the Key

e The future for forestry is the addition of bio-products and bio-energy into existing forestry operations, according to the Forest
Products Association of Canada.

o An existing mill — one that produces wood, pulp or paper — that includes production of bio-energy and bio-materials provides
five times as many jobs as a stand-alone bio-operation.

o The lumber sector will be the cornerstone — while lumber production will continue to be cyclical according to housing demand,
the production of bio-products would be a steady, lucrative side of the business.

o Some of the "bio" possibilities include converting wood fibre into a wide variety of high-value products such as bio-fuels to
heat homes (like wood pellets) and power vehicles, production of electricity and bio-chemicals to make cosmetics, solvents,
food additives and renewable plastics.

o A British Columbia company has developed a new modular wood pellet mill that can be delivered and in production within six
months. It can use a variety of left over wood materials, be easily moved, be located close to the wood resource, and
components can be added on to increase production. About 90% of the wood pellets produced in BC are shipped to Europe
so there is potential to increase sales in Canada and to supply pellets for larger power plants as well as home fuel. The world-
wide pellet demand is forecast to double in the next 2 -4 years (Logging and Sawmilling Journal, December/ January 2009/ 2010).

e North America’s wood pellet producers doubled exports to Europe between 2008 and 2010 as biomass played a larger role in
meeting renewable energy goals.

e This year will likely see even more growth as utilities increasingly look at wood pellet alternatives as coal prices are expected to
increase even more following the Japanese earthquake and subsequent nuclear crisis.

e The EU’s wood pellet demand increased 7% in 2010 to about 11 million tons. Europe imported about $250 million worth of
pellets from the US, Australia and Vietnam in 2009.
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e The North American Wood Fibre Review reported that the United States and Canada shipped a combined 1.6 million tons of
pellets to the European Union in 2010. Exports are expected to increase this year as many countries look to biomass power since
the EU mandated 20 percent of energy consumption must come from a renewable resource by 2020.

e Canada produced 1 million tons of North America’s pellets.

(source: www.renewableenergyworld.com/ rea/ news/ article/ 2011/ 03/ eus-renewable-goals-driving-wood-pellet-growth)

e New housing construction is increasing in both Canada and the US which is increasing the demand for Canadian wood products.
Although there remains an excess of unsold houses that will continue to slow down new construction until 2012-2013, the demand
for lumber in Canada and the US is expected to steadily increase. Most of Canada’s lumber is exported to the US. Continued
weakness in the US housing market will hinder demand for forest products and other provincial exports.

(source: www.conferenceboard.ca/ press/ newsrealease/ 11-02-18/ Deficits Weigh On_Provincial Economies In 2011.aspx)

e A total of 25 Oriented Strand Board (OSB) mills were closed because of the low demand — 14 closures in Canada. The US OSB
mills are expected to re-start before Canadian OSB mills because of their more favourable currency rate and closer proximity to
markets. However, exports of Canadian OSB to the US are expected to increase quickly over the next five years (source: Wood
Martkets Monthly International Report November and December 2009).

e Some companies in British Columbia are re-starting their sawmills in preparation for renewed demand. And they are getting a head
start on the competition in rehiring experienced workers who are still in the industry. C&C from British Columbia recently purchased
mills in Carrot River and Hudson Bay, Saskatchewan (see table below).

e The Green Transformation Program introduced by the federal government will provide pulp and paper mills with capital funding from
late 2009 until 2012 for innovation and environmentally friendly investments in areas such as energy efficiency and renewable energy
production. Meadow Lake Mechanical Pulp will receive funding under this program (see table below).

e In 2006, a new Softwood Lumber Agreement ended a long-standing dispute between Canada and the US that had resulted in many
years of expensive duties against Canadian exports. Under this agreement, $4.5 billion US was returned to Canadian softwood lumber
producers. A new ruling by an international trade tribunal in late 2009 ruled against Canada in a case of interpretation of export taxes
paid in 2007. Canada will abide by the ruling and pay the $68.3 million fine. The trade tribunal said Canada should collect 10% tax on
the value of softwood lumber shipments from Quebec, Ontario, Saskatchewan and Manitoba until the fine is collected.
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Forestry in the Northern Half of Saskatchewan

Current Operations

Meadow Lake OSB Limited Partnership returned to four shifts in mid-2009. At full operations, Meadow Lake
OSB employs about 120 people at the mill site and about 130 in associated woodlands operations such as
harvesting, trucking and silviculture. The Meadow Lake OSB Limited Partnership includes Northwest Companies
Holdings Ltd., Meadow Lake Tribal Council Resource Department Inc., CIC OSB Products Inc., and Tolko
Industries Ltd.

Potential Operations

Meadow Lake Mechanical Pulp owned by Sinarmas Group (an Indonesian-based conglomerate) was allocated $2.6
million under the federal Green Transformation Program for pulp and paper mills. The pulp mill will use the
funds in 2010 for a chemical recover project to lower costs and become more environmentally friendly. The mill
has about 150 employees.

The NotrSask Forest Products Sawmill at Meadow Lake, owned by Meadow Lake Tribal Council (MLTC) decided
in March 2011 to reopen the sawmill with the first shift starting April 4™, Forty laid off workers were offered
positions but 15-20 positions will have to be recruited due to some workers moving on. NorSask is the joint
owner of Mistik Management, a forest management company that logs and truck the fibre for both NorSask and
Meadow Lake Pulp. Mistik has a policy in place that MLTC residents have first right to economic opportunities
stemming from its operations.

Paper Excellence to invest more than $200 million to reopen the Prince Albert Pulp Mill. Paper Excellence’s
purchase of the mill from Domtar will result in the mill being refurbished so it can produce dissolving pulp for the
production of a variety of products including rayon. 250 permanent jobs are projected in a unionized environment
along with 100’s of construction jobs. The conversion phase is projected to take 18-24 months. (source: March 7,
2011 news release)

In late 2009, C&C Wood Products of British Columbia purchased Weyerhaeuser’s sawmill in Carrot River and
plywood mill in Hudson Bay. The mills could re-open if markets improve. The two companies will each have
access to the Forest Management Agreement (wood allocation) with C&C using the softwood and Weyerhaeuser
using the hardwoods for their oriented strand board mill in Hudson Bay.

Hudson Bay — Weyerhaeuser begins production at OSB mill: Weyerhaeuser began production at its Oriented
Strandboard mill (OSB) in Hudson Bay on October 18, 2010. Weyerhaeuser will run two shifts for the remainder
of 2010 and 2011, and plans to recall the majority of its workforce as markets improve. In July 2010,
Weyerhaeuser recalled 85 of the 140 workers laid off when the mill closed in July 2008. These workers have been
busy getting the mill ready for production. (source: Hudson Bay Post Review, November 4, 2010)
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Meadow Lake area communities formed North Central Rail Corp. to negotiate the purchase of the Meadow Lake —
Shellbrook — Speers railway line to reduce freighting costs of agriculture and forestry products. As of early 2010,
negotiations had been stalled. The Meadow Lake sawmill, OSB, and pulp mills rely on the rail line; they have been
trucking their products since the line ceased full operations in 2009.

Peter Ballantyne Cree Nation received $100,000 in funding in January 2010 to conduct a feasibility study on
producing value added wood waste materials.

In January 2010, EACOM Timber completed its purchase of the Big River sawmill from Domtar Pulp and Paper
Products (previously Weyerhaeuser’s) for $3 million. EACOM did not secure the timber supply to operate the
mill. EACOM plans to pursue other alternatives for the mill if it cannot negotiate a timber supply such as moving
the sawmill to a region with available timber.

The Zelensky Brothers sawmill in La Ronge is closed but maintaining equipment. The company has a timber
supply agreement in place for a new sawmill that it previously had planned to build near its existing mill. In spring
2010, Zelensky Brothers acquired the property of the former Wapawekka sawmill at Prince Albert. The equipment
and building were purchased last year by Millar Western Forest Products Ltd. through an auction process that was
part of bankruptcy proceedings and plans to move them out of the province.

Initiatives to Increase Employment in the Forestry Sector

e Employment in forest protection will offer the most jobs in forestry this year. Each year, there are over 500 seasonal jobs for forest
protection workers, employed either full-time with Saskatchewan Environment (Type 1) or employed as needed from community-
based programs (Type 2). Type 2 crews are employed by their First Nation or municipality and are called to fires as needed. In 2008,
30% of the crews were new hires and required training — a high turnover. In order for fire fighters to work on fires outside of the
province, they must have at least Type 2 certification. Type 2 crew leaders and members require a minimum of Grade 10 (with a goal
of achieving Grade 12), Occupational Health and Safety, Standard First Aide, and WHMIS. Forest Fire Protection Workers also
require a Canadian passport to work on fires in the United States. Many of the skills — map reading, safety, and chainsaw operation —
are transterable to other sectors: Prince Albert Grand Council has delivered the training for crews working for mineral exploration
companies. (Opportunity North, Spring 2008)
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A Growing Construction Labour Force will Increase the need for Training

e Construction employment in Saskatchewan has grown steadily over the past 10 years.

o In 2009 about 27,000 people were employed in 33 trades and occupations listed with the Construction Sector
Council (www.csc-ca.org/english /industry.html).

o Workers in construction have the second highest earnings of all occupations, second only to earnings of mine
workers (Monthly Statistical Review February 2010).

o One in ten workers is female. The representation of women as a proportion of all those employed in construction
has grown little since the late 1980’s.

o The average age is 40.

o The number of workers with less than a grade 12 education is increasing and the proportion with post-secondary
education (including a trade certificate) has fallen from 43% to 38%.

o Most employment is with small employers; many are one-person firms.

e From 2009 to 2011, employment in trades in Saskatchewan is forecast to increase by about 6,000 workers, as shown in the
next chart. Although construction employment is expected to decrease after 2011, it is expected to remain almost 25% higher
than employment was in 2000.

o In non-residential construction (such as industrial and infrastructure), employment is expected to peak in 2011 and
then decline slightly to continue at 2010 levels. Trades in non-residential construction include concrete finishers,
crane operators, heavy equipment operators and mechanics, truck drivers, welders, millwrights, electricians,
ironworkers, steam and pipe fitters —many of these trades and occupations will be difficult to recruit for.

o Residential construction (housing) is expected to resume a slow growth in 2010 to 2014. Occupations tied to
housing and commercial construction include bricklayers, carpenters, electricians, painters, plasterers, plumbers,
roofers, and sheet metal workers. The slower rate of job growth in this sector is expected to restore recruiting and
job searching to more normal levels. (Construction Looking Forward, An Assessment of Construction labour Markets from
2009 to 2017 for Saskatchewan/ Forecasts website, Construction Sector Council)
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e About 6,000 new skilled trades workers will be needed to meet demand in 2010 and 2011. Another 5,000 trades workers are
expected to retire between 2010 and 2018 — almost one in every 5 workers in the Saskatchewan construction workforce.

o In some trades, 3% of the workforce is expected to retire each year, leading to a shortage of bricklayers, millwrights,
construction managers, crane operators, heavy equipment operators, truck drivers, and painters. Other occupations
are physically difficult as workers get older such as roofer, floor covering installer and labourer. As the older
workers retire, there will be a shortage of managers, supervisors, and foremen — positions generally held by more
experienced workers.

o Job openings left by those retiring will exceed the demand for new workers, as shown in the chart below.

5000 — rotal Saskatchewan Construction Labour Force - forecast
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e Construction employers are looking to all sources of labour to meet their needs for a skilled workforce in the future, with
emphasis on women, Aboriginal people, and immigration.

e With new trades workers being hired to meet the increasing demand and to replace those who retire, the need for training is
increasing. Registrations in apprenticeship were up 15% in 2007 and 20% in 2008. The number of apprentices completing
their journeyperson was up 23% in 2008. However, some trades facing strong demands in the near future have few new
registrations such as plumbing, and steamfitting/pipefitting.
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e Some of the personal and professional characteristics needed to start in the trades include:
o reliable and willing to learn,
o ability to work independently and in a team,
O physical strength — some trades require agility or working in high places, and
o a safety-conscious attitude (from Fort McMurray Labonr Market Information
www.woodbuffalo.net/LMNMain042007.html)

e The level of construction activity and new job opportunities available will depend on government infrastructure and private
sector projects getting under way.

e Change to ratio of journeyperson to apprentices for electrical trade: The Government of Saskatchewan announced changes
to the Electrical Licensing Exemption Regulations. The amended regulation increases the required ration of journeypersons
to apprentices in the electrical trade, to allow two apprentices per one journeyperson rather than one apprentice per
journeyperson. The Saskatchewan Apprenticeship and Trade Certification Commission expects apprentice numbers to grow
over time because of this change, as employers hire additional employees. Many other designated trades in Saskatchewan
already have a similar ratio. (source: Government of Saskatchewan News Release, December 9, 2010)

Construction Opportunities in the Northern half of Saskatchewan

Road Construction and
Maintenance

Highway 155 has been ranked as the highest priority highway corridor by the Northern
Transportation Advisory Committee. A $4.4 million contract was awarded in early 2010 to upgrade
15 kms of Highway 155 from the junction of Highway 965, north of Beauval. Gravel crushing
started in March with the bulk of construction to occur during the 2010 construction season.

The Athabasca Basin Development Limited Partnership has a multi-year agreement with
Saskatchewan Highways and Infrastructure for annual maintenance of the Athabasca Seasonal Road
(Points North to Stony Rapids/Black Lake) and ice roads to Fond du Lac and to Uranium City. It
also has a contract for the new Wollaston road construction: almost 10 kms have been completed to
grade and the company is looking at undertaking another 40 kms of clearing. Completion was
initially scheduled for 2012. Two projects in the far north are awaiting federal participation in order
to proceed: upgrading the Athabasca seasonal road to all-weather status and a 2 to 3 year project to
construct an 80 km access road from Stony Rapids to the south shore of Fond du Lac river across
from the community. Opportunities for northern residents include labourer and heavy equipment
operator jobs.
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Construction Opportunities in the Northern half of Saskatchewan Continued

Schools

A $22 million renewal project for Churchill High School in La Ronge, initially slated to start in
2009, finally began in the winter of 2011, the project will take a couple of years to complete. Work
includes demolition and renovation of some older sections and construction of new areas such as a
gym, shop, student lounge, and daycare. There could be opportunities for northern residents as
carpenters, electricians, plumbers, and construction labourers.

Housing

Residential housing construction, maintenance, rejuvenation, and repair work offers the most
potential for steady construction employment in the building trades in many northern
communities. Each year, many privately-owned houses as well as social housing units owned by
First Nations and the provincial government are constructed and repaired. Saskatchewan Housing
Corporation provides about 1,400 provincial rental units across northern Saskatchewan. The day-
to-day management of these housing units is undertaken by local and regional Housing Authorities.
About $6 million in construction work is contracted to local and provincial contractors annually to
maintain the northern provincial social housing stock. Approximately 70% of this work is done by
northern contractors.

Lac La Ronge Indian Band (LLRIB) will continue gas hookups for 154 properties to natural gas
this summer. LLRIB constructs about 30 houses each year.

Mine Developments

Projects should proceed when the economic climate stabilizes: Cigar Lake mine, mine haul road
construction, upgrades to Rabbit Lake mill, Key Lake revitalization, La Ronge Gold Project and
future Midwest open pit mine, Millennium, Shea Creek, Goldfields, and Hoidas Lake. There will be
opportunities for northern residents as carpenters, welders, electricians, plumbers, construction
labourers, and heavy equipment operators.
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Construction Opportunities in the Northern half of Saskatchewan Continued

Oil sands developments in Alberta will be creating employment opportunities in Alberta as well as
drawing workers from neighbouring areas like northern Saskatchewan for key trades like
millwrights, pipefitters, sheet metal workers, iron workers and welders. Companies announced in
early 2010 that more than $8 billion in expansion projects in Alberta’s Oilsands will proceed
including the restart of Suncor’s Firebag 3&4 oil sands expansion; proceeding with mine design at
Kearl oil sands project; and preparation for regulatory approval of Encana (Cenovus) Narrows Lake
in-situ project. Labour shortages are still expected although not as extreme as in the past few years
because companies are planning on building in stages. Workers, once hired, generally have
accommodation provided and long-term employment, moving on to a new construction site as one
job is completed. For the construction phase, carpenters, concrete finishers, plumbers, iron
workers, electricians, equipment operators, and skilled labourers are in demand. Labourers are
needed mostly at the beginning stages of construction and employers prefer to hire labourers with
experience in industrial construction (concrete work, rebar, excavation and general carpentry), who
have a good work ethic and can work in all weather conditions. Starting as a labourer is often the
starting point to move into trades apprenticeship positions. The residential construction industry in
Fort McMurray also has difficulty finding trades workers for housing construction in the
community — they require both experienced workers and inexperienced workers who are willing to
learn and work hard.

Oil Sands

e Some apprentices from northern Saskatchewan need extra help to complete their apprenticeship training because of
obstacles posed by their education levels and their reading and math skills. Apprentices who have less than a high school
education generally take a longer time to complete their apprenticeship and have higher rates of discontinuing (National
Apprenticeship Survey, Canada Overview Report 2007).

Initiatives to Increase Employment in the Construction Sector

e The Northern Apprenticeship Committee (NAC) is a joint training council approved by the Saskatchewan Apprenticeship and Trade
Certification Commission to act as an employer by indenturing apprentices. This enables the apprentice to work for more than one
employer to gain hours-of-work experience toward their apprenticeship. NAC can provide financial and tutorial support for apprentices
during classroom training and can assist with training planning and connections to employers. NAC currently works with over 187 active
apprentices and has assisted 158 clients to journey certification in northern Saskatchewan.

e Construction/Industrial Careers Saskatchewan is a joint training council between Saskatchewan Indian Institute of Technologies (SIIT)
and the Saskatchewan Apprenticeship and Trade Certification Commission. Construction Career Centres across Saskatchewan, including
La Ronge (Northern Industrial Career Centre) help First Nation/Aboriginal participants and others to establish careers in construction
and other industrial sectors by providing links to employment and access to training and trade certification.
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Initiatives to Increase Employment in the Construction Sector Continued

e Saskatchewan Apprenticeship and Trade Certification Commission is the apprenticeship authority in Saskatchewan. Its website provides
everything you need to know about the trades including applying for apprenticeship and information on trades careers, trades taxes, and
youth apprenticeship programs at www.saskapprenticeship.ca.

e Northern training equipment and facilities: The province has 3 mobile training labs - one is designated for training in northern locations.
Each lab has about 1,100 square feet of training space and is equipped with its own generators for lights, heat and welding equipment.
Two supply trailers attached to the lab contain tools and equipment for training in a variety of trades. Northlands College has a heavy
equipment operator simulator that can be moved to where training is needed and can train for a broad range of equipment, from entry
level to upgrading for experienced operators.

e Careersinconstruction.ca is the doorway to information on the wide range of careers in Canada’s construction industry. The site helps
you choose a career path and find information. The site is sponsored by the Construction Sector Council (CSC), a national organization

committed to promoting and improving construction careers in Canada in partnership with Government of Canada, labour, and

business.

e A mentoring program developed by Construction Sector Council was piloted in Saskatchewan in late 2009. It proved a successful tool for

employers to train new workers to replace the older experienced trades workers who are retiring. For details see www.csc-ca.org.

Health, Education, and Government Services offer many Job Opportunities

Government, education, and health care agencies employ 45% of all working people in northern Saskatchewan — about 4,100

people, as shown in the next chart.
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e Some occupations in this sector include teacher, nurse, laboratory technician, social worker, police officer, conservation
officer, town administrator, and water/waste watet operatot.

e Public sector employers across the province face recruitment and retention difficulties - because many of the jobs in northern
health care, education, and government are located in small and isolated communities, northern employers often face even
greater difficulties in recruiting workers than other regions — they must compete for skilled applicants with larger
communities that have more services to offer.

e A high proportion of jobs in this sector require more years of education than jobs in other sectors. The lack of high school
education or the lack of high school prerequisites often hinder residents from entering post-secondary training — many first
must take academic upgrading or get their high school math and sciences.

e The median ages for public sector employees are among the oldest of all groups. Workers in the education occupation group
have a median age of 43 and workers in health and government have a median age of 41 (median age is where half the
workforce is older and half is younger). Workers in this sector have pension plans and so tend to retire earlier than workers
in the private sector.

Health Care Related Employment and Recruitment Challenges

e Nurses have been in short supply for many years, however, the number of regulated nurses in Saskatchewan increased by 5%
between 2004 and 2008 to 12,229 nurses. 72% of nurses were registered nurses, 21% were licensed practical nurses and 7% were
psychiatric nurses. The average age of Saskatchewan nurses is increasing and is now 45.5 years of age. Saskatchewan has the second
highest rate among provinces and territories of graduates of its nursing programs working outside the province: 31% of graduates
left, most to Alberta, British Columbia, and Ontario (Regulated Nurses: Canadian Trends, 2004 to 2008, Updated February 2010).

e Doctors continue to be in short supply across the province, especially in rural and northern communities. Many communities rely on
recruitment from overseas. The province recently formed a recruitment and marketing strategy to increase the number of doctors in
the province. The long-term strategy is to try to train and attract back local people for Saskatchewan physician jobs - training local
people for local jobs since they tend to stay - a training model that northern Saskatchewan agencies have been promoting for many
years.

The following information is extracted from the Report on Northern Health Human Resources Data Collection submitted to the Northern
Health Sector Training Subcommittee of the Northern Labour Market Committee (NLMC) in April 2008.
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e The northern Saskatchewan health workforce is estimated at 1,283 budgeted positions. The data collection projected obtained
data on 1,215 positions, however, only 1,091 of the positions were filled — a 10% skill shortage.

e The overall health labour force in northern Saskatchewan has these features:
o 86% of the positions are full-time.

o 57% of the positions are in federally-funded First Nations health systems: 35% are in two provincially-funded Regional
Health Authorities (Mamawetan Churchill and Keewatin Yatthe Regional Health Authority); and 8% are in the jointly-

funded Athabasca Health Authority.

o 062% are of Aboriginal heritage with the likelihood that the rate is higher since some First Nations data is missing where
most of the workforce tends to be First Nations. The three Regional Health Authorities reported 55% Aboriginal

workers in the federally-funded systems reported 68% Aboriginal workers.

o The average age of the northern health care workforce is 41 years of age so retirements are not likely to be a major cause

of workforce vacancies in the near future.

e 48% of all the job positions in northern health systems require two or more years of post-secondary education as shown in the chart. Of
the other positions, 28% require high school and a one-year certificate, and 24% of the positions require no formal training and no post-

secondary education.
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e At the time of the study (October 2007), the northern health systems had 124 job vacancies — 10% of all budgeted positions in
federal and provincially funded systems and 16% in the jointly funded Athabasca health authority. Most of the jobs were full-

time positions.
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e Recruitment takes an average of 2.8 months to fill full-time positions and 1.5 months to fill part-time positions. Recruitment
times were similar in the First Nations health system and the three health authorities.

e Turnover in 2006-2007 totalled 225 positions across all health systems — a total turnover rate of 19% of total budgeted positions.
Turnover ranged from 25% of positions in the First Nations health system to 7% in the three health authorities.

e The report projects that the northern health workforce will require 170 new hires each year to fill new positions and replace
turnover, (14% of the workforce each year) for the total of 850 hires over five years.
o 87% of the 170 annual hires will be to replace turnover
o The following chart shows the breakdown of hires needed by health authorities. The First Nations health system is
projected to require about 109 new hires each year, the two provincially funded regional health authorities are
projected to require 38 hires each year, and the Athabasca Health Authority is projected to require 23 hires each year.

Projected recruitment demand in the northern health workforce -
New positions and annual turnover = 170 hires each year
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Projected workforce demand in the northern health workforce
over the next 3to 5 years - including filling 109 new positions,
current vacancies, and replacing annual turnover
180
O Provincially funded RHAs
160 38 | | 38 [ | 3 [ | 38 | | 38 |[|]|BFederalyFunded/First Nations
140 + 1 1 1 — H|@ Jointly funded
120 H - - - - L
100 + — — — — H The northern health workforce
80 H 109 I 108 19 I i e will need a projected 170 new
hires or 14% of the workforce
60 1+ - - - 1 H each year for the next 3-5 years -
40 L | | | || | | atotal of 850 workers. Source: A
Report on a northern health human
20 44 ] ] ] | | | resources data collection April 23, 2008.
23 23 23 23 23 Based on 1215 jobs out of the total
0 ; estimated 1283 jobs.
2008-9 2009-10 2010-11 2011-12  2012-2013

e For 2011-2012, Mamawetan Churchill River Health District has prioritized the following training needs:

o

o

O O O O O

o O

Because it is difficult to recruit health professional, the district is supportive of the Health Careers Access training program to
prepare students for healthcare related training.

Recognition of prior learning and training on the job for special care aids. The district’s pool of casual special care aide workers
is low.

Continuing care workers (including PLAR and on-the-job training for personnel presently working in home care). The
continuing care program is a major need; however, the program requires a grade 12 diploma which some potential students do
not have.

Clerical/reception/ executive assistant/ administration — office education

Practical Nursing

Registered Nurses

Recreation worker for long-term care ward and home care.

Housekeeping (environmental service worker) is a growing area in need of training to ensure proper disinfection. Training is
most successful on the job and in person.

Addiction counsellors (diploma and certificate)

Fireman's certificate (boilers) for maintenance workers

Management Technician (training presently only available in the south — perhaps some distance option).
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Education Sector Employs many Locally Trained Teachers

e Over 800 teachers are employed in the northern region: provincial schools in the north employ about 350 full-time equivalent
educators, northern First Nation school systems employ about 400 teachers, and Northlands College and NORTEP employ about 100
instructors.

o In northern Saskatchewan’s provincial schools, the number of full-time equivalent educators increased from 351 in
2008-2009 to 378 in 2009-2010 — a 7% decrease (includes teachers, principals, librarians and directors). A larger proportion
of teachers in the northern region are new to teaching with 33% having less than five years experience compared to 20% of
teachers in urban schools and 24% in rural schools. Three percent of teachers in provincial schools in the northern region
have three or fewer years of post-secondary education — a small percentage but the highest of all areas in the province (2009
& 2010 Saskatchewan Education Indicators Reports).

o About one-third of teachers employed by Northern Lights School Division are of Aboriginal heritage. Many of these
teachers are graduates of NORTEP, which has graduated 366 teachers since the program started 30 years ago. NORTEP
has helped to increase the number of Aboriginal educators to reflect the northern population. Of the NORTEP grads in the
workforce, 92% continue to be in teaching-related positions and 87% are working in northern Saskatchewan. (NORTEP
Graduates 1979-2009 Update 11 Employment Data, February 2010)

o Prince Albert Grand Council's (PAGC) schools in the northern region employ about 430 teachers (2005-2006). In the far
north (Dene sector), 59% of teachers were of Aboriginal heritage. In the north central area (Woodland Cree sector), 73% of
teachers were of Aboriginal heritage.

o Northlands College employs about 170 staff across the north: 90 instructors, 9 management, and 97 administration jobs. In
the first trimester 2010-2011, 48% of staff were of Aboriginal heritage.

e Opver 100 people work in eatly child care programs and services across the northern region including the KidsFirst NORTH program,
Health Canada’s Aboriginal Head Start Program, and in ten licensed provincial eatly learning and child care centres/ homes. The
licensed provincial child care centres in the northern region generally have been able to meet their employment needs — new employees
do not require certification when they start their jobs. They can work at their jobs as they take the Early Childhood Education
Orientation, certificate, or diploma courses on-line from SIAST and Credenda. Provincially licensed child care centres require everyone
to have the 120-hour Orientation course, at least 30% of their staff to have a certificate, and at least 20% to have a diploma to meet the
provincial legislation that came into effect in January 2007. Recruitment of casual or substitute childcare workers remains an issue —
there is not a trained labour pool in most northern communities to fill in for permanent workers on sick leave or vacation.
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e The turnover rate for teachers and instructors at northern schools varies year to year, by community, and by teacher speciality.

O

A small number of schools in Northern Lights School Division (NLSD) continue to have a high teacher turnover rate while
the majority of NLSD schools have a stable and long-term workforce. As well, there is a very low turnover rate within
NLSD's elementary school teacher workforce.

The north has fewer specialist teachers in secondary-level (high school) math, science, computer science, and applied arts
than the provincial norm. For example, only 30% of math courses in the north are taught by teacher specialists compared to
66% provincially. Teachers with specialty qualifications in senior sciences, applied arts, and French are in demand in
northern Saskatchewan because of the increase in students at the middle years and high school levels.

The remoteness of some communities and resulting isolation from family and friends creates challenges in recruitment for
Prince Albert Grand Council (PAGC). Throughout PAGC in 2005-2000, the turnover rate was 22%. Often, recruiting and
retaining specialized teachers in special education, maths and sciences are difficult. PAGC has implemented a number of
initiatives to support schools in their recruitment and retention efforts (2007 Education Indicators Prince Albert Grand Conncil).
Northlands College and other post-secondary institutes report difficulties in recruiting instructors for their post-secondary
training programs — a common problem for institutes right across Canada. Instructors are especially difficult to recruit for
trades and technologies programs where qualified instructors are often attracted to higher-paying, permanent jobs in the
resource sectors.
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Government Services Expect Retirements

e As shown in the previous chart, the average age of an employee of the provincial government is 47 years of age for males and 46 for
females. In the next ten years, 4,636 workers or 37% of the provincial workforce is expected to retire.

©)

In March 2009, the Provincial Government began the first year of job reductions as part of its goal of reducing the size of
the public service. They plan to reduce the public service by 15% (about 1,900 jobs of the total 12,485) over four years
primarily through attrition, retirements and vacancy management.

Recruiting and retaining youth is a necessity to prepare for upcoming retirements in the public sector but little progress has
been made: only 7% of the provincial government's full-time permanent employees are under age 30, an age group that
represents 6.5% of the provincial population (Public Service Commission, 2009-10 Annnal Repors).

11.8% of the Provincial government workforce is of Aboriginal heritage.

In northern Saskatchewan, the provincial government employs about 400 workers with about 230 of those workers located
in I.a Ronge. This totals about 3% of the total 12,485 provincial government employees. The majority of the positions in
the northern region are in Ministry of Environment (conservation officers, program administrators, and aircraft mechanics
and pilots) and Highways (heavy equipment operators). The other large occupation groups are social workers, probation
officers, and program administrators and clerks.

Many provincial government jobs in northern Saskatchewan communities are even more difficult to recruit and retain
workers than elsewhere in the province. Common hard-to-recruit occupations include social workers, probation officers,
policy/research analysts, auditors, managers and accountants.

e Municipalities in the northern region employ about 130 workers in full-time and casual positions such as administration staff, water
treatment operator, and heavy equipment operators for road maintenance. In the summer, northern municipal communities employ an
additional 100 seasonal workers under the Northern Forest Protection Worker and Training Program in a partnership with Ministries of
Environment and Advanced Education, Employment and Immigration, Northlands College and New North. These workers undertake
town maintenance projects while they wait to be called to fight forest fires.

e The First Nations communities employ hundreds of workers around the north — many more workers than the municipal communities
because of the broad range of services and programs they administer. First Nations communities generally employ administration staff
for housing, social assistance, education, and health care programs, as well as seasonal workers who undertake community maintenance
while they wait to be called to fight forest fires.
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Initiatives to Increase Employment in the Government, Health and Education Sectors

e The Northern Health Sector Training Subcommittee of the Northern Labour Market Committee continues working to develop a multi-
year, multi-party training plan. The goal of the Health Sector Training Subcommittee is to maximize employment in the regional health
sector for residents of northern Saskatchewan.

¢ An Education and Training Subcommittee was re-established in 2010 of education and post-secondary education agencies. The goal is to
collaborate in initiatives to increase the successes of northern students in the math and sciences so that they have the prerequisites to
enter math and science related post-secondary programs and eventually fill some of the many professional jobs in the health sector and
mining industry.

As of January 1, 2011, Lac La Ronge Indian Band Child and Family Services Inc. will be able to provide after-hour and weekend
emergency child-protection services to both on and off-reserve residents in the communities of La Ronge, Stanley Mission, Stony Rapids,
Wollaston, Black Lake, Southend, Uranium City and Pinehouse. Until now, the agency could only provide these services to on-reserve
residents. Lac L.a Ronge Indian Band Child and Family Services has 37 full-time permanent staff working at the central office and five
sub-offices (source: Government of Saskatchewan, December 2010).

e With the inclusion of a 32 seat day care facility in the building addition to Churchill Community High School, an interim Daycare Board
has been formed. This is a strong need for futher trained Early Childhood Educators (ECE). A program for ECE Level I certification
(formerly known as "Orientation to Childcare") was delivered in 2010. ECE Level II (ECE certificate) training will commence in
IL.a Ronge this fall through Northlands College.

e The four-year Bachelor of Science in Nursing distance degree program delivered by the University of Saskatchewan through Northlands
College commences in the fall of 2011 with the pre-professional year. While the delivery of the pre-professional year is open across the
province, the communities of .a Ronge and Ile a la Crosse have been selected as the delivery sites for years two to four. Year two
entrance will be competitive based on year one standing with a limit of 15 seats for northern Saskatchewan.

e Northlands College delivers a 40 week Health Careers Access program in Buffalo Narrows, Creighton and L.a Ronge. The program
provides the prerequisites for a wide range of health related post-secondary program. The Northern Health Sciences Access program is
delivered at the Prince Albert Campus by the First Nations University of Canada to improve the recruitment, admission, and retention of
First Nations and Métis students into health professions. Completion of this 10-month program gives the students the required credits
to meet the entrance requirement for health-related training programs.

e Health Careers in Sask.ca is a provincial recruitment agency to help people find employment with the Saskatchewan regional health
authorities. It provides current job openings and information about careers. It also includes information about recruitment and
retention grants and incentives such as the Northern Work Grant that provides $7,000 for a one-year commitment and $15,000 for a
two-year work commitment in northern Saskatchewan (www.healthcareersinsask.ca/Careers/index.aspx).

e The Northern Teacher Education Program (NORTEP) in I.a Ronge delivers classes from both the University of Regina and the
University of Saskatchewan towards a Bachelor of Education degree for elementary and secondary teaching as well as a three-year Arts
and Science degree that can be used as transfer credits towards other professional careers. NORTEP has a second intake of 22 students
in the Masters in Administration program. In summer 2010, NORTEP is planning to deliver a grade 12 equivalent as math/science
preparation. In 2011, NORTEP and Northlands College are looking at ways to deliver a science degree program; NORTEP provides
housing for students, training allowances, and tuition (www.nortep-norpac.sk.ca).
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Initiatives to Increase Employment in the Government, Health and Education Sectors Continued

e Northlands College, at the regional centres in La Ronge, Creighton, and Buffalo Narrows, offers a Bachelor of Arts options to complete
a degree in Sociology or Northern Studies or complete 60 to 90 credits that may be applied to other programs such as Social Work and
Pre-Law. A partnership with the International Centre for Northern Governance and Development at the University of Saskatchewan is
providing northerners with local access to a Masters Degree in Northern Governance and Development.

e Bachelor of Arts in Northern Studies, created in partnership with the University of Saskatchewan and the University of the Arctic
(UArctic), is supported by Northlands College. The program provides those with 30 or more credits to complete the degree with a
course concentration on Aboriginal Public Administration. Many courses are scheduled in evenings to enable working student to study
part-time. UArctic's aim is to improve accessibility to post-secondary education for northern residents around the world. UArctic
developed innovative, unique courses delivered in the classroom, in the field or online, making relevant curriculum more readily available
to northern learners (www.uarctic.org).

Commercial Services Sector Looks for Workplace Essential Skills

e Almost one-third of the labour force in northern Saskatchewan — about 3,000 people — works in the service sector, according to Census
20006. Jobs include bank clerks and accountants, restaurant and hotel workers, dentists, lawyers, bus and truck drivers, and retail and
office clerks.

e Half of the 3,000 people employed in this sector work in accommodation, food services, and retail. A higher proportion of these
workers are young compared to the workers in transportation and other services, as shown in the next chart.

Commercial Services and Tourism industries employ one-third
of the labour force in northern Saskatchewan
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e Provincially, the tourism sector could have a growing labour shortage of approximately 6,500 workers by 2025, as shown in the next
chart. About one-third of these jobs are expected to be outside of Regina and Saskatoon. The labour shortage is expected in all areas:
Food & Beverage Services 3,639; Accommodation Services 1,270; Transportation 562; Recreation and Entertainment 1046; Travel
Services 17 (Economic Recession Only a Temporary Reprieve from Labour Shortages, the Canadian Tourism Human Resounrce Council, 2070).
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e Some of the major service employers in the northern region include tourism and outfitting operations, mine site catering businesses, and
trucking for the resource industry.

o

o

In the northern region, about 300 licensed outfitting operations and sports fishing and hunting lodges operate seasonally. Lodges
are generally owner-operated small businesses and each provides employment for two or more local people as guides, dock hands,
small motor mechanics, and cooks. About 1,000 angling guides (some of whom are the lodge owners) are employed and most are
of First Nations heritage. Most (86%) of guides were trained on the job and only 23% had Guide Certification according to
Saskatchewan Outfitters Association’s Swall Commercial V'essel Operator Program Planning & Delivery report.

The mineral sector creates spin-off contracting opportunities for camp services in catering, janitorial, and security. Operating
mines continue to help develop and expand northern businesses through their Surface Leases with the provincial government.
Under the Leases, each mine site in the northern region has made a commitment to increase the economic benefits and
opportunities to businesses in northern Saskatchewan by means of invitational bidding from preferred northern businesses and
breaking up tenders into smaller units to enable smaller companies to bid on the contracts. Athabasca Catering, Clearwater
Catering, Athabasca Basin Development Corp., and Sakitawak Development Corporation have Aboriginal ownership and employ
over 400 workers (about 300 from the north). These and other northern companies earn about $220 million each year from the
mines for the goods and services they provide. Service job opportunities include cooks, kitchen workers, house-keepers, janitors,
and security guards.

Trucking and air charter businesses are vital to mineral exploration and mining operations, most of which are located in remote
areas in the north. Charter air flights are essential to transport workers and camp supplies into exploration sites which are often
not accessible by road. At mine sites, building supplies, equipment and mill supplies are trucked in while workers are transported
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generally by aircraft. Northern Resource Trucking (NRT) has contracts in place with Cameco and with AREVA to provide their
truck freighting services. NRT, owned 71% by northern First Nations and Métis communities, employs over 140 people. In 2009,
the economic down turn resulted in less exploration activity and a slow down in mine development leading to a substantial
reduction in the number of truck runs. However, exploration is expected to increase during 2010 as well as an increase in work at
Cigar Lake mine. NRT has a training centre in L.a Ronge that offers SGI 1A truck driver certificate, eight week program with some
on-the-job trucking time with NRT, as well as class 5, 7, school bus and forklift training.

e Employers in the region often have difficulty recruiting and retaining workers in this sector. The tourism industry is often the first work
experience for young people. In the northern region, many youth have not completed high school and may lack the reading and math
skills needed on the job. People from small or remote communities often have few employment opportunities to gain experience and
workplace essential skills. Many people do not have a driver’s license to get to a job or to get to skill training programs. For those people
in small towns who wish to take skill training, courses are often only available in larger centres and public transportation is usually not
available between communities. Distance education is not an option for some people who do not have a telephone or computer for
distance education classes.

Initiatives to Increase Employment in the Commercial Services Sector

Upgrading Components, GED, and Adult 12 are available from institutes in northern Saskatchewan or on-line from Masinahikana
On-line School, a partnership of Northlands College and Northern Lights School Division, at www.edcentre.ca or Prince Albert Grand
Council's partnership Credenda Virtual High School at www.credenda.net, Northlands College often incorporates upgrading components
at the beginning of skill training programs to increase students' successes.

Fond du Lac Denesuline Nation — Fish-processing plant: Fond du Lac Denesuline Nation is planning to build a fish-processing plant
next summer in northern Saskatchewan. The project is expected to create up to 50 jobs and employ about 50 fishers, Big Cove First
Nation of New Brunswick will market the fish harvested from Lake Athabasca and surrounding lakes

(source: La Ronge Northerner, December 2010).

Saskatchewan Tourism Education Council (STEC) has been working in northern Saskatchewan over the past few years to train and
certify northern residents in the Ready for Work Program for jobs in the tourism industry and mine catering. STEC is an industry-driven
organization that works with tourism operators to identify their skill needs, and coordinates and certifies training. The program is a
national skills development program designed to assist people with transitions into the tourism workforce. The program has 8 weeks of
classroom training, 4 weeks of practical training, followed by mentoring on the job to help retain the employee in the industry.
Employers make a commitment to employ the trainees for 6 months. Certification is recognized Canada-wide.
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Initiatives to Increase Employment in the Commercial Services Sector Continued

e For many northern residents, their lack of a basic driver’s license has been a long time barrier to accessing driving jobs or jobs that require
a license. Northern Resource Trucking’s NRT Training Centre in La Ronge, with full SGI accreditation, works with Northlands College
and employers to train drivers from level 7 (learners) to level 1A (truck and bus driver endorsements). Northern Industrial Career Centre,
based in La Ronge, also sponsors people to obtain their basic drivers license.

e Aircraft Maintenance Engineering trade is available by 1) the apprenticeship route; or 2) the diploma route. Currently, apprentices in
Saskatchewan must go to Manitoba for their apprentice level classroom training and students must go out of province to a technical school
like SAIT in Calgary to get their diploma. In autumn 2010, the program will be available in Saskatchewan through the Saskatchewan
Indian Institute of Technologies in Saskatoon. The project is a partnership among the Saskatoon Airport Authority, federal and provincial
governments, and private industry. The program will offer 15 training seats each year to help meet demand.

Enterprise Regions

e In 2009-2010 the Saskatchewan government, through Enterprise Saskatchewan, instituted enterprise regions in the province. In the
northern Saskatchewan area there are three such regions: the Athabasca Enterprise Region, the Boreal West Enterprise Region, and
Churchill River Enterprise Region.

e The Enterprise Regions are not-for-profit entities and include representation from diverse regional economic stakeholders coming from
key sectors in the region's economy, communities and other organizations. The goal is to provide focus and leadership necessary to
build high-performing economic regions (source: www.enterprisesaskatchewan.ca).

e The three northern Enterprise Regions have or are finalizing their own strategy each of which are built on the Enterprise Region
Program strategic directions — building regional economies; fostering a culture of enterprise and innovation; building on competitive
advantages; and, engaging leadership in and effective governance of regional economic development.

e Fach Enterprise Region is also preparing a Sector Analysis to determine economic drivers, the economic foundation of the region, the
economic outlook, the challenges that exist, and the opportunities. Areas of economic focus include the mining and oil industry,
construction, tourism, manufacturing, agriculture, forestry, fishing, hunting and trapping.

e The challenges and opportunities will assist in identifying training needs and employment opportunities in each of the Enterprise
Regions of northern Saskatchewan.
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Connecting People to Jobs

Explore your Career Options

Sector Websites for Information Contacts for Information
A avr/é/:o/as from the governments of Cangda and Saskatchewan, this site | creer and Employment Services Centres:
prov1d§s resources to help \y1th career ideas, Wgte a resume, prepare La Ronge 306-425-4520
for an interview, and find a job - see www.saskjobs.ca. Tle a la Crosse 306-833-3235
All Sectors | Service Canada’s Training, Career and Worker website contains career Northlands College:
quizzes and helps you explore career information at www.jobsetc.gc.ca Buffalo Narrows: 306-235-1765
Creighton: 306-688-8838
Guide for New Workers explains what your employer will expect of you, | L.a Ronge: 306-425-4353
your pay cheque, hours of work, holiday, and safety at Toll-free: 1-888-311-1185
www.aeei.gov.sk.ca/guide-for-new-workers
Explore for More — a career in mining from the Government of Canada
and Mining Industry Human Resources Council provides career
profiles and a Virtual Mining Career Fair at www.acareerinmining.ca
Saskatchewan Mining Association has information about mining and
careers and links to employers at www.saskmining.ca Multi-Party Training Plan (at Northlands College)
LLa Ronge: 306-425-4353
Mineral Toll-free: 1-888-311-1185)

Mining Matters, The Prospectors and Developers Association of
Canada (PDAC) provides quizzes, games and career information at

Www.pdac.ca/ students and www.pdac.ca/miningmatters/index.aspx.

Building the Future, Professional Engineers, Geologists and
Geophysicists of Alberta (APEGGA) - science curriculum
presentations, career days: www.apegga.org/K12/outreach/toc.html

Northern Career Quest
425-4703
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Sector

Websites for Information

Contacts for Information

Fort McMurray, Alberta Labour Marfket Information provides detailed
project information, job links, and training links at
www.woodbuffalo.net/linksFACTSProj.html

Meadow Lake Tribal Council — Oil and Gas

Oil and Gas | Petrolenm Human Resonrces Council of Canada: describes work in the 306-236-5654
industry, employee profiles, career summaries, career opportunities
available within the industry, education and training needs and Northern Career Quest
programs, connects job seekers with industry employers at 306-425-4703
www.careersinoilandgas.com/.
Go Forestry www.goforestry.ca/ aims to show young people the
benefits of working in forestry. The site has entertaining videos on
Forestry forestry careers, “ask an expert” links, and education information.

Also see Canadian Forestry Association at
www.canadianforestry.com/html/home/home e.html.
The Construction Sector Conncil website provides information and links to | Northern Industrial Career Centre
specific trades to help you choose and pursue a career in construction. | 12 Ronge 306-425-5758
See www.careersinconstruction.ca/.

Construction Career Centres:
Northern Apprenticeship Committee NAC) indentures apprentices and Prince Albert 306-953-7228

C . assists them with their training and job connections. Visit Meadow Lake 306-234-2375
onstruction —
www.northernapprenticeship.ca.
Trades = : . . .
o o . Northern Apprenticeship Committee

S as/éaz‘c/?.ewaﬂ .Apprem‘zte's/oz].) and Trade Certification Co;;gmzmm 1.s the La Ronge 306-425-6617
apprenticeship authority in Saskatchewan. Its website provides
everything you need to know about the trades including applying for Saskatchewan Apprenticeship and Trade
apprenticeship and information on trades careers, trades taxes, and Certification Commission
youth apprenticeship programs at www.saskapprenticeship.ca/. -

LLa Ronge 306- 425-4385
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Sector

Websites for Information

Contacts for Information

Health Careers In Saskatchewan is the provincial health care recruitment
agency that connects health professionals with career opportunities in
regional health authorities, and provides information on grants,

Northlands College:
Buffalo Narrows: 306-235-1765

Health burseilr%es and licensing. Thez also ?ffer health empl'f)yees and v | Creighton: 306-688-8838
physicians with a Northern "work", or a Northern "work and reside
Grant in exchange for a specified return in service commitment. See La Ronge: 306-425-4353
anl I ERcnange ot 4 spec ! ceco ' Toll-free: 1-888-311-1185
www.healthcareersinsask.ca
The Northern Teacher Education Program (NORTEP) in La Ronge
delivers classes from both the University of Regina and the University NORTEP
of Saskatchewan towards a Bachelor of Education degree for -
elementary and secondary teaching as well as a 3-year Arts and Science | 306-425-4411
. degree that can be used as transfer credits towards other professional
Education Visi N
careers. Visit www.nortep-norpac.sk.ca. Notthlands Colleoe:
Northlands College offers a Teachers Entrance Option that provides La Ronge: 306-425-4353
students with the 60 credits of required non-Education coursework Toll-free: 1-888-311-1185
towards an elementary or middle years Bachelor of Education. Visit
www.northlandscollege.sk.ca.
Positions in the public service are listed on the Career Centre website
located at www.careers.gov.sk.ca
Northlands College is an official off—carppus Arts and Science site Northlands College:
Government | offering courses from both the University of Saskatchewan and the

University of Regina. The University Regional Program at LLa Ronge,
Creighton and Buffalo Narrows centres will again offer four program
options: a Social Work Option, a Teacher’s Entrance option, a
Bachelor of Arts options, and the Degree Completion: Bachelor of
Northern Studies option. www.northlandscollege.sk.ca.

LLa Ronge: 306-425-4353
Toll-free: 1-888-311-1185
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Sector Websites for Information Contacts for Information

Saskatchewan Tourism Education Council (STEC) delivers the Ready
to Work - Tourism Careers, a skills development and transition to

employment program that assists people to find long-term careers in
touEr)isn};. See \szwir.stec.com/ readﬁtofvork ¢ Northlands College:
La Ronge: 306-425-4353

Toll-free: 1-888-311-1185

Services Northern Resource Trucking Training Centre offers driver training

fi begi bus dri 1A Truck Driver.
rom beginner to bus driver, to ruck Driver NRT Trainine Centre

www.truckingcareers.ca has information on training and career 306-425-2148

opportunities in the trucking industry at www.TruckingCareers.ca. It is
an initiative of the Canadian Trucking Human Resources Council
(CTHRC)
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Get a Grade 12 Diploma

e Fewer businesses are accepting less than a Grade 12 for their entry level workers.

e Saskatchewan students need a total of 24 high school credits from grade 10 to 12 to graduate from high school. Grade 11 and 12
students take a set of compulsory core courses and select a set of electives based on the students’ preferences and future career goals.
The table below shows the high school credits required to achieve a Regular Grade 12 certificate.

Regular Grade 12 - Credits Required for Graduation
Required Courses Grade 10 Grade 11 | Grade 12 Total Credits Required
English Language Arts 2 1 2 5
Mathematics 1 1 2
Science 1 1 at level 20 or 30 2
Social Science/ 1 1 at level 20 or 30 2
Canadian Studies 1 1
Health Education/Physical Education 1 at level 10, 20, or 30 1
Arts Education/Practical and Applied Arts 2 at level 10, 20, or 30 2
Subtotal of Credits in Required Courses 15
Electives 3 atlevel 10, 20, or 30 9
Electives 6 at level 20 or 30
Minimum Credits needed to pass each Grade 8 16 24 24
(5 must be
at level 30)
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e Five of the credits must be at level 30 (grade 12) and can be taken through a high school, distance education, or a post-secondary
institution approved to offer secondary level courses.

e Adults (defined as a person at least age 18 and out of school one year) may attain an Adult 12 diploma by completion of 7 credits, with a
minimum of 5 credits at the 30 level. The Adult 12 Program may be attained by taking the course from a high school, Technology
Supported Learning (formerly Saskatchewan Government Correspondence School), or a Saskatchewan post-secondary institution
approved to offer secondary level courses, such as Northlands College and Saskatchewan Indian Institute of Technologies. Adults also
have the option of challenging a departmental examination. The table below shows the high school credits required to achieve an
Adult 12 certificate.

Adult 12 - Credits Required for Graduation
Required Courses Grade 10 Grade 11 | Grade 12 Total Credits Required
English Language Arts 2 2
Mathematics 1 at level 20 or 30 1
Science 1 at level 20 or 30 1
Canadian Studies 1 1
Electives 2 2
minimum 7 credits with 5 credits at the 30 level 7

e Northern youth and adults have greater access to Grade 12 classes than ever before through:

o Schools: two math and two science courses at Level 30 are generally available at most northern high schools.

o Post-secondary: Adult 12 programs for adult learners are offered in Northlands College program centres across the north as well
as through Saskatchewan Indian Institute of Technologies and Dumont Technical Institute. Check with the institute for
scheduling.

o On-line classes:

* Masinahikana On-Line School, a partnership of Northlands College and Northern Lights School Division, at
www.edcentre.ca

* Prince Albert Grand Council’s Credenda Virtual High School at www.credenda.net

* The Ministry of Education’s distance education courses are available from a number of Saskatchewan school divisions
and other providers. Check with your school division.
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Upgrade your Essential Skills — What are they?

Reading, writing, using numbers, using documents, oral communication, thinking skills, computer use, working with others, and
continuous learning: these are the nine skills that are essential for everyday life. These skills will help you get a job, keep your job, and
move forward to a new career. These skills also help you in your day to day life — to read your e-mails, understand your pay cheque and
bank account, express yourself to your friend and workmates, solve problems, organize your tasks, get along with people and find

information.

Once you have learned to use these nine Essential Skills, you have the base to learn all other skills. The Government of Canada has a
website that has a variety of free and easy-to-use tools to help employers and learners take action to improve literacy and essential skills
at http://srv108.services.gc.ca/english/general/home e.shtml.

To see which of the essential skills you are strong in and which you might need to improve in order to prepare for a job, check the
Government of Canada Essential Skills toolkit at http://srv108.services.gc.ca/english/general/learner.shtml#14.

Know what to expect at your first job

The following information is from the Provincial government’s website: www.acei.gov.sk.ca/ready-for-work
g g

Make the successful transition into working. Before you start a new job, you need to know your rights and responsibilities, and also
health and safety and fairness in the workplace. Why?
o Approximately one in every six workers is under 25 years of age.
Almost 35% of high school students work while attending school full time.
Nearly half of all young employees work in the services sector: most are in sales, accommodations or food services industries.
More than 8,000 young workers (15-24 years old) are injured each year in Saskatchewan.
Young workers are more likely to be:
* injured than older or more experienced workers;
* injured within the first 3 months of starting a job; and,
* unfairly treated on the job.

O O O O
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Ready for Work

e The provincial government has information and guides for young workers at: www.aeei.gov.sk.ca/ready-for-work

e DPeople age 14 and 15 who want to work are required to complete the Young Worker Readiness Certificate Course (a two-part workbook
and self-study guide) and take the test to obtain a Certificate of Completion. The Certificate of Completion is required of all young
workers as of March 31, 2010. Young workers must work no more than 16 hours during a school week, and work no later than
10:00 p.m. on any day prior to a school day or before school starts on any day. All young workers age 14 and 15 must provide their
employer with:

o proof of age;
o written consent from a parent or guardian; and,
o a copy of their certificate.

e The Guide for New Workers explains what your employer will expect of you, your pay cheque, hours of work, holidays, and safety

equipment or rules. It can be found at www.aeei.gov.sk.ca/guide-for-new-workers. It has topics organized by the four phases of the job
cycle:

O entering or re-entering the job market;

O starting a job;

o during the job; and,

o leaving a job.

Consider a Job in a Trade and Apprenticeship Training

The following information is from What is Apprenticeship? pamphlet at: www.saskapprenticeship.ca

® You must be working in a trade in order to qualify for apprenticeship training.
o Most employers prefer to hire employees who have Grade 12.
o You spend 85% of your time learning on-the-job and 15% learning in school.
o As you learn on the job, you earn a wage.
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e Steps to become an apprentice:
o Find an employer willing to provide the necessary on-the-job training and supervision.
o Sign an apprenticeship contract with the employer and register it with the Saskatchewan Apprenticeship and Trade
Certification Commission.
Work and learn on the job for the required period of time.
Submit your hours of work — trade time — to the Commission every few months.
When notified by the Commission, attend technical training for the required number of weeks each year.

0 O O O

Upon successfully completing the apprenticeship program and passing the certification exams, the apprentice receives a
Certificate of Completion of Apprenticeship and a Journeyperson Certificate of Qualification.
o A Journeyperson certificate with a seal is recognized across Canada through the Interprovincial Standards “Read Seal”

program.

e For more information contact Saskatchewan Apprenticeship and Trade Certification Commission toll free at 1-877-363-0536 or the
La Ronge office at 306-4255-4385.

e In northern Saskatchewan, the Northern Apprenticeship Committee (NAC) is working with the Saskatchewan Apprenticeship and
Trade Certification Commission and northern employers to increase the opportunities for people in trades employment and
apprenticeship training. NAC can indenture apprentices directly to the committee so that they can move among employers to gain
their trade time and progress towards their journey ticket more quickly. NAC can also assist in arranging tutor assistance and academic
assessments to help apprentices in their classroom training. Call NAC in La Ronge at 425-6617 or visit the website at

www.northernapprenticeship.sk.ca.

Northlands College Training Plan and Priorities

2011-2012 Training Plans Based on Needs Identified by Communities and Industry

e Northlands College is based in the Northern Administration District, has three campus centres located in Buffalo Narrows, Creighton
and La Ronge, and is the main deliverer of programs for people in the area. Northlands College brokers programs from Saskatchewan
Institute of Applied Science and Technology (SIAST) or other institutions to meet regional labour market needs. Other institutions
such as Saskatchewan Indian Institute of Technologies (SIIT), First Nations University of Canada, Northern Teacher Education
Program — NORTEP, and Dumont Technical Institute (DTT) also offer post-secondary programs for careers in northern

Saskatchewan.
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e Northlands College develops its training plans based on needs identified by the communities, Aboriginal agencies, labour market

committees, economic development organizations, and industry. The College also develops partnerships with other agencies in order

to leverage funding for the delivery of training across the north. The Board approves a Program Plan, which allocates funds by

program area, by region, and by key sectors such as mining, health, literacy, and adult basic education. The following section provides a

description and rationale for the Program Plan.

e Northlands College released the calendar (www.northlandscollege.sk.ca) in March 2011. Other programs will be advertised as

partnerships are finalized with northern partners and communities.

Program Plan and Rationale for 2011 - 2012

Basic Education

Rationale

Program Plans

A high percentage of
adults in the region have
less than a grade 12.

The lack of high school
and math and science are
skills gaps that exclude
many residents from
transition to employment
or post-secondary
training,.

Many employers prefer
even entry-level workers
to have achieved a grade
12 certificate.

Some new grade 12
graduates require math
and sciences as
prerequisites to enter
post-secondary training.

The key to delivery of 41 Adult Basic Education Programs, in 18 communities and three mine sites in
2010-2011 is partnership with other training institutions and northern stakeholders.

The Adult 12 program certifies students with a Saskatchewan Ministry of Education Grade 12 standing.
Northlands College offers Adult 12 — 30 level credit courses in Buffalo Narrows, Creighton and La Ronge.
As additional funding is secured programs may be offered in outlying communities. Under the Adult
Completion (Adult 12) Policy; Adults must complete seven credits; must obtain a minimum of five credits
at the 30 level; must have one Science and one Math at the 20 or 30 level; may take courses at the
modified (advanced or basic) level; and may use locally developed courses to meet elective requirements.
In Buffalo Narrows and Creighton, a GED Plus program is offered. Instruction involves preparation to
write the General Educational Development (GED) exams that lead to a Grade 12 equivalency. Students
determine their career goals and take supplemental classes required for entry into their career choice.
GED examinations are scheduled throughout the year at each program centre.

Northlands College also offers Developmental Studies Phase I and II. In Developmental Studies Phase I
(12 weeks), the student explores career options, develops personal and professional skills, and completes a
personal development plan. In Phase II, learners focus on a development of the academic skills required
in the workplace or for further education and training. Graduates will have sufficient skills to enter a
number of occupations or enter Phase I11.

Northlands College offers Level Three — Adult 10 (36 weeks) graduates achieve level three certification at
the Adult Basic Education 10 Level. Students will be prepared to enter the workforce in those
occupations requiring a minimum Grade 10 entry or pursue further education or training.
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e Northlands College offers, in partnership with Northern Lights School Division through
www.edcentre.ca, On-line High School, On-line GED support, and Technology Enhanced Learning for
Literacy Learners.

e Northland College will facilitate meetings with the Northern Literacy Network to determine, monitor, and
implement a Literacy Strategy for the northern region.

e Northlands College, based on acquiring ongoing funding, will deliver family literacy programs targeting ten
communities with a continued focus on Aboriginal Literacy and Parenting Skills (ALAPS).

¢ Northlands College will deliver the level one and two literacy benchmarks using a variety of Technology
Enhanced Learning (TEL) modes of delivery such as fax, toll-free phone line, or on-line participation
including PLATO. Each participant is eligible to receive a computer from the Computer for Schools
program and an orientation teaches the participants basic computer skills.

e Workplace Education Programs are available at two mine sites: Rabbit Lake and McArthur River mines.

e The Principle of the Alphabet Literacy System (PALS) lab is delivered in La Ronge in partnership with
Northern Lights School Division.

e The Basic Education Assessment Model identifies those clients that do not meet entrance into Adult Basic
Education programs (Developmental Studies Phase I, II, Adult 10 and Adult 12) and currently there is no
funding to address the significant level of clients that need full-time literacy programming.

e Continued implementation of the Basic Education Assessment Model aims to improve student placement,
selections, and enhance student success.

e Challenges in maintaining existing levels of adult basic education programs include the shortage of
teachers, increased costs due to salary increases and facility leases, and continued pressure on funding
agencies’ resources.

e Some of the initial program offerings for 2011-2012 are:

o Developmental Studies Phase I in .a Ronge and Sandy Bay; Developmental Studies Phase II in

La Ronge, Deschambault , and Sandy Bay;

Level Three — Adult 10 in La Ronge, Buffalo Narrows, Pelican Narrows, Turner Lake and

La Loche;

Bridging to Adult 12 in Creighton and Buffalo Narrows;

Adult 12/ GED Plus in Creighton and Buffalo Narrows;

Adult 12 in Cumbetland House,

Adult 12/Pre-Technologies in La Ronge;

GED testing in Buffalo Narrows, Creighton and La Ronge;

On-line High School college wide;

On-line GED support college wide; and

Technology Enhanced Learning for Literacy Learners college wide.

o

O O O O O O 0 O
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Skill Training

Rationale

Program Plans

The majority of resource
sector jobs require some
skill training and/or
safety training prior to
employment.

Many of the mining
sector jobs require some
level of post-secondary
training or university.

Training needs and delivery are planned in conjunction with a number of partners in mineral, forestry,
health, oil sands, and traditional economies sectors in the north. In 2010-11, Northlands College
projected delivery of 59 skill programs in 14 communities.

The 4-year Northern Career Quest Partnership - a multi-sectored initiative - continues a long history of
sector agreements that Northlands College supports. The northern region continues on a path of tying
training directly to local industry demands through such sector initiatives as the Mineral Sector Multi Party
Training Program which entered its fourth 5-year agreement in 2009, and the development of a health
sector agreement

Some of the initial program offerings for 2011-2012 that MPTP for the mineral sector will support include
Environment Technician in La Ronge (second year) , Mine Engineering Technologist in La Ronge,
Underground Mining Core and Workplace Education in two mine sites. MPTP is supporting 20
university scholarships to increase professionals with a degree in the mining sector.

The Health Sector is
projected to need about
170 workers each year
for the next 3-5 years.
Three-quarters of all
positions require high
school and at least one
year of post-secondary
training.

e To meet the needs defined by the Health Sector Training Subcommittee of the NLMC the Health Career

Access Program will be delivered in each region, Buffalo Narrows, Creighton, and LLa Ronge. This course is
designed to prepare students for access into further post-secondary health career training programs
including health administration, nursing, dental and technologies.

Some of the initial program offerings for 2011-2012 are Continuing Care Aide in Buffalo Narrows,
Creighton and La Ronge; Addictions Worker in Creighton; Practical Nursing on-line and in La Ronge; Pre-
professional Degree Nursing in La Ronge and Ile a la Crosse and Health Careers Access program in Buffalo,
Creighton and La Ronge.

The Service sector has
many jobs available in
cooking, catering,
clerical, and accounting.
Many youth and new
entrants into the
workforce require
Essential skills and
vocational training to
prepare them.

Some of the initial program offerings for 2011-2012 are Office Education in La Ronge; Business
Administration Certificate in Buffalo Narrows; and First Nations Childcare in La Ronge.
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Across the north, there is

a shortage of skilled
workers in many
construction trades.

Some of the initial program offerings for 2011-2012 are Carpentry level I in Pelican Narrows and Sandy
Bay; Industrial Mechanic in Buffalo Narrows; and Welding in Creighton and La Loche.

University

Rationale

Program Plans

Health, education,
industry, and
administration at all
levels of government
face a shortage of
professionals with
university degrees.

Northlands College is an official off-campus Arts and Science site, offering courses from the University of
Saskatchewan, University of Regina and University of the Arctic. Classes are coordinated from La Ronge.
Satellite service is provided by SCN until May 2010. After May, satellite distance education classes, which
increase access to education for students across the province, will be maintained through SaskTel. Five
College-sponsored sites provide satellite classes: La Loche, Sandy Bay, Buffalo Narrows, Creighton, and La
Ronge. Other community access sites which meet delivery criteria are approved on an annual basis. SCN
and its replacement delivery system continue to be critical to the College’s distance education model.
Northlands College continues to offer a “Supportive Distance Education Model” and hires tutors and
proctors to support the delivery of service to the students. Without on-site support from the technician,
coordinator and Distance Education Tutors, most of the students would not complete the first few weeks
of class.

University highlights for 2011-2012 include the following.

o The University Regional Program in all three centres will again offer four program options: a Social
Work Option, a Teacher’s Entrance option, a Bachelor of Arts option, and the Degree Completion:
Bachelor of Northern Studies option.

o The University of Saskatchewan, University of the Arctic and Northlands College partnership, created a
Degree Completion Program, Bachelor of Arts major in Northern Studies with an advanced emphasis in
Aboriginal Public Administration that directly ties this program to the northern labour market needs.
This program will have another intake in September 2011; classes are delivered on-line and using video
conferencing technology.

o New this year is the pre-professional studies year for entry into the Bachelor of Science Nursing
program. The Bachelor of Science in Nursing is a four year degree program from the University of
Saskatchewan. Students complete the first year of pre-professional studies before continuing into year
2,3 and 4. Year two entrance will be competitive based on year one standings: seats are limited in the
north. The intent is to deliver the Nursing degree in northern Saskatchewan.
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College Learning Support and Counselling Services

Rationale

Program Plans

Without on-site support
from the technician,
coordinator, and
Distance Education
Tutors, most of the
students would not
complete the first few
weeks of class.

Northlands College, in partnership with University of Saskatchewan, University of Regina, Saskatchewan
Communications Network, Saskatchewan Education and Advanced Education, Employment and Labour
will offer the successfully piloted student support program SOS: Surviving Off-Campus Studies. The
workshops are delivered using a variety of technologies - including real time, live satellite broadcasts, live
and archived video streaming, and on line resources. This range of technologies assists students with a
variety of learning styles, and accommodates learners' schedules.

Northlands College offers Distance Education Tutors to support distance learners at the three program
centres, as well as access to the TEL Computer Labs.

The College offers GED examination support offered throughout the year at each program centre and will
offer online GED support.

Career Services is an integrated model of delivery of counselling and student services in each region of the
college. A full-time Counsellor and Student Advisor positions staff each region. The Counsellors and
Student Advisors are involved in various components of the BE Assessment Model which is integrated into
the counselling process, student selections, and student centered team meetings. In addition, the Student
Services department provides services in orientation, career planning workshops, financial counselling,
referral to specialized services, and academic assessment.

Additional student support is provided by the Educational Consultant and Learning Strategists who provide
further assessment testing and individual learning plans as well as teaching learning strategies to small
groups or to individual students.
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Sources and Methodology

Process of Gathering Information

Information for the labour market and demographic sections were obtained from Northern Labour Market Committee meetings and
Subcommittees, interviews, and a literature review of material from Statistics Canada Census, Ministry of Health’s Covered Population
statistics, Opportunity North, project proposals, web sites, newspapers, company websites, press releases and newsletters, and publications.

The training section is developed from consultations led by Northlands College, including:

e Consultations with stakeholders in annual Regional program planning meetings about their local training needs. College budget
allocated to their region, local labour market information, and solutions.

e Semi-annual meetings with all northern training-related funding agencies to determine their priorities for funding and the amounts of
financial commitment.

e Committees or forums that represent target groups or industries in the region. These include the Northern Labour Market Committee
(NLMC) and its task-oriented subcommittees (Mineral Sector Steering Committee, Northern Apprenticeship Committee, and Health

Sector Training Subcommittee) and other partnerships such as the Northern Career Quest for the resource sector.

e Board approval of the Program Plan and the Program Calendar

Program planning is ongoing throughout the year in order to address emerging training needs. Programs in addition to those in the
Calendar are launched through the year.

Northern Saskatchewan Regional Training Needs Assessment Report 2011-2012 Page #73




Source List

Demographic and information for Job forecasts and Connecting People to Jobs

Canadian Council on Learning. Cost Estimates of Dropping out of High School in Canada, By Olena Hankivsky, Simon Fraser University. December 2008
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Saskatchewan Ministry of Energy and Resources. Saskatchewan Exploration and Development Highlights 2009 and previous years. Regina. December 2009.
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Shore Gold Inc. The Star Explorer. June 25, 2008. Information from the website as of November 2008. http://www.shoregold.com
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November 24, 2009 http://www.uex-corporation.com
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Saskatchewan Mining Association. “Fact Sheet.” May 2010.

Oil and Forestry

Alberta Employment, Immigration, and Industry. Canadian Upstream Petrolenm Industry workforce Demand Labour Market News Fort McMurray — Wood Buffalo Volume 4 Issue 2, November 2009.
And information from website on oil sands employment, training and projects from Wood Buffalo Labour Market Information website for Fort McMurray area www.woodbuffalo.net/

Government of Alberta. Alberta Oil Sands Industry Quartetly Update. Winter 2009/2010. www.albertacanada.com /O Sands Project Report Wood Bujfalo December 2009. www.woodbuffalo.net

Oil Sands Developers Group. General information from website on projects. January 2010. www.oilsandsdevelopers.ca
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Petroleum Human Resources Council of Canada. Information from website as Dec 2009 www.petrohrsc.ca and the Careers in Oil and Gas website http://www.careersinoilandgas.com/

The Canadian Association of Petroleum Producers -CAPP). Presentation: Canada’s Oil & Gas State of the Industry and Outlook for 2010. March 2010.
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Aurora Communications Ltd. Opportunity North, Business, Industry, Training and Employment in Northern Saskatchewan. Volume 15, Issue 2 Spring 2008.

Canada NewsWite. Swelworkers welcome C&>C Wood Products to Carrot River and Hudson Bay operations. Nov 26, 2009/ Domtar to dismantle its Prince Albert, SK mill. Dec 21, 2009. Ottawa. From Proquest
Conference Board of Canada. News Release 10-55: Canada’s Wood Industry to Return to the Black in 2010. December 2009/ Industrial Outlook autumn 2009. www.conferenceboard.ca

Forest Products Association of Canada. Transforming Canada’s Forest Products Industry, Summary of findings from the Future Bio-pathways Project, February 2010. And general information about the industry.
www.fpac.ca/http://www.fpac.ca/index.php/en/industry-outlook

Logging and Sawmilling Journal. Sawmills starting to get ready for better markets/ Modular Mill for pellet production. December/January 2009/2010) www.forestnet.com
Marketwire. EACOM completes purchase of the Big River sawmill and closes §3M non-brokered private placement. Toronto. Jan 5, 2010. From Proquest.
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Star Phoenix. Two Weyerhaenser mills sold to B.C. company. Saskatoon. Nov. 25, 2009 from ProQuest.
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The Oil Sands Developers Group. “Energy from Athabasca OSDG 2010 Survey Results.” May 2010
The Saskatchewan Labour Market Commission. “Saskatchewan Labour Market Strategy.” May 207, 2009.

Construction/Trades
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database and website. www.csa-ca.org
Government of Saskatchewan, Ministry of Finance. Monthly Statistical Review February 2010. Bureau of Statistics. Regina. October 2009 and Feb. 2010.
Sask Trends Monitor. Construction Activity. Volume XXVI Number 1 January 2009 /Saskatchewan Construction Industry Profile February 2009 Update. Regina.

Saskatchewan Apprenticeship and Trade Certification Commission. Information from website on apprenticeship. Regina. January 2010. www.saskapprenticeship.ca

Statistics Canada. National Apprenticeship Survey Canada Overview Report 2007/ National Apprenticeship Survey Saskatchewan Overview Report 2007. Catalogues no. 81-598-X No 001 and 006. Culture

Tourism and the Centre for Education Statistics Division. Ottawa. September 2008.
Construction Sector Council. “Construction Looking Forward.” April 2011

Government of Saskatchewan. News Relase “Premier Wall and Energy and Resources Minister Bill Boyd Welcome Sale of Prince Albert Pulp Mill.”” March 7, 2011

Services

Canadian Institute for Health Information. Regulated Nurses: Canadian Trends, 2004 to 2008, Updated February 2010. www.cihi.ca

Canadian Institute for Health Information. Regulated Nurses: Canadian Trends, 2005 to 2009.” December 2010

Canadian Tourism Human Resource Council._Labour Shortages to Re-emerge as Economy Recovers, Saskatchewan 2009. Tourism Supply and Demand Project. Ottawa. 2009. www.cthrc.ca

Government of Saskatchewan, Public Service Commission. 07-08 Annual Report and 08-09 Annual Report. Regina. 2009. http://www.psc.gov.sk.ca/reports/annualreport08-09.pdf
Lawrence Thompson Strategic Consulting for the Northern Health Sector Training Sub-Committee._A report on a northern health human resources data collection. Saskatoon. April 23, 2008.
Northern Teacher Education Program. NORTEP Graduates 1979-2009 Update II Employment Data, I.a Ronge. Feb 2010

Prince Albert Grand Council. 2007 Education Indicators Prince Albert Grand Council. Prince Albert. 2008.
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Northern Labour Market Committee Current Subcommittees and Mandates

Northern Labour Market Committee (1983)

Identifies and assesses emerging labour market and economic development issues and initiates actions which will enable northerners to
benefit from training, employment, and economic activities in their region. Three co-chairs represented by: 1) First Nations/Métis
agencies alternating; 2) Industry/training institutes alternating; and 3) Ministry of First Nations and Métis Relations, Northern Affairs for
Provincial Government.

Administration Subcommittee (1983)

Sets the working direction of the NLMC by setting goals, facilitating cooperative planning, delegating tasks, and assessing successes to
ensure NLMC attains its mission and optimizes the expertise and resources of its members. Chaired by Ministry of First Nations and
Meétis Relations, Northern Affairs.

Athabasca Economic Development & Training Corp. (1986)
Identifies and assesses emerging labour market and training needs of the regions and gives advice to NLMC. Chaired by Athabasca
communities.

Mineral Sector Steering Committee (1991)
Maximizes northern employment opportunities and supports northern business ventures for the mineral sector. Oversees the Multi-Party
Training Plan. Chaired by the mining industry.

Northern Apprenticeship Committee (1993)
Increases the number of, and opportunities for, northern trades workers in all sectors. Chaired jointly by industry and training agency.

Career Services Subcommittee (1997)
Supportts a collaborative approach to information sharing and career and employment service delivery in northern Saskatchewan. Chaired
by an agency providing career services.

Gary Tinker Federation Disabilities Subcommittee (1997) The role of the Subcommittee is to build a representative workforce
focusing on people with disabilities. The Federation makes long-term improvements in the lives of northern disabled people through a
collaborative approach in the provision of post-secondary education and employment opportunities. Chaired by Gary Tinker Federation.

Northern Health Sector Training Committee (2006) Determines and assesses the employment and training needs and develops and
oversees implementation of a long-term training strategy to train northerners for a broad range of occupations for the northern health
sector. Chaired by a Health Authority and a Training Institution.

Education and Training Subcommittee (re-established 2010)
Supports a collaborative approach to information sharing and initiatives to increase the successes of northern students in math and
sciences. Chaired by education and post-secondary education agencies.
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Partner Committees that Report at NLMC for their Sector

Youth Connection (2003) Currently the Youth Town Councils, supported by New North. Engages youth through the Youth Town Council structure to
participate in social development decisions within their communities as a way to promote personal development and social responsibility.

Northern Labour Market Committee Distribution List of Participants and Interested Parties

Northern Labour Market Committee — Participants and Interested Parties

Agency Agency Agency
Aboriginal Skilled Workers Association Mamawetan Churchill River Health District | Northern Saskatchewan Trappers Association
AREVA Resources Canada Inc. Meadow Lake Mechanical Pulp Northlands College
Athabasca Economic Dev & Training Corp Meadow Lake OSB Limited Partnership Oilsands Quest Inc.
Athabasca Health Authority Meadow Lake Tribal Council Peter Ballantyne Cree Nation
Athabasca Human Capital/ Athabasca Labour Métis Nation of Saskatchewan Pinehouse Business North Corporation
Aurora Communications Millwrights of Saskatchewan Prince Albert Grand Council
Beaver River Community Futures Corporation Ministry of AEEI Sakitawak Development Corporation
Buffalo Narrows, Village/ New North Chair Ministry of Education Sask Apprenticeship & Trade Commission
Cameco Corporation Ministry of Environment Sask Building/Construction Trades Council
Claude Resources Inc. Ministry of Fist Nations and Métis Relations | Sask Indian Institute of Technologies
Credenda Virtual High School and College Ministry of Energy and Resources Saskatchewan Construction Association
Creighton Regional Development Corporation Ministry of Highways and Infrastructure Saskatchewan Cooperative Fisheries Ltd
Creighton School Division #111 Ministry of Social Services Saskatchewan Mining Association
Dumont Technical Institute Natural Resources Cana, Can. Forest Serv SaskPower Corporation
Enterprise Saskatchewan Montreal Lake Training and Employment SaskTel, Aboriginal Unit
First Nations University of Canada New North — Sanc Services Inc. Service Canada
Gabriel Dumont Institute Training & Employ NOREP/ NORPAC Sore Gold Inc
Gary Tinker Federation for the Disabled Northern Apprenticeship Committee SIAST, Kelsey Campus
Gold Band Resources Inc North Central Enterprise Region SIAST, Woodland Campus
Ile a la Crosse School Division Northern Career Quest Skills Canada Saskatchewan
Indian and Northern Affairs Canada Northern Health Strategy Tourism Saskatchewan — STEC
Keewatin Career Development Corporation Northern Human Services Partnership Trimension Training and Consulting
Keewatin Yatthe Health District Northern Lights School Division #113 Visions North Community Futures Development
Kitsaki Management Limited Partnership Northern Mines Monitoring Secretariat Western Economic Diversification Canada
La Ronge Chamber of Commerce Northern Resource Trucking Woodland and Waterways Regional Dev Corp
Lac La Ronge Indian Band, Education Branch Northern Saskatchewan Tourism Inc Woodland Cree Enterprises Inc

Zelensky Brothers Sawmill
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